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2021-2024 1199-LEAGUE AGREEMENT

AGREEMENT made and entered into this 23rd day of September, 2021,
by and between the LEAGUE OF VOLUNTARY HOSPITALS AND HOMES
OF NEW YORK, with its offices at 555 West 57th Street, New York, NY 10019
(hereinafter called the “League”), as agent for and on behalf of each of its mem-
ber institutions whose names appear on Schedules A and B annexed hereto and
made a part hereof (each of which is hereinafter designated as the “Employer”)
and 1199SEIU UNITED HEALTHCARE WORKERS EAST, with its offices
at 498 Seventh Avenue, New York, NY 10018 (hereinafter referred to as the
“Union” or “1199”), acting herein on behalf of the Employees of the said Em-
ployer, as hereinafter defined, now employed and hereafter to be employed and
collectively designated as the “Employees” (hereinafter “Agreement” or “CBA”).

WITNESSETH:

WHEREAS, the Employer recognizes the Union as the collective bargain-
ing representative for the Employees covered by this Agreement as hereinafter
provided, and

WHEREAS, it is the intent and purpose of the parties hereto that this Agree-
ment promote and improve the mutual interests of the patients of the Employer
as well as of its Employees and to avoid interruptions and interferences with
services to patients and to set forth herein their agreement covering rates of pay,
hours of work and conditions of employment.

NOW, THEREFORE, in consideration of the mutual covenants herein con-
tained, the parties hereto agree as follows:
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ARTICLEI
Recognition - The Collective Bargaining Unit

1. (a) The Employer recognizes the Union as the sole and exclusive collective
bargaining representative of all of the Employees in the bargaining unit(s) set
forth in a stipulation (Stipulation I) between the Union and each Employer to
be annexed hereto.

(b) Excluded from each of the aforesaid bargaining units are supervisory,
confidential, executive and managerial employees, physicians, dentists, regis-
tered nurses, students whose performance of work at the Employer is a part of
the educational course of study such students are pursuing, part-time employ-
ees who work a total of one-fifth (1/5) of the regular full-time work week or less
for the job classifications in which they work, temporary employees as defined
herein, and such other employees as are listed as excluded in the stipulations
hereunto annexed. Any employee hired to work one-fifth (1/5) or less of the
regular full-time work week for his/her classification shall be an Employee cov-
ered by the Agreement if he/she works more than sixteen (16) shifts within any
period of up to thirteen weeks. Bargaining unit coverage shall be retroactive to
the first day of the thirteen (13) week period.

2. Tt is agreed that this Agreement shall apply and continue in full force and
effect at any location to which the Employer may move. It is further agreed that
this Agreement shall apply to any new or additional facilities of the Employer
and under its principal direction and control within the five (5) boroughs of
New York City, Nassau, Suffolk and Westchester Counties. The application of
this provision to certain ambulatory and primary care off site facilities is set
forth in Attachment B. The Employer shall give seven (7) days notice to the
Union subsequent to the completion of arrangements for all expansions, acqui-
sitions, sales, new facilities, mergers within the five boroughs of New York City,
Nassau, Suffolk, and Westchester counties.

3. To the extent permitted by law, whenever an Employer hereafter shall en-
ter into an affiliation agreement with the City of New York, the Employer shall
extend recognition to the Union hereunder for the Employees employed by the
Employer under such affiliation and this Agreement shall apply to such Em-
ployees.

4. Whenever the word “Employee” is used in this Agreement, it shall be
deemed to mean the Employees in the bargaining unit(s) covered by this Agree-
ment, as defined in Article I, Section 1 hereof.

5. At the time a new Employee subject to this Agreement is hired, the Em-
ployer shall deliver to said Employee a written notice that the Employer recog-
nizes and is in contractual relations with the Union and quoting or paraphras-
ing the provisions of Articles I and III of this Agreement.

6. Part-time Employees: Part-time Employees covered by this Agreement
shall receive fringe benefits, wage rates and wage increases hereunder on a pro
rata basis.

7. The Employer shall prorate paid benefits (i.e., paid: vacations, holidays,
sick leave, free days, leave for death in the family and paternity leave) based
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on the average number of hours actually worked per week in a six (6) month
period. Computations shall be made every six (6) months. Part-time Employees
shall not accrue benefits which are greater than those accrued by a full-time
Employee in the same job who is regularly scheduled to work the normal full-
time work week.

8. Although certain part-time and temporary employees are excluded from
coverage hereunder, nevertheless, the Employer will employ them at not less
than the wages and minimums specified in this Agreement. It is recognized,
however, that such employees are not and shall not be in any way considered
covered by any of the provisions of this Agreement.

9. Attachment A hereto shall apply with respect to residual units.

ARTICLEII
Union Security

1. All Employees on the active payroll as of October 1, 2021, who are mem-
bers of the Union shall maintain their membership in the Union in good stand-
ing as a condition of continued employment.

2. All Employees on the active payroll as of October 1, 2021, who are not
members of the Union shall become members of the Union within thirty (30)
days after the effective date of this Agreement, except those who were required
to become members sooner under the expired Agreement who shall become
members on the earlier applicable date, and shall thereafter maintain their
membership in the Union in good standing as a condition of continued em-
ployment.

3. All Employees hired after October 1, 2021, shall become members of the
Union no later than the thirtieth (30th) day following the beginning of such
employment and shall thereafter maintain their membership in the Union in
good standing as a condition of continued employment.

4. For the purposes of this Article, an Employee shall be considered a mem-
ber of the Union in good standing if he/she tenders his/her periodic dues and
initiation fee uniformly required as a condition of membership.

5. Subject to Article XXXI, an Employee who has failed to maintain mem-
bership in good standing as required by this Article shall, within twenty (20)
calendar days following receipt of a written demand from the Union requesting
his/her discharge, be discharged if, during such period, the required dues and
initiation fee have not been tendered.

6. The Union agrees that it will indemnify and hold the Employer harmless
from any recovery of damages sustained by reason of any action taken under
this Article.
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ARTICLE III
Check-Off

1. Upon receipt of a written authorization from Employee in the form an-
nexed hereto as Exhibit A, or in any other form designated by the Union neces-
sary to accommodate any changes in the 1199 dues or initiation fee structure,
the Employer shall, pursuant to such authorization, deduct regular dues and/
or initiation fees as established from time to time by the Union from the wages
due said Employee. Such deduction shall start no later than the first pay period
following the completion of the Employee’s first thirty (30) days of employment.

The Employer shall remit to the Union all deductions for dues and/or initia-
tion fees made from the wages of all Employees on or before the fifteenth (15th)
day of the month following the month in which the paycheck was dated from
which those dues and initiation fees were deducted.

This remittance shall be accompanied by a list of all Employees on whose
behalf dues and initiation fees are being paid. Such list shall include, for each
Employee, the following information: Institution, Employee’s name, social se-
curity number, job classification, amount of dues remitted, amount of initiation
fees remitted, hours worked, gross pay, and total pay subject to dues deduction.

2. At the written request of the Union made in accordance with the provi-
sions of this paragraph 2, the Employer shall deduct from the wages due an
affected Employee an amount stated by the Union to be unpaid dues and/or ini-
tiation fees. Such a written request for unpaid dues shall be made by the Union
no more frequently than twice a year on January 1 and/or July 1. The request
shall include the name, social security number, amount of dues and/or amount
of initiation fees to be deducted from the Employee’s wages, and the number of
installments by which the total shall be deducted.

With the written request, the Union shall send the Employer a copy of a
letter that has been sent to each listed Employee advising them of the Union’s
dues and initiation fee policies, the amount of dues or initiation fees owed by
the members, an explanation of the computation, and the procedure by which
such unpaid dues and/or initiation fees shall be deducted by the Employer. The
letter shall advise the Employee to direct any question on this deduction to the
Union. The Employer shall provide the Union with the name, title, and tele-
phone number of the person to which requests pursuant to this paragraph shall
be submitted.

The Employer shall make the first deduction pursuant to the request no more
than thirty (30) days after receipt of the request, and shall remit the deductions
on the same schedule as set forth in paragraph 1 above.

The Employer shall provide to the Union a separate list of all Employees on
whose behalf payments pursuant to this paragraph 2 are being made. Said list
shall include name, social security number, and amount of dues and/or amount
of initiation fees remitted.

The limitation of submission of requests on January 1 and July 1 shall not
apply when an Employee is a new hire from whom deduction of dues and/or
initiation fees were not initiated timely. In such cases, deduction of dues and/or
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initiation fees by the Employer shall commence immediately on the Employer
receiving written authorization.

The Employer shall not be required to attempt to recover unpaid dues or
initiation fees from Employees who have terminated employment and received
their last wages prior to the receipt of the request.

3. Employees who do not sign written authorizations for deductions must
adhere to the same payment procedure by making payments directly to the
Union.

4. The 1199SEIU Federal Credit Union: Upon receipt of a written authori-
zation from an Employee in the form annexed hereto as Exhibit B, the Employer
shall, pursuant to such authorization, deduct from the wages due said Employee
each pay period, starting not earlier than the first period following the comple-
tion of the Employee’s first thirty (30) days of employment, the sum specified
in said authorization and remit same to the 1199SEIU Federal Credit Union, or
successor credit union, bank or other financial institution (“the Credit Union”)
to the credit or account of said Employee. If the Employer’s payroll system per-
mits, such deductions shall be remitted to the Credit Union on each pay date
via ACH or similar electronic funds transfer system, directly to the account of
the Credit Union as designated by the Credit Union as to account number and
place, for the benefit of each participant, with funds available in “US Funds” on
the scheduled payroll date. Such transmittal shall contain for each participant,
the name, social security number prefixed with a “0” (making a 10-digit num-
ber), description, Institution name, and Institution’s Credit Union ID.

If an ACH transfer is not possible under the Employer’s payroll system,
the Employer shall wire the funds to the Credit Union on each paydate to the
account of the Credit Union as designated by the Credit Union as to account
number and place, and shall at the same time e-mail to the Credit Union a file
containing the same information as listed above, written in a common spread-
sheet program or ASCII, together with the total of the funds that have been
transmitted.

5. Upon receipt of a written authorization from an Employee in the form
annexed hereto as Exhibit C, or in any other form designated by the Union
and necessary to accommodate political action deductions, the Employer shall,
pursuant to such authorization, deduct from the wages due said Employee once
a month the sum specified in said authorization and remit the funds to the
1199SEIU Political Action Fund, in the same manner and at the same time as
the Employer shall remit dues and initiation fees as described above. This re-
mittance shall be accompanied by a list of all Employees on whose behalf de-
ductions are being submitted. Such list shall include, for each Employee, the
following information: Institution, Employee’s name, social security number
and amount remitted.

6. The Employer shall be relieved from making such “check-off” deductions
upon (a) termination of employment, or (b) transfer to a job other than one
covered by the bargaining unit, or (c) lay-off from work, or (d) an agreed leave
of absence, or (e) revocation of the check-off authorization in accordance with
its terms or with applicable law. Notwithstanding the foregoing, upon the re-
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turn of an Employee to work from any of the foregoing enumerated absences
in section (b) - (d), the Employer will immediately resume the obligation of
making said deductions, except that deductions for terminated Employees shall
be governed by Paragraph 1 hereof. This provision, however, shall not relieve
any Employee of the obligation to make the required dues and initiation fee
payment pursuant to the Union constitution in order to remain a member in
good standing of the Union.

7. The Employer shall not be obliged to make deductions of any kind from
any Employee who, during any dues month involved, shall have failed to receive
sufficient wages to equal the dues deductions.

8. The Employer agrees to furnish the Union each month within fifteen (15)
days after the end of the month a listing in order of social security numbers of
the names of all bargaining unit Employees paid at any time in the prior month,
their addresses, social security numbers, classifications of work, their date of
hire, and if terminated during the month, their date of termination; and names
of bargaining unit Employees on leave of absence together with their beginning
dates of leave of absence and type of leave.

9. Upon receipt of a written authorization from an Employee in the form
approved by the 1199 Pension Fund Trustees, the Employer shall, pursuant to
such authorization, deduct from the wages due said Employee once a month the
sum specified in said authorization and remit same to the 1199 Pension Fund
as the monthly repayment of the Employee’s loan obtained from such Fund on
or before the fifteenth (15th) day of the month following the month in which
the paycheck was dated from which the deduction was made. It is specifically
agreed that the Employer assumes no obligation, financial or otherwise, as a
result of compliance with this provision.

10. It is specifically agreed that the Employer assumes no obligation, financial
or otherwise, arising out of compliance with the provisions of this Article, and
the Union hereby agrees that it will indemnify and hold the Employer harmless
from any claims, actions or proceedings by any Employee arising from deduc-
tions made by the Employer hereunder. The Union further indemnifies and
holds the Employer harmless from any claims, actions or proceeding by any
government agency or by any groups so long as such groups are not funded
directly or indirectly by the Employer for the 1199SEIU Political Action Fund.
Once funds are remitted to the Union, their disposition thereafter shall be the
sole and exclusive obligation and responsibility of the Union.

11. Any list required hereunder that contains in excess of twenty-five (25)
names shall be transmitted to the Union or the Credit Union in electronic form
in the format agreed to between the League and the Union. The Employer shall
provide to the Union and the Credit Union the name, title, e-mail address, and
telephone number of one person responsible for each separate dues/initiation
fees remittance list to be submitted pursuant to this paragraph who can directly
authorize and produce such electronic transmission.

12. The Union may process arbitration claims under this Article III before the
Funds Arbitrator designated in Article XXV paragraph 5, and pursuant to the
procedures set forth in that section. No other sections of that Article shall apply.
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ARTICLE IV
No Discrimination

1. Neither the Employer nor the Union shall discriminate against or in favor
of any Employee on account of race, color, creed, national origin, political belief,
sex, sexual orientation, citizenship status, marital status, disability or age.

2. No Sexual Harassment:

(a) The Employer will instruct its supervisory and managerial staff that
sexual harassment will not be permitted or tolerated.

(b) Management and supervisory staff will receive regular periodic updates
on sexual harassment policy, standards of acceptable (and unacceptable) behav-
ior and consequences for violations of policy.

3. The Employer after notification to the Union shall be permitted to take all
actions legally required to comply with the Americans with Disabilities Act.

ARTICLE V
Union Activity, Visitation and Bulletin Boards

1. No Employee shall engage in any Union activity, including the distribution
of literature, which could interfere with the performance of work during his/
her working time or in working areas of the Employer at any time, except as
provided in Article XXXI Grievance Procedure.

2. A representative of the Union shall have reasonable access to the Employer
for the purpose of conferring with the Employer, delegates of the Union and/
or Employees, and for the purpose of administering this Agreement. Where the
Union representative finds it necessary to enter a department of the Employer
for this purpose, he/she shall first advise the personnel office or the head of the
department or his/her designee in person, as the Employer shall state. A dele-
gate intending to go to a department other than the one he/she represents shall
follow the above procedure. Such visits shall not interfere with the operation of
the Employer.

3. The Employer shall provide Bulletin Board(s) which shall be used for
the purpose of posting proper Union notices. Such Bulletin Board(s) shall be
placed conspicuously and at places readily accessible to workers in the course of
employment.

4. The work schedules of Employees elected as Union Delegates shall be ad-
justed to permit attendance at regular delegate assembly meetings providing
Employer operations shall not be impaired.

5. Each October, the Union will provide a listing of its representatives at
member institutions, including delegates, to the Employer. In the event the
Union changes its representatives at member institutions, the Union promptly
shall notify in writing the Employer of such change.

6. Employees elected or appointed as Trustees of the NBE, PE TUE, JSF, LMI
and Child Care Fund shall be released by the Employer without pay to attend
scheduled meetings of the Trustees. The Employer will also make its best effort
to release Employees elected or appointed to the Executive Council to attend
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scheduled meetings thereof. In both cases, the Employees shall be released un-
less such release will unreasonably interfere with the operation of the unit in
which the Employee is employed.

7. As part of cost savings referred to in this Agreement, the parties recog-
nize that the Union’s delegates will play a pivotal role in educating the Union
membership in understanding the cost savings programs, in helping to prevent
fraud and abuse in the Funds, and in understanding the Agreement and collec-
tive bargaining process. In this regard, for the period October 1, 2021 through
the expiration of the Agreement, the Delegates will be released for up to five
(5) days over the life of this Agreement with pay for intensive training in these
areas. The Employers will be reimbursed for the cost of release time (approxi-
mately $340 per day per Delegate), as agreed to by the President of the League
and President of the Union.

ARTICLE VI
Joint Employment Service

1. The Joint Employment Service (“Service”) will be the sole source of refer-
rals for all 1199 bargaining unit jobs for a seven (7) day period. This Service will
include referrals of agency and per diem workers. A priority consideration for
employment will be given to qualified referrals. In emergency situations or cas-
es where qualified agency or per diem workers are not available, the Employer
may hire without going through the Service. Disputes will be subject to review
by the Contract Interpretation and Policy Committee, as set forth in Art. XXX-
IB.

The Service shall maintain a computerized bank of prospective employees
from all sources, and shall maintain a validation process by which employees’
prior work performance, licensure and certification are verified.

2. Neither the Service in referring, nor the Employer in hiring, shall discrim-
inate against an applicant because of membership or non-membership in the
Union or any ground prohibited under Article IV (No Discrimination) of this
Agreement.

3. (a) The Employer shall notify the Service of all bargaining unit job and
training position vacancies’, including temporary and part-time vacancies and
positions for which its laid off Employees may be eligible for recall, and shall af-
ford the Service seven (7) days from the time of notification (exclusive of Satur-
days and Sundays) to refer applicants for the vacancy before the Employer hires
from any other sources. In referring applicants, after persons on layoff from the
Employer have been recalled, the Service shall give preference to persons on
layoft from other members of the League, persons with prior experience in the
health care industry, and persons living in the community the Employer serves,
and must meet the qualifications required by the individual Employer for a par-
ticular job vacancy.

1 Where the Employer has an affiliated school or University program and where students do
their practical work at the Employer, the Employer may offer vacant positions to said students at
its discretion without referring to the Joint Employment Service, notwithstanding paragraph 7,
below.
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(b) Notwithstanding the foregoing, the Employer, after giving notice to the
Service, may fill vacancies if it must fill the position without delay to meet an
emergency or to safeguard the health, safety and wellbeing of patients, provided
that such vacancy may not be filled on a permanent basis.

4. Notwithstanding the foregoing, the Employer retains the right to hire such
applicants referred by the Service as it deems qualified, in its sole discretion,
and the right to hire applicants from other sources in the event the Service does
not refer qualified applicants within seven (7) days, except that the Employer
shall not, without giving a reason, reject an applicant (other than an Employee
on layoff from the Employer) sent by the Service where the Service sends a
minimum of three (3) applicants who have the minimum qualifications for the
job and have at least three (3) years recent experience in the same or similar job
with a League member.

5. Any applicant hired into a permanent job shall have a Certificate issued
by the Service. All applicants referred to the Service by the Employer shall be
issued a Certificate.

6. The Employer agrees to notify and utilize the Service in accordance with
the procedure set forth above (in this Article VI) for all short-term positions,
including temporary positions, agency referrals, and positions for one-fifth
(1/5) of the work week or less, once the Service initiates such referral program.
In hiring short-term workers for one-fifth (1/5) or less of the work week the
Employer may use other sources.

7. The hiring rights and obligations set forth in this Article VI shall not inter-
fere with the mandatory match requirements of Article IXA, Section B (6)(c)(i)
(Job Security Fund).

ARTICLE VII
Probationary Employees

1. Newly hired Employees shall be considered probationary for a period of
ninety (90) days from the date of employment, excluding time lost for sickness
and other leaves of absence.

2. Where a new Employee being trained for a job spends less than twen-
ty-five percent (25%) of his/her time on the job, only such time on the job shall
be counted as employment for purposes of computing the probationary period.

3. The probationary period for a part-time Employee whose regularly sched-
uled work week is less than three-fifths (3/5) of the regular work week applica-
ble to his/her job classification shall be four (4) consecutive months.

4. Notwithstanding the foregoing, the probationary period for social workers
including part-time social workers, according to custom shall be six (6) months.

5. During or at the end of the probationary period, the Employer may dis-
charge any such Employee at will and such discharge shall not be subject to the
grievance and arbitration provisions of this Agreement.



16 2021-2024 1199-LEAGUE AGREEMENT

ARTICLE VIII
Temporary Employees

1. A temporary Employee is one who is hired for a period of up to three (3)
months and is so informed at the time of hire, and who is hired for a special
project, to replace an Employee on leave or vacation, to fill a vacant position (a
position for which the Employer is actively recruiting for which no Employee
at the institution has exercised rights under Article IX (Seniority) and after the
position has been submitted to the Job Security Fund layoff pool (“JSF pool”)
operated by the Joint Employment Service), to fill an emergency vacancy of up
to five (5) business days or less due to bereavement leave, illness or emergency
family care. The said three (3) month period may be extended by the Employer
at its option up to an additional three (3) months or for the length of the leave
of the Employee being replaced, whichever is greater. Such Employee shall be-
come a member of the Union after the expiration of the initial three (3) month
period.

2. Temporary Employees will receive holiday pay in the same manner as reg-
ular Employees.

3. After three (3) months, temporary Employees will begin to accrue vaca-
tion and sick leave beginning with the first day of the fourth month of employ-
ment. If, however, temporary Employees are retained beyond six (6) months in
continuous employment, the accrual of vacation and sick leave will be from the
first day of employment.

4. Contributions to the 1199SEIU National Benefit Fund for Health and Hu-
man Service Employees on behalf of temporary Employees shall commence
after three (3) months of employment and shall cover the payroll periods be-
ginning with the first day of the fourth month.

5. Contributions to the 1199SEIU Health Care Employees Pension Fund, the
Hospital League/1199 Training and Upgrading Fund, the League/1199SEIU/
Health Care Industry Job Security Fund, and the 1199SEIU/Employer Child
Care Fund will not be made on behalf of temporary Employees unless and un-
til they begin permanent employment, in which case such contributions shall
commence for the payroll period in which they are made permanent.

6. A temporary Employee who has been employed three (3) months or lon-
ger shall be treated as a regular Employee for the purpose of filling vacant or
available permanent positions for which the Employee is immediately quali-
fied. A temporary Employee who is retained as a temporary Employee after the
initial three (3) month period shall be entitled, when replaced by the returning
Employee, to bump an Employee in his/her classification with less bargaining
unit seniority, subject, however, to subsection 7(b) of Article IX (Seniority).

7. Prior to hiring temporary Employees to fill temporary positions, the Em-
ployer shall:

(a) Offer the position to Employees with layoff/recall rights;
(b) Offer the position to individuals in the JSF pool;?
2 Mandatory Match obligation applies only if the temporary position is of three (3) months dura-

tion or longer (see Art. IXA(B)(6)(c)(v)). The Employer need only refer a particular temporary
job to the Joint Employment Service once.
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(c) Offer additional hours to incumbent part-time Employees in the

classifications by seniority, provided they commit to covering the en-

tire assignment for the duration of the opening. Said part-timers shall

have the right to return to their former positions at the end of the

temporary position;

(d) Utilize the Joint Employment Service;

(e) Utilize the Joint Employment Service’s short-term referral pro-

gram (Article VI, paragraph 6, above), if established, which shall pro-

vide staff for short-term need at competitive rates; or

(f) Offer overtime to incumbent Employees if practicable.

8. An agency worker may be used to fill a temporary position as defined

herein if the Employer is unable to fill the temporary position from the sources
listed above.

ARTICLE VIIIA
Vacancies and Emergency Vacancies

1. The Employer shall fill vacant positions (positions for which the Employ-
er is actively recruiting for which no Employee at the institution has exercised
rights under Article IX and after the position has been submitted to the JSF pool
and the Joint Employment Service) in the following order:

(a) Offer the extra hours to incumbent part-timers by seniority who
will commit to covering the entire assignment for the duration of the
opening;
(b) Offer overtime where practicable;
(c) Use agency workers under the following conditions:
(i) for up to two (2) months. If the period extends for more
than two (2) months the agency worker shall become a mem-
ber of the bargaining unit;
(ii) there shall be no extensions of this time period;
(iii) use of agency workers shall be permissible for only one
two (2) month period for each specific vacancy as defined in
1 above;
(iv) if an agency employee is used to temporarily fill a vacant
position beyond the aforementioned time period, the Employ-
er shall either place such employee on its payroll or employ
another person. The employee will be covered by the collective
bargaining agreement effective on the first day after the two (2)
month time period expires.

2. In the event of an emergency vacancy of up to five (5) business days or less
due to bereavement leave, illness or emergency family care, the Employer shall
have the right to use agency employees if the position cannot practicably be
filled by a part-time Employee or by use of overtime.

3. At the end of said two (2) month period for filling vacancies, or five (5)
days for emergency leave or three (3) months filling a temporary position as set
forth in Art. VIII (paragraphs 7 and 8), agency workers shall be removed from
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agency payroll and placed on the hospital payroll as bargaining unit members.
Subject to this paragraph 3, agency workers hired to fill vacancies, vacations,
special projects, emergency leaves or temporary positions are not in the bar-
gaining unit.

4. If areas of frequent utilization of agency employees are determined, the
Employer and the Union shall undertake training initiatives to fill vacancies by
use of in-house staff. Such initiatives shall include jointly notifying the Training
and Upgrading Fund to undertake training programs for said shortage areas,
including training workers in multi-skills and for particular classifications. The
institution agrees to make space available on-site or assist in locating space in
the area of the institution.

ARTICLE IX
Seniority

1. Definition.
(a) Bargaining unit seniority is defined as the length of time an Em-
ployee has been continuously employed in any capacity in the Em-
ployer.
(b) Classification seniority shall be defined as the length of time an
Employee has worked continuously in a specific job classification
within a Department.

2. Accrual.
(a) An Employee’s seniority shall commence after the completion of
his/her probationary period and shall be retroactive to the date of his/
her last hire.
(b) Bargaining unit seniority shall accrue during a continuous autho-
rized leave of absence without pay up to twenty-four (24) months,
or for the period of maternity leave provided that the Employee re-
turns to work immediately following the expiration of such leave of
absence; during an authorized leave of absence with pay; during a
period of continuous layoff not to exceed the lesser of (i) twelve (12)
months (or the period of receipt of JSF benefits if longer than twelve
(12 months) or (ii) the length of an Employee’s continuous employ-
ment, if the Employee is recalled into employment or placed by the
JSF; and during a sick leave of up to twenty-four (24) months.
(c) Classification seniority shall accrue during the periods specified
in (b) above and during the time an Employee works in a specific job
classification.
(d) Temporary Employees, as defined in Article VIII, shall have no
seniority during the first three (3) months they occupy the status of
temporary Employees, but if employed longer than three (3) months
or should any temporary Employee become a permanent Employee,
then his/her seniority shall be retroactive to the date of employment,
except as otherwise provided in Section 4(c) hereof.
(e) Part-time Employees who are regularly scheduled to work three-
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fifths (3/5) or more of the regular work week applicable to their job
classification shall accrue seniority as set forth in (a), (b) and (c)
above. Part-time Employees who are regularly scheduled to work less
than three fifths (3/5) of the regular work week applicable to their
job classification (except those employed as of June 30, 1974, whose
seniority shall be governed by the provisions of the contract expiring
June 30, 1974, or such other appropriate expiration date as provided
in subsection 2 of Article XLIII) shall accrue seniority in accordance
with the following formula:

Length of Service X Straight time hours paid
Number of hours constituting the regular work week

For purposes of computing vacation entitlement, however, all part-time Em-
ployees shall accrue seniority as set forth in (a), (b) and (c) above.
3. Loss of Seniority.
An Employee’s seniority shall be lost when he/she:
(a) Terminates voluntarily.
(b) Is discharged for cause.
(c) Willfully exceeds an official leave of absence.
(d) Is laid oft for (i) a period of twelve (12) consecutive months (or
the period of JSF benefits if longer than twelve (12) months) or (ii)
a period exceeding the length of the Employee’s continuous service,
whichever is less.
(e) Fails to return to work on a recall from layoft, within a reason-
able time after the Employer has sent notice to him/her to return by
letter or telegram to the last address furnished to the Employer by
the Employee, unless the Employee has a valid reason for inability to
respond.
4. Application.
(a) Bargaining unit seniority shall apply in the computation and de-
termination of eligibility for all benefits where length of service is a
factor pursuant to this Agreement and to layoff, recall, displacement,
lateral transfers and promotions.
(b) Classification seniority shall apply for scheduling of vacations as
herein provided.
(c) Employees specifically covered by this Agreement as set forth in
the stipulations referred to in Article I, Section 1(a), more than fifty
percent (50%) of whose pay is charged to a special or non-budgetary
fund and who are informed at the time of their hire or at the time
of transfer that their employment is for a special non-budgetary or
research project and subject to this provision, shall, for the purposes
of layoft, be considered to have bargaining unit seniority which may
be exercised only within the project or grant to which assigned. Such
Employees shall be considered to have bargaining unit seniority for
purposes of transfer or recall to a vacant position outside of the special
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project, provided in each case that the Employer determines that the
Employees retained or recalled have the ability to do the work. Such
determination by the Employer shall not be arbitrary. Employees,
fifty percent (50%) or more of whose pay is charged to an Employ-
er’s budget shall be considered as having seniority on that basis and
not under a grant. The layoff, employment security, displacement and
recall rights of Employees whose pay is partially or wholly from an
externally funded grant or program who had completed twenty-four
(24) months of membership in an 1199 bargaining unit at their Em-
ployer as of January 1, 2013, are as set forth in Art. IXA A.8. Effective
January 1, 2021, the layoff, employment security, displacement and
recall rights of Employees whose pay is partially or wholly from an ex-
ternally funded grant or program and who was employed in an 1199
bargaining unit at their Employer prior to January 1, 2011, are as set
forth in Art. IXA A.8. Effective January 1, 2023, the January 1, 2011
date in the preceding sentence shall be January 1, 2013.

5. Layoft.
(a) In the event of a layoff within a job classification or group, pro-
bationary Employees within that job classification, or group (where
applicable) shall be laid off first without regard to their individual pe-
riods of employment. Non-probationary Employees shall be the next
to be laid off on the basis of their bargaining unit seniority.
(b) A non-probationary Employee shall not be laid off if, at the time
of the prospective layoff, temporary or agency employees are being
utilized in the Employee’s classification or group (where applicable)
and the Employee accepts the same assignments and schedule as the
temporary/agency employee(s) in lieu of layoff. At the time of lay-
off, it shall be the Employee’s option to accept such assignment or to
exercise rights under the layoff and recall provisions of this Article
and under Article IXA (Job Security). If the Employee accepts such
assignment, the Employee is not laid off and remains an Employee
with recall rights commencing from the date the Employee starts such
assignment.

The Employer shall use best efforts is to consolidate temporary,
agency and less than one fifth work schedules to create regular posi-
tions for Employees who would otherwise be laid off.

Upon request, at the time of layoff, the Employer shall provide to

the Union an updated schedule of all temporary and agency employ-
ees and one-fifth (1/5) or less Employees in the relevant classifica-
tion(s).
(c) In the event an Employee is scheduled to be laid off in one De-
partment and there exists a vacant position in another Department
which the Employee has the ability to perform, then bargaining unit
seniority shall prevail in assigning such Employees scheduled to be
laid off to such vacant jobs. This provision is not intended to circum-
vent paragraph 8 of this Article.
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(d) If a part-time Employee has greater full-time equivalent seniority
than a full-time Employee in the same classification who is to be laid
off, the part-time Employee must be willing to accept full-time em-
ployment to continue working.

6. Recall.

(a) Whenever a vacancy occurs, Employees who are on layoff in that
classification or group (where applicable) shall be recalled in accor-
dance with their bargaining unit seniority. If a vacancy occurs where
no Employee in that classification or group (where applicable) has re-
call rights, then the laid off Employee with the most bargaining unit
seniority will be recalled if he/she has the ability to do the work and if
not, the next senior Employee will be recalled, and so on.

(b) Probationary Employees who have been laid off have no recall
privileges.

(c) A part-time Employee on layoft shall have recall rights to a full-
time position only if he/she is willing to work the required full-time
schedule of hours.

7.(a) It is agreed in principle that for the purpose of applying seniori-
ty to recalls and to vacant positions and to layoffs, Employees in job
classifications of similar types and requiring similar skills shall be
grouped together. This provision shall be implemented on an Em-
ployer-by Employer basis.

(b) The Employer shall use its best efforts to place permanent Em-
ployees designated to be laid off into vacant positions for which they
are qualified if they can fully perform the job.

(c) In the event of a layoft of any Employee, there shall occur only one
“bump” in the Employer. The only Employee who may be bumped by
the Employee originally scheduled to be laid off shall be the Employee
with the least bargaining unit seniority who is in the classification or
group (where applicable). An Employee who is “bumped” shall him-
self/herself have no bumping rights. In the event the Employee origi-
nally scheduled to be laid off does not wish to exercise his/her right to
“bump” the Employee with the least bargaining unit seniority who is
in the classification or group (where applicable), such Employee shall
be deemed to be laid off.

8. Promotions.

(a) Where a promotional vacancy in a bargaining unit job occurs, the
Employer shall post a notice of such vacancy on the bulletin boards it
ordinarily uses for notices to bargaining unit Employees for a period
of not less than three (3) working days excluding weekends and hol-
idays before the vacancy is filled. Where two (2) or more Employees
are under consideration for such vacancy, the Employer shall promote
the Employee with the greatest bargaining unit seniority, unless as be-
tween or among such Employees there is an appreciable difference in
their ability to do the job. Where an emergency exists, the Employer
may dispense with the posting requirement. Disputes under this pro-

2]
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vision shall be subject to the grievance and arbitration provisions of
the Agreement.
(b) An Employee who is promoted shall, upon promotion, receive an
increase equal to the difference between his/her prior rate and the
minimum rate for the job into which he/she is promoted or ten dol-
lars ($10.00) per week, whichever is greater (pro-rated in the case of
part-time Employees).
(c) An Employee who is promoted shall serve the same probationary
period on the new job as a new hire. If he/she is removed from the
new job during the probationary period, he/she shall be returned to
his/her former job, if vacant, or to another suitable job (vacant or one
that will be newly created) on the same shift as the former job without
loss of seniority, pay or other benefits applicable to the former job,
excepting that if he/she is discharged, his/her rights shall be subject to
Article XXIX (Discharge and Penalties) of this Agreement.
(d) A bargaining unit job vacancy shall, as to any Employee under
consideration for such vacancy, be deemed a promotion if the differ-
ence in minimum rates between the job occupied by the Employee
and the job in which a vacancy exists is at least five dollars ($5.00) per
week, or if the vacancy exists within a job classification (for example,
a Staff to Senior title, “A” to “B”, “T” to “II”). If the new job in which
the Employee is placed is considered a promotion under the forego-
ing provisions, he or she shall receive the guaranteed increase as set
forth above in paragraph 8(b). If the new job in which the Employee
is placed is not considered a promotion under the foregoing, the Em-
ployee shall receive either his or her present salary or the minimum
rate for the new job, whichever is higher.

9. Lateral Transfer.
(a) Where a vacancy occurs in a bargaining unit job (other than a pro-
motional vacancy), any Employee with a satisfactory work record and
with at least one (1) year of service in his/her present job may request,
in writing, a transfer to fill such a vacancy provided that the Employ-
ee has the necessary qualifications to perform the job and provided
further that such transfer will not unreasonably reduce the operation-
al efficiency of any department. Where two (2) or more Employees
request such transfer in writing, the Employer shall transfer the Em-
ployee with the greatest bargaining unit seniority, unless as among
such Employees there is an appreciable difference in their ability to
do the job.
(b) An Employee who is laterally transferred shall serve the same pro-
bationary period on the new job as a new hire. If he/she is removed
from the new job during the probationary period, he/she shall be re-
turned to his/her former job, if vacant, or to another suitable job (va-
cant or one that will be newly created) on the same shift as the former
job without loss of seniority, pay or other benefits applicable to the
former job, excepting that if he/she is discharged, his/her rights shall
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be subject to Article XXIX (Discharge and Penalties) of this Agree-
ment. Additionally, during said probationary period an Employee
shall be returned to his/her former job upon his/her request, in which
event the provisions of the preceding sentence shall apply.

ARTICLE IXA
Employment Security and Job Security Fund

A. Employment Security-Protected Status

1. Effective January 1, 2021, all regular full-time and part-time Employees
who as of January 1, 2013 completed twenty-four (24) months of membership
in a 1199 bargaining unit at their Employer, shall not be laid off during the term
of this Agreement. Effective January 1, 2023, all regular full-time and part-time
Employees who as of January 1, 2015 have completed twenty four (24) months
of membership in an 1199 bargaining unit at their Employer, shall not be laid
off during the term of this Agreement. Notwithstanding the foregoing, bargain-
ing unit seniority shall be used to determine the Employment Protection Sta-
tus of Employees in bargaining units covered by this Agreement on or before
September 23, 2021. Employees working in bargaining units newly organized
after September 23, 2021 shall be eligible for Employment Protection Status two
years after their bargaining unit’s initial coverage®, provided an Employee meets
the bargaining unit seniority requirements above.

2. In the event an Employer raises substantial issue over the number of
protected bargaining unit Employees (e.g. more than 75% of the Employees in
a department or area are protected) the issue may be referred to CIPC, but shall
not be subject to its arbitration process. This provision shall not apply the event
an institution is closed. If an externally funded grant or program or an HHC
affiliation is discontinued, or if its funding is reduced, the provisions of Section
8 or Section 9 below will apply.

3. Periods of (a) part-time status, (b) paid or unpaid LOA(s), (c) employ-
ment in an externally funded grant or program, and/or (d) non-bargaining unit
status during an Employee’s twenty-four (24) month period of membership in
an 1199 bargaining unit at his/her Employer, does not disqualify such Employee
from protected status, provided the Employee otherwise qualified under sec-
tion 1 above, except that an Employee on an unpaid LOA on January 1, 2013
must have returned to work at the end of the LOA and worked for a period of
ninety (90) days following such return. Effective January 1, 2023, the January 1,
2013 date in the preceding sentence shall become January 1, 2015.

4. In the event the Employer transfers an Employee covered by the em-
ployment guarantee to a lower rated position or reduces his/her hours, the Em-
ployee’s base weekly salary will not be reduced during the term of this Agree-
ment. As applied to part-time Employees, this salary guarantee means that the
Employee’s annual actual hours, excluding overtime, shall not be reduced below
such hours for the twelve (12) month period preceding the transfer, nor shall

3 For Employers joining the League after September 23, 2021, membership in a bargaining unit
shall be measured by when the unit was first represented by 1199.
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the Employee’s current hourly rate, as modified by Article X, sections 1(a) and
(b) (Wage Increases) be reduced.

5. In the event that an institution is faced with a severe economic down-
turn placing that institution in jeopardy of closing and requiring the reduction
of its staff, the issue of appropriateness and number of lay-offs will be deter-
mined by the CIPC named in Article XXXIB of this Agreement in accordance
with all of the procedures set forth therein. In such event, the laid off Employees
shall be covered by all of the provisions of the Job Security Fund.

6. The institution shall continue to have the right to train or retrain its
Employees, including those covered by paragraph 1 above.

7. During the term of this Agreement, the Employer will not remove or
initiate any proceeding to remove, any Employee or classification from a bar-
gaining unit covered by this Agreement as of the execution of this Agreement
based upon an application of the NLRB decision in Oakwood Healthcare Inc.,
348 NLRB No. 37 (2006) to the current job duties of the Employee or classifica-
tion.

8. Externally Funded Grants or Programs

(a) Employees who otherwise meet the criteria for protected status
whose pay is less than one hundred percent (100%) externally funded by a
grant or program have full protected status under this Article IXA(A).

(b) Employees who otherwise meet the criteria for protected status
and whose pay is one hundred percent (100%) externally funded by a grant or
program, may be laid off with recall rights of up to two (2) years (or the length
of JSF eligibility whichever is greater) in the event of a partial or full loss of
funding from the grant or program. The savings to the grant or program from
such layoffs shall not exceed the loss in external funding.

i. If there is an available vacant position* outside the grant or
program in the Employee’s classification or group (where applicable),
the Employee must accept that position or be laid off. If there is no
such position, the Employee may bump the Employee with the least
bargaining unit seniority in the Employee’ s classification or group
(where applicable), excluding Employees working under any other
externally funded grants or programs.

ii. The Employee will maintain his/her salary if placed in the
same job classification or group (where applicable). Where the Em-
ployee chooses to accept or bumps into a lower job classification his/
her salary will be reduced by the difference between the two mini-
mum rates. The Employee will retain his/her seniority and accrued
time off benefits.

(c) The notice provision of Article IX (Seniority) (4)(c) shall not ap-
ply to Employees hired prior to July 1, 1998. Notice will be provided to those
hired or transferred on or after July 1, 1998 in accordance with Article IX(4)
(c).

4 The phrase “available vacant position” in the externally funded grants or programs provision
includes bargaining unit positions of a merged institution.
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9. HHC Affiliations
(a) When an HHC Affiliation contract is terminated or its funding
reduced, HHC Affiliation Employees who otherwise meet the criteria for pro-
tected status may be laid off subject to the following rights (including the JSF
extension of benefits):
i. Employee must accept offer of “rollover” if at current sal-
ary, or be laid oft.
ii. If (i) does not apply the Employee shall: (a) be eligible
for a bargaining unit vacancy at the parent institution, its HHC af-
filiations or merged institution (Consolidation of Departments and
Mergers Article IXB) in his/her classification or group (where appli-
cable), provided the Employee is qualified and is able to perform the
vacant job according to the standards of the new Employer, (b) main-
tain his/her salary if placed in the same job classification or group
(where applicable); where the new job is in a lower classification his/
her salary will be reduced by the difference between the two min-
imum rates (as in Section 8(b)(ii) above), and (c) retain seniority
rights, accrued time off benefits and have recall rights at the above
institutions for up to two (2) years in the Employee’s classification or
group (where applicable).
(b) The savings to the HHC affiliation from such layoffs shall not
exceed the loss of funding that precipitated the layoft.
10. Displacement
(a) Order of Displacement for protected Employees:
i. When a job of a protected Employee is eliminated the
Employee subject to displacement is the Employee with the least bar-
gaining unit seniority in that classification on that shift within that
Department. This provision applies only when the displaced protect-
ed Employee can exercise the choices set forth below. (If a displaced
Employee is unprotected, his/her rights are governed by Article IX
(Seniority).)
ii. The displaced protected Employee as defined above has
two options:
1. The right to take a vacant position in his/her classifica-
tion or group (where applicable) which the Employee is quali-
fied for and can perform.
2. To bump the least senior Employee in the classification,
provided such bumped Employee is qualified for and can per-
form the vacant position. The bumped Employee must take the
vacant position or be laid off.
Nothing herein diminishes the employment protec-
tion of a protected Employee, unless he/she refuses a vacant
position hereunder.
(b) Incentive for protected Employees displaced into jobs that pay
at least fifty dollars ($50.00) below former weekly rate:
i. Choice A - one time offer
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1. Super severance package - subject to budget cap/al-
location determined by the parties and will be made available
to displaced Employees for a limited period of time.

2. JSF option

ii. Choice B - arises when offered or after Employee refuses
Choice A.

1. Retraining (Employee retains salary of the job from
which he/she was originally displaced - including increases -
and his/her protected status):

A. Employer originated training (if provided) which
will result in an upgrade from the job into which the Employee
was displaced.

B. Retraining opportunity through the TUF (or JSF)
in a program developed by the TUF (or JSF) Trustees which
will qualify the Employee within twelve (12) months for a job
in which employment is available in the industry, that will be a
promotional opportunity for the displaced Employee from his/
her present job. Examples of such programs include but are not
limited to:

1. Tuition Assistance (up to six (6) credits per semester)

2. Discrete training programs

3. Scholarships
Pay will be maintained during the retraining program. If the
Employee fails to successfully complete the program in the
time allotted, his/her salary guarantee will continue; the Em-
ployee will not be retrained for the same position if TUF de-
termines he/she cannot be retrained for that job. If TUF de-
termines the Employee is capable of retraining and there was
no “Misconduct” - poor attendance, failure to complete assign-
ments (or other objective criteria determined by TUF) - he/she
must then accept retraining to avoid a reduction in pay. If TUF
determines there was Misconduct, the Employee’s pay will be
reduced to the job rate of the Employee’s current position. In
the event the Employee fails to successfully complete the pro-
gram a second time, the Employee’s pay will be reduced to the
job rate of the Employee’s current position.

2. Promotional opportunity from displaced job (however
the Employee will not receive a salary increase unless the new job
would be a promotion under Art. IX 8(d) with respect to the job from
which the Employee was displaced).

Refusal of (1) or (2) of Choice B if offered results in lay-

off
(c) An unprotected Employee whose job is eliminated shall have lay-
off rights under Article IX.
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B. League/1199SEIU/Health Care Industry Job Security Fund

1. The Union and the League agree to continue the 1199 Job Security Fund
program in order to place Employees threatened with layoft in vacancies and
retrain those who cannot immediately be placed.

2. In the event that a layoff cannot be avoided, this program is intend-
ed to assist the institution in retaining trained Employees within the League
regardless of the circumstance of any particular League member. All regu-
lar full-time Employees who have completed their probationary period and
part-time Employees as set forth below shall be eligible for this program. In
no case, however, shall an Employee be entitled to supplemental income for a
period longer than his/her length of employment.

3. Part-time Employees who have completed their probationary period
will be covered by the Job Security Fund in the event of lay-off, provided the
following:

(a) A part-time Employee must be eligible to receive unemployment
insurance. All part-time Employees eligible to receive unemployment insur-
ance who are laid off are eligible for Job Security funding provided they have
served for a minimum of ninety (90) days and have worked a minimum of
seven (7) hours per week (35 hour work week) or seven and one-half hours
(37-1/2 hour work week). Laid off part-time Employees who satisfy all the
conditions set forth at subsection 6(a) of this Article IXA(B) shall be eligible
for Job Security payments until the expiration of this Agreement, or for two
(2) years, whichever is greater, but not to exceed the period of the Employee’s
continuous service.

(b) Any part-timer who is laid oft and is not eligible to receive Job Secu-
rity payments will be entitled to participate in the hiring process.

4. (a) The JSF will be financed by an Employer contribution equal to
one-quarter percent (.25%) of gross payroll of the Employees for the preced-
ing month exclusive of amounts earned by the Employees during the first two
(2) months following the beginning of their employment.

(b) If the Fund balance reaches a five million dollar ($5 million) level
for League institutions the requirement to pay one-quarter percent (.25%)
of gross payroll shall be discontinued and shall only be re-instituted if the
amount falls below five million dollars ($5 million).>

(c) During the period of this Agreement, if the assets of the JSF fall be-
low one million dollars ($1 million) an amount equal to one (1) month of PF
contributions shall be paid to the JSF and no contribution will be required to
be made to the Pension Fund in that month.

(d) The JSF contribution shall be diverted to the TUF as provided in
Exhibit E to this Agreement (pp. 102-104).

5. The Job Security Program will be implemented in the following man-
ner:

(a) Institutions which, for economic or other reasons, must retrench
Employees in any title represented by the Union agree to provide thirty (30)

5 This provision shall be suspended for the duration of this Agreement (October 1, 2021 through
September 30, 2024), provided however that in the event the cap is reached, CIPC shall determine
whether, and if so where, the 0.25% contribution shall be diverted.
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days notice.

(b) Every affected Employee will be immediately referred to the JSF for
evaluation and counseling. Any affected Employee shall have the right to a va-
cant job in the same classification or group (where applicable) in any League
institution.

(c) During the notice period, the institution will make every effort to
find comparable employment at the institution.

(d) Once the JSF and the Union have been advised of a layoff at any
member institution, and the JSF has so advised other League institutions, no
member institution may hire into that title without first allowing the JSF to
make the job available to Employees subject to layoff. If there is more than one
job available in a classification, an Employee may choose where to be placed.
If more than one Employee selects a job, Employees shall be placed in senior-
ity order.

(e) Employees who are placed in another member institution shall re-
tain their recall rights and their seniority for the purposes of benefit entitle-
ment.

(f) During the notice period the Employee will be entitled to attend any
interviews scheduled by the Placement Service without loss of pay.

(g) If the Employee is not hired during the notice period, he or she will
be referred to the JSF for evaluation and placement in an appropriate training
program if applicable.

(h) A laid off Employee who complies with the rules and regulations of
the JSE including participation in training as determined by the JSF Trustees,
shall (1) be entitled to receive Supplemental Unemployment Benefit (SUB)
payments and benefits, and (2) retain industry placement rights as well as
recall rights to his/her own institution for the length of time the Employee is
eligible for JSF benefits, but not to exceed the period of the Employee’s contin-
uous employment. (See paragraph 6(a) below.)

(i) If Employees in the Job Security Fund are required to take an avail-
able position on a shift which presents a serious hardship, they may appeal
such requirement to the Trustees of the Job Security Fund. An Employee
in training through the Job Security Fund, who is required to take a vacant
position in the industry, may seek approval to continue training until such
training is completed from the Fund Director, with the approval of the Trust-
ees.

(j) Inno case will the training program be scheduled to last longer than
one (1) year except (i) when the Employee has been admitted to a regular
Training and Upgrading Fund Technical or Professional Training and Up-
grading Program; or (ii) the JSF Executive Director may approve training for
up to two (2) years where she/he determines such training is necessary to
make the individual re-employable in an appropriate job.

(k) It is the intent of the Job Security Program to substantially supple-
ment the unemployment income received by a laid off worker who is attend-
ing a training program to the maximum extent available from the designated
funds as determined under Section 6(a) of this Article.
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() In the event a major facility, affiliation contract or grant program
closes or terminates, the availability and amount of this stipend benefit shall
be determined by CIPC.

(m) No Employee facing layoff or actually unemployed will be required
to take a job at an institution farther than the greater of (i) one (1) hour (av-
erage NYC travel time) from his/her home; or (ii) his/her average commuting
time to the job from which he/she was laid off.

(n) If an Employee refuses to take a job within reasonable travel time
of his/her home, he/she shall be removed from the industry-wide pool and
be precluded from receiving Supplemental Unemployment Benefits, but shall
retain full recall rights to his/her own institution.

(o) An Employee hired under this program will serve a thirty (30) day
probationary period.

(p) The severance pay of an Employee laid off under this program who
is hired by another institution with no break in service will be paid to the hir-
ing institution. If such an Employee is laid off within one (1) year and hired
by another institution with no break in service, his/her severance pay will be
paid to the hiring institution.

(q) The Union and the League will seek the assistance of the New York
State Departments of Labor and Health, the New York City Department of
Employment and the US Department of Labor to help fund the education and
training and re-training components of the Job Security Program.

(r) Other 1199 Employers may join the program if they agree to the
above conditions subject to the approval of the League and the Union.

(s) Anything to the contrary herein notwithstanding, for purposes of
the mandatory placement provisions of this Article only, the terms “member
institution,” “institution,” “League institutions” or “Employer” shall include,
in addition to Employers participating in the program pursuant to collective
bargaining agreements with 1199, any other employer which has entered into
a subscription agreement with the LMI Fund agreeing to parallel reciprocal
placement rights.

6. In order to implement the job security provisions set forth in paragraphs
1 through 5 of this Article, the League and the Union have agreed to the fol-
lowing provisions supplementing paragraphs 1 through 5.
(a) Economic Provisions
Under the Job Security Program, a laid off Employee will be entitled
to up to eighty percent (80%) of his/her salary and health coverage for him/
herself and his/her family under the NBF under the same conditions that pre-
vail in the present Agreement, as determined by the Contract Interpretation
and Policy Committee in accordance with the procedures set forth in Article
XXXI(B), provided that the maximum period of time for which any covered
Employee may receive JSF payments and benefits shall be until the expiration
of the Agreement, or two (2) years, whichever is greater, but not to exceed
the period of the Employee’s continuous service, unless he/she fails to pursue
JSF referrals, refuses to enroll in JSF recommended training, or turns down
appropriate job offers, at which time the Executive Director may terminate
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benefits. The League and Union hereby direct the Administrator to promul-
gate appropriate rules to ensure full compliance with JSF regulations.
(i.) The amount of the SUB under this Article IXA(B) will be deter-
mined in accordance with the following schedules, unless modified
by the Trustees of the JSE

1. Full-Time Employees

Weekly Amount of SUB  Weekly Amount of SUB

(While NYS Un- (After NYS
employment Ins. Unemployment Ins.
Average weekly pay payments are being payments cease)
received)
less than $600 $100 $325
$600 but less than $750 $125 $350
$750 or more $150 $375

2. Part-Time Employees

FIRST: Determine the full-time SUB benefit for the Employee’s
position using the chart in subparagraph (1) above.

SECOND: Multiply the applicable full-time SUB payment
by this ratio:

Average weekly pay
Full-time minimum weekly
rate for Employee’s position

3. The SUB for a part-time Employee shall not exceed the SUB payable to
a full-time Employee laid off from the same position. If the average week-
ly earnings of a part-time Employee exceed the full-time minimum weekly
rate for his/her position, he/she shall receive SUB benefits calculated under
sub-paragraph (1) above.

4. SUB payments shall commence when monies from unemployment in-
surance, severance and accrued leave benefits (e.g., vacations, holidays, ac-
crued sick leave where provided by past practice, etc.) cease to replace one
hundred percent (100%) of the affected Employee’s pre-layoft weekly salary
on an after-tax (adjusted for FICA) basis.

5. For the purposes of this paragraph 6(a) only, average weekly pay shall
mean the Employee’s gross pay averaged over the prior fifty-two (52) weeks or
period of his/her employment if less than fifty-two (52) weeks.

(ii) National Benefit Fund Coverage
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Coverage under the National Benefit Fund (NBF) will be provided
by the JSF for up to the duration of the Agreement or up to two (2)
years whichever is longer, pursuant to this paragraph 6(a) of Article
IXA(B). JSF payment for NBF coverage will commence when NBF
coverage would otherwise cease due to layoff so that there is no break
in coverage for the Employee and dependents. The JSF shall pay the
NBEF at the current Employer contribution percentage based on the
individual’s average weekly pay at the time he/she was laid off.

(b) Administration of Job Security Fund

(i) The Trustees of the JSE, in addition to the monies re-
ceived from Employers, shall attempt to secure such additional funds
as may be available from public or other private sources. In addition,
the Trustees shall seek community cooperation in such programs.

(ii) The JSF shall set up a completely separate job secu-
rity program for other employers who agree to contribute to the JSE,
provided there is a total and complete legal segregation of funds and
entitlement to monetary and other job security benefits to be provid-
ed or administered by the JSE

(iil) The League shall be entitled to designate nine (9)
JSE trustees, two (2) of whom will be from Employers who are not
members of the League but are in the League Pool of the JSF and one
of whom shall be from the Archdiocese. Other employers who are
not in the League Pool will have the right to elect up to two (2) trust-
ees with authority limited to dealing with the benefits to be provided
to Employees of such other employers. The Union shall be entitled to
designate nine (9) trustees to correspond to the nine (9) designated
by the League, and two (2) trustees to correspond to the two (2) des-
ignated by other employers.

(c) Other Provisions

(i) Job Classification, Minimums, Grouping and
Right to Vacant Positions

(1) In accordance with the provisions below, there

shall be mandatory hiring if an Employee is in the same clas-
sification or group, subject only to probationary period for
evaluating performance (see subparagraph (vi), below) and
providing on-the-job training as necessary.

The right of an affected Employee to a vacant job in the same
classification or group in any League institution under subsec-
tion (5)(b) of Article IXA(B) means the right to a vacant job in
either the same job classification if it exists at the other League
institution, or group where applicable, under subparagraphs
(2) or (3) below. Employees shall be accorded the same orien-
tation provided to new hires in that classification. Job classifi-
cation includes job title and job description which, in turn, in-
cludes duties and minimum qualifications and requirements.

An Employee must meet the minimum qualifications and

31
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requirements of the vacant job which the new Employer ap-
plies to promotions and new hires, except the requirement
of a high school diploma or its equivalency for Entry Level
Jobs. Entry-Level Jobs means job classifications with full-time
minimum weeKkly rates of pay no greater than five dollars ($5)
above the lowest full time minimum weekly rate under this
Agreement. Also, Employees shall be accorded the same ori-
entation provided to new hires in that classification.

(2) The following two (2) League-wide job classifi-
cation groupings shall apply to all Employers for Job Security
Fund purposes.

*All entry level non-skilled jobs: Uniform service/
maintenance; including but not limited to the following:
Housekeeping, waxer and stripper, dietary worker, dietary
clerk, pot washer, cooks helper, central sterile technician,
soiled laundry handler, laundry worker, mailroom clerk,
groundskeeper, presser, washer, painters helper, carpenter’s
helper, trades’ helper.

*Uniform clerical entry jobs and clerical jobs whose
minimum rate is twenty dollars ($20) or less above the entry
level minimum; i.e., clerk, clerk typist, mail room clerk, ad-
mitting clerk, receptionist, ward clerk, accounting clerk, etc.,
except those requiring specialized skills.

The League and the Union agree to meet to prepare appropri-
ate modifications to the above lists.

(3) In addition, an affected Employee shall also have
the right to a vacant job which, by past practice, an Employer
has previously grouped with the Employee’s job classification
for such Employer’s purposes of layoft and recall, except where
such other job classification has since been materially mod-
ified in a way that renders the prior grouping inappropriate.
These groupings shall be memorialized in writing on a hospi-
tal-by-hospital basis by March 31, 2000.

(4) An Employer may not hire into a vacancy in the
same job classification or grouped job classification (where
applicable) without first allowing the JSF to make the job
available to Employees subject to layoff. The Employer shall
be deemed to have made the job available to the Employees
subject to layoff if after notification from the JSF it affords the
JSE seven (7) working days from the time it notifies the JSF of
a vacancy to refer applicants before it hires from other sourc-
es. With respect to any given job vacancy, there shall be only
one seven (7) working day period during which the Employ-
er may not hire from other sources. However, Employees in
the same job classification who become subject to layoff shall
have the right to such vacant job during the seven (7) working
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days immediately following the foregoing seven (7) working
day period unless the Employer has made a commitment to
hire another individual for such vacancy before the Employee
is referred to the Employer by the JSE

The parties shall designate an arbitrator to resolve
disputes, on an expedited basis, grieving alleged violations of
the “mandatory match” provisions of subsection 6(c) of Article
IXA(B). A hearing before the arbitrator shall be held within
fifteen (15) calendar days after the Union submits the matter to
arbitration, and an award shall be rendered in forty-eight (48)
hours.

The Job Security Fund will have full access to all rele-
vant information and cooperation from the Human Resources
Departments and 1199 chapter job committees for maximum
placement of laid off Employees.

(ii) Bumping or Transfer to Vacant Position

An Employee who refuses a vacancy or refuses or fails to exercise
his/her bumping rights, shall not be covered by the JSF provisions of
this Article IXA(B) provided, however, such coverage shall apply to
Employees who fail to bump or accept a vacancy within their bar-
gaining unit® if the minimum rate for the new job is more than sev-
en and one-half percent (7.5%) less than the minimum rate for their
current job and to full-time Employees who decline to bump into or
to accept a part-time position. This paragraph is without prejudice to
and shall not be used in any proceeding interpreting any issues con-
cerning rights and duties under the layoff and recall provisions of this
Agreement (e.g. issues such as whether the Employee must accept a
vacancy to avoid layoff).

(iil) 30 Day Notice of Layoff

The thirty (30) day notice of layoff provided in
paragraph 5(a) of this Article IXA(B) means that the Employer must
meet the following notice requirements before effectuating a layoft
pursuant to the Job Security Program.

(1) It shall give thirty (30) days notice to the Union,
the JSF and the Employee whose position is being eliminated.

(2) Within seven (7) working days of the notice in
paragraph (1), the Employer shall notify the Employee of a
suitable vacancy or of his/her bumping rights, if any, and the
Employee must exercise his/her right to bump or fill such va-
cancy within two (2) working days or forfeit such right.

(3) Within one (1) working day of the Employee’s
notice that he/she has exercised his/her right to bump, the Em-
ployer shall notify the Employee who has been bumped that
he/she is to be laid off. On the same day, the Employer shall

6 Bargaining unit means the bargaining unit set forth in the Employer’s individual bargaining
units stipulation
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notify the JSF and the Union of the Employee who is bumped.

(4) Notices by the Employer to Employees under
these provisions shall be perfected if the Employer provides
actual notice or sends a telegram or certified letter to the last
known address of the Employee provided, however, that Em-
ployees who are at work shall be given actual notice if practica-
ble. Notices by the Employer to the Union and the JSF shall be
perfected by sending a fax to the JSF and Union.

(5) In no case shall an Employer who gives the no-
tices provided in paragraphs (1) through (3) above be prevent-
ed from effecting a layoft because of failure to meet any other
notice provision(s) of this Agreement. Any days of delay by
the Employer in effecting the notices in paragraphs (2) and (3)
shall be added to and shall correspondingly extend the thirty
(30) day notice provided in Section (1).

(iv) Continuation of Training

A laid oft Employee who is offered an appropriate job as defined
in paragraph (c)(i) may elect to remain in training until the training
program is completed if he/she has:

(1) completed at least one-third (1/3) of the training
program, and

(2) has a commitment for a job upon completion of
the course, or the training program will qualify the Employee
for a market scarce job as determined by the Trustees.

If an Employee is in training and does not meet the above
criteria, he/she may seek approval to continue training from
the Fund Director, with the approval of the Trustees.

(v) Temporary Jobs

The Employer shall refer temporary jobs to the JSF and shall only
refer that particular temporary job once. It is understood that the
Mandatory Match provisions of this Article only apply to temporary
jobs of at least three (3) months duration. It is further understood
that:

(1) an Employee who chooses to take a temporary
job must commit to work for the entire period,

(2) the Employee shall not be entitled to Job Security
Fund rights (including SUB) during the time he/she occupies
the temporary job and the time limit on job security rights
shall be tolled during that period,-

(3) when the temporary job ends the Employee re-
turns back to coverage under the Job Security Fund for the bal-
ance of any Job Security Fund rights due under the JSE and

(4) the Employee shall lose all Job Security Fund
rights under this Article IXA(B) if he/she leaves the temporary
job before the original commitment ends.
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(vi) Discharge During 30 Day Probationary Period
During or at the end of the thirty (30) day probationary period, the
Employer may discharge an Employee referred by the JSF and such
discharge shall not be subject to the Grievance and Arbitration pro-
visions of this Agreement except as hereinafter provided. If the Em-
ployer asserts that the discharge was for cause other than inability to
properly perform the job, the Union may submit within thilty (30)
working days a grievance against the League to CIPC which will hear,
decide or arbitrate the case in accordance with the CIPC rules and
timetable. The sole issue for CIPC or the arbitrator shall be whether
the Employee was terminated for cause other than inability to prop-
erly perform the job. The only remedy shall be for the Employee to
return to the JSE If the termination was for cause, he/she shall forfeit
his/her rights under the Job Security Program. An Employee termi-
nated for inability to pelform shall return to the JSE The thiity (30)
day probationary period shall apply to all Employees referred by the
JSF during the period they retain industry placement rights.

(vii) Working Days
Working days refers to Monday through Friday, excluding holidays.

(viii) Job Security Fund Notice Provisions’

Notifier Notifiee Time Allowed Substance
(A) JSF All hospitals 3 working days  All laid off
from receipt Employees and
of layoff notice ~ the job
from an Em- classifications®
ployer
(B) Hospitals JSF 1 working day All vacancies in
following (A) job classification
or availability of and previously
vacancy’ grouped other
jobs available to
JSF placements
(C) JSE Layoffees 2 working days Make contact;
following (B) counsel

7 The Union and the League may review the notice provisions to see if they are working in confor-
mity with the meaning and intent of this Article IXA(B) and, if they are not, the parties commit to
resolve the matter promptly.

8 Includes job title, essential duties, qualifications and requirements. Notices by the JSF to the
Employer shall be perfected by sending a fax to the Employer.

9 From time job is available to outside hires (after hospital recalls, transfers, promotions, shift
changes, etc.).
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(D) Layoftees JSE 2 working days ~ Employee must
following (C) make job selec-
tion"
(E) JSF Specific selected 1 working day Notify hospi-
from (B) tal of available

referral; an in-
terview shall be
conducted with-
in the following

2 working days
(F) Hospital JSF 1 working day Selection/rejec-
from completion tion of referral'
of (E)
(G) JSF All Hospitals 1 working day Of Placement of
from (F) JSF referrals
(H) Specific JSF Union 1 working day Termination
Hospital following event  during probation
(I) JSF All hospitals 1 working day Follow steps

following (H) in A-G above,
unless termi-
nation was for
cause other than
ability to
perform

7. Job Security Fund Committee

A committee (“Committee”) consisting of an equal number of members
from the Union and the League shall meet to review the Job Security Fund
(“JSF”) recommendations and to consider other necessary reforms in JSF pro-
tocols and procedures. The Labor Management Initiative (LMI) shall assist
the Committee in its work.

The Committee shall also review and make recommendations regarding
the impact of the Employers’ use of behavioral interviews on the JSF’s ability
to place otherwise qualified employees. The Committee shall retain the ser-
vices of experts/professionals who shall be paid for through LMI.

Within six (6) months thereafter, the Committee shall issue a report with
recommendations to adopt changes in the JSF’s protocols and procedures and
with respect to the use of behavioral interviews (“Report”).

Any disputes regarding recommendations in the Report shall be submit-
ted to CIPC.

10 The layoffee may visit the institution(s) at which appropriate jobs are available.
11 E.g, if the individual does not meet minimum qualifications. Acceptance may be conditioned
on passage of a physical.
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ARTICLE IXB
Consolidation of Departments and Mergers

1. When institutions consolidate departments in separate locations which
are represented by 1199, the following terms shall apply to Employees of the
affected departments:

(a) Employees transferred from one location to another shall carry
their bargaining unit

(b) Employees shall be eligible for vacancies and promotional oppor-
tunities in the consolidated department(s) based upon their bargain-
ing unit seniority.

(c) Employees shall carry their protected status from one location to
another.

(d) An Employee who transfers as the result of a department con-
solidation shall suffer no reduction in base weekly salary. In addition,
he/she shall receive contract increases in base weekly rate. Step in-
creases shall be up to the amount(s) which bring the Employee to the
pay step for someone of his/her experience at the new location.

(e) The Employee shall retain all time oft accruals (e. g. sick, vacation,
personal,

(f) Except as provided above, Employees transferred from one loca-
tion to another shall be bound by the terms and conditions applicable
at the new location.

(g) If there are differences in terms and conditions among the cur-
rent locations, and a new location is established, the parties shall ne-
gotiate which of these terms and conditions apply at the new location.

2. An Employee who would be laid off shall be eligible for placement and/
or recall into a bargaining unit vacancy, after internal transfers, promotions and
recall rights, if any, at a merged institution. The placement of an Employee sub-
ject to layoff shall be for a vacancy in the same classification or group (where
applicable) which is part of the bargaining unit at the institution where the va-
cancy exists. In addition, the Employee must be qualified and able to perform
the vacant job according to the standards at the institution where the vacancy
exists. An Employee who is placed into a job pursuant to this provision shall
cany his/her bargaining unit seniority, time off accruals and recall rights, and
will suffer no reduction in base weekly salary. Step increases shall be up to the
amount(s) which bring the Employee to the pay step for someone of his/her
experience at the new location.
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ARTICLEX
Wages and Minimums

1. A. Wage Increases
(i) Effective October 1, 2021, each Employee on the payroll on that

date and covered by this Agreement shall receive an increase in his/
her base weekly rate of two percent (2%) of his/her September 30,
2021 base weekly rate. The minimum rates and steps shall be in-
creased by the across-the-board two percent (2%) wage increase.

(i) Effective October 1, 2022, each Employee on the payroll on that
date and covered by this Agreement shall receive an increase in his/
her base weekly rate of three percent (3%) of his/her September 30,
2022 base weekly rate. The minimum rates and steps shall be in-
creased by the across-the-board three percent (3%) wage increase.
(iii) Effective October 1, 2023, each Employee on the payroll on that
date and covered by this Agreement shall receive an increase in his/
her base weekly rate of three percent (3%) of his/her September 30,
2023 base weekly rate. The minimum rates and steps shall be in-
creased by the across-the-board three percent (3%) wage increase.

B. Lump Sum Recognition Payment November 1, 2021

(i) Effective with the first payroll period following November 1,
2021, each full-time Employee on the payroll on that date and who
was employed ninety (90) days prior to that date, shall receive a lump
sum recognition payment of $3,000, representing appreciation for
their heroic efforts during the COVID-19 pandemic. The payment
shall be prorated for part-time Employees based on the average hours
actually worked during the foregoing ninety (90) day period (or the
ninety (90) day period referred to in paragraph I(B)(iii) below, where
applicable).

(ii) The lump sum recognition payment shall not be considered
as pay for any purpose, including payment of contributions to, or ben-
efits provided by, the Union Funds, or for purposes of overtime, shift
or other differentials or any form of premium pay.

(iil) The term “employed” as used in this Section 1(B) shall in-
clude (a) all periods of paid leave and (b) for this Section 1(B) only,
(1) a period for which the Employee is entitled to receipt of disability
or workers compensation payments from the NBF or other insurance
paid for by the Employer, or (2) a period of authorized unpaid leave of
absence or layoft, if but only if the individuals who were on an autho-
rized unpaid leave of absence or layoff (with recall rights) on the first
pay period following November 1, 2021 return to work to a regular
full-time or regular part time position at the end of the leave, or, in
the case of layoft, before their recall rights have expired, and work for
a period of ninety (90) days following such return.

(iv) The lump sum recognition payment shall be in a separate
payment. Withholding shall be based on the most favorable tax treat-
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ment for the Employees permitted by law.

2. Minimum Rates of Pay
(a) The full-time minimum weekly rates including step minimum
rates for all job classifications shall be increased by the across-the-
board increases provided in 1(a), (b) and (c) above.
(b) Each League member shall provide longevity increases to Nurs-
ing Attendants, Senior Nursing Attendants and Ward Clerks (or com-
parable job titles which are used instead of such titles) as follows:

(i) ten (10) or more years of service at the Employer - ten dollars
($10.00) per week added to the Employee’s base weekly rate;

(ii) twenty (20) or more years of service at the Employer - an ad-
ditional ten dollars ($10.00) per week added to the Employee’s base
weekly rate for a total of twenty dollars ($20.00) after twenty (20)
years; and

(iii) in the future all Employees in the foregoing categories shall
be entitled to the aforesaid longevity increases upon reaching the ap-
propriate years of service.

(©)

(i) For facilities other than nursing homes, the lowest full-time
minimum weekly rate shall be:

Effective October 1, 2021 ($808.95) per week
Effective October 1, 2022 ($833.22) per week
Effective October 1, 2023 ($858.22) per week

(ii) Nursing Home Hiring/ Minimum Rates for employees hired
before October 1, 2013, see Stipulation 2A on page 163; and,

(iii) Nursing Home Hiring/Minimum Rates for employees hired

after October 1, 2013, see Stipulation 2B on page 177.
(d) Employees hired on and after October 1, 2021, but before Octo-
ber 1, 2022 shall receive, during the first year of employment, a base
weekly rate which is two percent (2%) less than the minimum weekly
rate for his/her job classification.

Employees hired on and after October 1, 2022 shall receive,
during the first year of employment, a base weekly rate which is three
percent (3%) less than the minimum weekly rate for his/her job clas-
sification.

During the probationary period, Employees shall receive twenty
dollars ($20) per week less than the base weekly hiring rate applicable
to their classification (increased by the amount of any across-the-
board wage increase effected during their first year of employment).'?

3. The minimum rates for each individual Employer shall be contained in a
stipulation (Stipulation II) between each Employer and the Union to be annexed
hereto. Set forth below, are the uniform job titles and uniform minimum rates.

12 If an extension of the probationary period is agreed to by the Union, the Employee shall
continue to receive twenty dollars ($20) per week less than the hiring rate for his or her job classi-
fication for the duration of such extension or one (1) month, whichever is less. After one (1) year
of employment, no Employee shall receive less than the minimum for his or her job classifica-
tion.
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4. Employees when required to work at a higher rated bargaining unit job,
shall be paid their rate or the rate for the other job, whichever is higher, after a
total of five (5) days work in such higher classification in each contract year.

5. Wherever in this Agreement the phrase “regular pay” appears, it shall be
deemed to include shift and specialty differentials, but shall exclude overtime
and on-call pay.”

6. For those jobs with experience steps, the Employer shall recognize recent,
relevant hospital or nursing home experience in the industly in the same job in
determining the applicable step.

7. Social Workers who are required to use their own automobiles in the per-
formance of their duties shall receive not less than the mileage allowance pro-
vided to other Employees of the Employer.

8.(a) The Employer shall give the Union thirty (30) days notice in writ-

ing of its intention to institute a new job classification or substantially
modify an existing job classification (e.g., by combining jobs or re-
structuring existing jobs, etc.). The Union may request a meeting to
discuss the Employer’s proposal including the proposed wage rate. If
the parties disagree about job content or wage rates, the Employer
and Union may invoke a facilitation process (as provided in Article
XLII(I)(a)(ii)). If there is disagreement on the proposed wage rate, the
Union may submit that issue to third step grievance and arbitration
under Articles XXXI and XXXII within sixty (60) days of receiving
the Employer’s thirty (30) days notice. The Union will use its best ef-
forts to request the meeting within thirty (30) days of said notice. It
is expressly understood and agreed, however, that neither the Union
nor any Employee may grieve or arbitrate with respect to the content
or description of any such job or job classification. In no event shall
these procedures delay implementation of the Employer’s proposal.
(b) If it is claimed by the Union that the Employer has instituted anew
job classification or substantially modified an existing job classifi-
cation without providing the notice required above the Union may
process a claim for change in the job rate for such classification in
accordance withthe provisions of Articles XXXI and XXXII of the
Agreement provided, however, that it is expressly understood and
agreed that neither the Union nor any Employee may grieve or arbi-
trate with respect to the content or description of any such job or job
classification.

9. Employees shall receive paychecks during their regular work shift on pay-
day.

10. Notwithstanding any other provision of this Agreement, it is understood
and agreed that any Employee who, as of June 30, 1974, has been certified by the
City of New York as a Clinical Technologist and is working as a Clinical Labora-
tory Technician shall, effective July 1, 1974, be classified as a Clinical Laboratory
Technologist I and paid at the minimum rate provided in that agreement for

13 However, the three-quarter (3/4) pay for off-premises on-call hours shall be included in regu-
lar pay for calculating overtime after 40 hours in a work week.
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such job classification. Except to the extent that the prior practice of a particular
institution is to the contraly, there shall be no further automatic advancements
from Technician to Technologist other than those set forth in this paragraph.

11. Employees who work thirty-five (35) hours per week and are displaced
to a position with longer weekly hours (e.g. 37.5) will receive additional pay at
their former hourly rate for the additional hours worked. Employees who are
displaced to positions with fewer hours will retain their weekly rate of pay.

12. Contrast Dye Differential- Effective September 1, 2008, for all Techs, (e.g.
CT, MR, X Ray) who have been trained and perform (actually give the injec-
tion for) contrast dye procedures on a regular basis during their shift, a differ-
ential of $2.00 per hour will be paid. This differential will not be considered part
of base weekly wages for purposes of future wage increases, but will be included
in vacation, sick, and regular pay.'*

13. Recognition Pay. When there is a federal or state declared public health
emergency that results in a material increase in hazard to unit members in the
performance of their work duties at their place of employment, 1199 may de-
mand local bargaining over Recognition pay. In the event that there is no local
resolution within 30 calendar days from 1199’s demand, 1199 can refer the dis-
pute to CIPC for resolution. The CIPC arbitrator shall consider the Employer’s
ability to pay in awarding relief, if any. This procedure shall not apply to weath-
er-related emergencies or the current COVID-19 pandemic emergency.

14. Professional/Technical Classifications:

1. All Employees working in the professional/technical classifications
that require continuing education, either from the requirements of
licensure and/or the requirements of mandatory registries/certifica-
tions or Employer requirements shall be entitled to, up to, an equiv-
alent of two (2) days off with pay per year, except where the written
past practice supersedes, for the purpose of attending relevant con-
tinuing education programs. Time attended at TUF CEU or Employ-
er sponsored courses will count toward the two (2) days off with pay
per year. This benefit shall be pro-rated for part-timers. Management
shall have the right to approve any such program in advance, and to
receive proof of attendance. The Employer shall not unreasonably
deny requests for paid time off for continuing education. Professional
and Technical Employees who are required by the Employer to pres-
ent at a professional conference shall be released with pay for one (1)
additional day, for a total of three (3) paid continuing education days
per contract year.
2.(A) Rate Adjustments

(i) The Union shall have the right to demand local bargaining
for rate adjustments for each Professional/Technical classification
once during the life of the contract when: (a) the Employer has a
demonstrated recruitment and retention problem as evidenced by a
combination of the following factors: vacancy rate, length of time of

14 This provision does not apply to North Shore/Long Island Jewish Health System and Continu-
um. Northh Shore/Long Island Jewish Health System has a local agreement on the issue.
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vacancy, turnover rate, or substantial required overtime; or (b) there
are material changes in educational requirements, certification and/or
licensing requirements for the title, promulgated by the Employer or
by a governmental or regulatory body.

(ii) If the Union has not invoked paragraph (i), then once during
the life of the contract, the Union may demand local bargaining over
material discrepancies in compensation within a system in the same
geographic area without the requirement of demonstrating a recruit-
ment and retention problem. Disputes may be referred to CIPC but
shall not be subject to arbitration.

(iil) Following 120 days of a demand to negotiate a specific title,
the dispute shall be referred to the CIPC arbitrator, who shall act as or
shall designate a mediator to attempt to bring the parties to a mediated
resolution. If the parties have not come to agreement 30 days after re-
fenal to the CIPC arbitrator, unresolved negotiations shall be resolved
exclusively through CIPC dispute resolution, up to and including in-
terest arbitration to determine whether the conditions in (i) have been
satisfied, and, if so, what the revised rate should be. If the arbitrator
finds that the conditions in (i) have been satisfied, the arbitrator shall
consider the wages of other employees in the same titles performing
similar services or similar skills, in the relevant geographic area, un-
der similar working conditions, with comparable limitations, if any,
on ability to pay an increased rate. The arbitrator shall also consider
any recent market adjustments to the wage rate made by the hospital.
The scheduling and administration of the arbitration shall be within
the jurisdiction of the arbitrator and consistent with the parties’ prior
practice concerning CIPC arbitrations of a similar nature.

(iv) Decisions resulting from this process may be considered by
the arbitrator but shall not be a controlling factor.

(B) Preceptor Pay

Employees in Professional/Technical titles assigned in writing by
management to instruct and/or teach other employees, students or
residents, in a new modality, technique or in the use of new technol-
ogy, shall be paid an additional $2.00/hour for the hours they actually
spend precepting. Orientation or onboarding of new employees, stu-
dents or residents to existing work procedures and processes, without
the preceptor duties identified above, shall not be deemed precepting.
3. Physicians’ Assistants

A committee will be established within 120 days of the ratification
of the agreement to study and make recommendations to the par-
ties regarding the terms and conditions of Physicians’ Assistants and
whether it is necessary or appropriate to include a minimum rate for
those Physicians’ Assistants who are in the bargaining unit.
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ARTICLE XI
Hours

1. The regular work week for all full-time Employees shall consist of the
number of hours per week regularly worked by such Employees as of June 30,
1982. The regular work week for part time Employees shall not exceed five (5)
days. Such hours, not to exceed thirty-seven and one half (37.5) per week, shall
be specified in a stipulation (Stipulation II) between the Union and each Em-
ployer, to be annexed hereto. Employees shall receive two (2) days off in each
full calendar week except in the event of overtime. The work week shall com-
mence on Sunday and end on Saturday.

2. The regular work day for all full-time Employees covered by this Agree-
ment shall consist of the number of hours in the regular work week as above
defined, divided by five (5), exclusive of an unpaid lunch period, except for
those Employees who received a paid lunch period as of June 30, 1982.

3. Part-timers:

(a) The parties agree that it is a desirable objective to have full-
time jobs in this industry.

(b) The Employer will not split a full-time position in which there
is an incumbent into part-time jobs.

(c) Conversion of Part-Timers to Full-Time Workers:

All part-time Employees who have worked for an average of
the regular full-time work week for that classification for any con-
secutive four (4) months shall become full-time Employees. All
hours worked on special projects, filling in for Employees on leave
of absence, vacations, and emergencies, shall not be counted towards
meeting the aforementioned requirement, except if an Employee is
specifically hired for permanent vacation relief and/or permanent
leaves of absence relief. In each instance where the Employer claims
that a part-time Employee worked on a special project or filled in
for an Employee on leave of absence, vacation or in an emergency,
the Employer upon request of the Union, shall within sixty (60) days
identify the Employee whom he/she filled in for and the length of
the leave of absence, vacation or in the case of a special project or
emergency circumstance, the nature of the project or emergency and
the duration of such additional temporary service.

(d) Right To Extra Hours:

Whenever practicable, pre-scheduled hours and available reg-
ular hours shall be offered to part-time Employees based upon classi-
fication seniority.

(e) A local institution-based Labor/Management Committee
may undertake an analysis of why part-time employment exists and
measures which can be instituted to create more full-time employ-
ment. All relevant information regarding part-timers will be provid-
ed to the Union and to the local Labor/Management Committee.

4. Employees required by the Employer to be on-call off Employer premises
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shall receive, during such time, a rate of pay equal to three-fourths (3/4) of their
regular base pay. Employees on-call called to work at other than during their
normal work hours shall receive time and one-half for all such hours worked
outside of their normal work day, with a guaranteed minimum of pay for four
(4) hours work. There shall be no pyramiding of pay under this provision.

5. Employees shall be entitled to two (2) rest periods of fifteen (15) minutes
each in each working day, as assigned by the Employer to each Employee. Em-
ployees who are required to work overtime shall be entitled to an additional
fifteen (15) minute rest period for each full half shift worked.

6. Employees shall be afforded a reasonable time during which to cash pay
checks.

7. Where the Employer requires periodic medical examinations of its Em-
ployees, such examinations shall be performed during an Employee’s scheduled
work shift.

8. Monitoring and Dispute Resolution re: Full-Time Status:

The Employer shall submit part-timer status reports in a Lotus format, or
other agreed upon format, to the Union every four (4) months. Reports shall be
by department and include name, social security number, date of hire, salary,
straight time and overtime hours worked. If hours were worked under para-
graph 3(c) above, it shall be noted in the report. Disputes over an Employee’s
full-time status shall be submitted to CIPC which will hear, decide or arbitrate
the case in accordance with the CIPC rules and timetable.

9. The Employer shall not use part-timers to subvert the meaning and intent
of this Agreement as reflected in Article VII, (3) and Article X1, (3) (c) and (8).

ARTICLE XII
Weekend Scheduling

1. Each Employer shall schedule each permanent full-time Employee who
is regularly scheduled to work five (5) days a week for every other weekend off
except:

(a) Where an Employee agrees to or requests another schedule of days
off and the Employer consents,

(b) Where the Union and the Employer otherwise agree to a different
schedule with respect to a particular unit, department or job classifi-
cation,

(c) Where such scheduling would result in an unreasonable interfer-
ence with the efficient operation of a unit or department, and

(d) In emergencies.

2. For full-time Employees hired during the term of this Agreement (Octo-
ber 1, 2021 to September 30, 2024), this provision shall apply after two (2) years
of employment.

3. (a) The term “weekend” shall mean Saturday and Sunday.

A shift which begins on Friday night with a majority of the time to be
worked on Saturday morning is considered a weekend shift, whereas
a shift which begins on Sunday night with a majority of the time to be
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worked on Monday morning is not considered a weekend shift.

(b) Employees who were on the payroll of the institution prior to
October 12, 1986, and have continued on the payroll thereafter, and
were on an every other weekend work schedule and not previously
required to make up unscheduled absences as of October 12, 1986,
will not be required to make up (i) the first three (3) days of absence
on scheduled weekend work days due to illness or injury absent un-
justified use of sick leave or (ii) absences on scheduled weekend work
days due to vacations, holidays and paid or unpaid leaves (including
but not limited to leave for which disability or workers compensation
is received).

(c) Employees who were on the payroll of the institution prior to Oc-
tober 12, 1986 and have continued on the payroll thereafter, and were
on an every other weekend work schedule and previously required
to make up unscheduled absences as of October 12, 1986, may be re-
quired to make up unscheduled absences on a scheduled weekend
work day due to sick leave (including paid and unpaid sick days) only;
they will not be required to make up absences on scheduled weekend
work days due to vacations, holidays and paid or unpaid leaves (in-
cluding but not limited to leave for which disability or workers com-
pensation is received).

(d) Employees who are hired on or after October 12, 1986 and have
been or are on an every other weekend work schedule may be re-
quired to make up unscheduled absences on a scheduled weekend
work day due to sick leave (including paid or unpaid sick days) only;
they will not be required to make up absences on scheduled weekend
work days due to vacations, holidays and paid or unpaid leaves (in-
cluding but not limited to leave for which disability or workers com-
pensation is received).

(e) Where a regular, full-time Employee or a temporary full-time Em-
ployee has worked a permanent regular schedule of weekends off, his/
her schedule of weekends off shall not be reduced while he/she is in
his/her present position or shift, except in an emergency. Where work
assignments are otherwise changed such Employee shall have his/her
schedule of weekends off maintained unless to do so would unreason-
ably impair the efficiency of the Employer. Where an Employee elects
with the Employer’s consent a changed work assignment with prior
knowledge of a new schedule of weekends off such new schedule shall
prevail.

(f) As previously implemented, an Employee who desires to waive
the every other weekend off requirement, shall, if consented to by the
Employer, execute a written waiver which may not be revoked with-
out the agreement of the Employer during the life of the Agreement.
(g) Grievances alleging violations of Article XII shall be subject to the
grievance and arbitration provisions of this Agreement, but shall, if
the matter proceeds to arbitration, be determined by an arbitrator se-
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lected from the panel of CIPC arbitrators who shall have the following
authority and responsibility:
i. to determine if there have been misapplications or violations
of Article XII by the Employer or the Union;
ii. to issue final and binding decisions within seven (7) days of
hearing a case;
iii. upon finding of Employer misapplication, may issue one of
the following remedies:
1. Time and one-half pay for time worked on weekends in vio-
lation of this Article by the Employee; or
2. Compensation time off for time worked on weekends in vi-
olation of this Article by the Employee.

ARTICLE XIII
Overtime

1. Employees shall be paid one and one-half (11/2) times their regular pay for
authorized time worked in excess of the regular full-time work week for their
classification as set forth in Article XI, Section land in the case of a regular full-
time Employee who is regularly scheduled to work five (5) days per week," for
authorized time worked in excess of the regular full-time work day as defined
in Article XI, paragraph 2.6

2. The following paid absences shall be considered as time worked for the
purposes of computing overtime: holidays, vacations, jury duty days, condo-
lence days, paternity day, and marriage days. Unpaid absences shall not be con-
sidered as time worked.

3. (a) The Employer will assign, on an equitable basis, “on-call” duty

and required pre scheduled overtime among qualified Employees.
Employees shall be required to work overtime when necessary for the
proper administration of the Employer.

(b) Each Employer shall establish a procedure for assigning overtime,
in the first instance, among qualified Employees who wish to work
overtime, except in emergencies. Such procedure shall include a pro-
vision whereby such Employees are assigned in rotation, starting with
the Employee on duty who has the most classification seniority. Pur-
suant to such procedure, a volunteer ovellime roster shall be com-
piled and posted every six (6) months. A part-timer shall not receive
premium overtime hours prior to full-timers, unless he/she has great-
er classification seniority.

(c) Where the Employer assigns overtime on a compulsory basis due
to an emergency or the inability to obtain a qualified volunteer on a
timely basis, assignments shall be made among qualified Employees
on a rotating basis starting with the Employee on duty who has the

15 However, the three-quarter (3/4) pay for off-premises on-call hours shall be included in regu-
lar pay for calculating overtime after 40 hours in a work week.

16 See footnote 15.
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least classification seniority.
4. The work week shall commence on Sunday and end on Saturday.
5. There shall be no pyramiding of overtime.

ARTICLE XIV
Shifts and Shift Differentials

1. Employees working on shifts whose straight time hours end after seven
(7:00) p.m. or begin prior to six (6:00) a.m. shall receive the following differen-
tials:

(a) Licensed Practical Nurses - an amount equal to the greater often
percent (10%) of the LPN’s salary including specialty differential, or
three-fourths (3/4) of the shift differential paid to Registered Nurses
in the same institution, whichever is greater.

(b) All Other Employees - a shift differential of ten percent (10%) of
salary, including specialty differential.

2. Employees shall work in the shift, shifts or shift arrangements for which
they were hired. The Employer may change an Employee’s shift only for good
and sufficient reason, and any such change shall apply to the Employee with
the least classification seniority qualified to do the work.

Whenever the Employee requests a change of shift, approval of such re-
quest shall not be unreasonably withheld if a vacancy exists in the classifica-
tion in which he/she is then working and if more than one Employee applies,
such change shall apply to the Employee with the most classification senior-
ity qualified to do the work. Notwithstanding the foregoing, Employees shall
have preference in filling vacancies on another shift in the classification in
which they are then working over new Employees.

3. The foregoing shall not interfere with any training program requiring ro-
tation of shifts.

4. Licensed Practical Nurses who are assigned by the Employer to “in-charge”
responsibilities shall receive a differential in a dollar amount equal to the RN in-
charge differential at that institution. In each Hospital this amount may differ.

5. There shall be no split shifts.

ARTICLE XV
Holidays

1. Employees shall be entitled to a total of thirteen (13) paid holidays within
each year, except as otherwise provided in 3(b) below. If a holiday falls within
an Employee’s first thirty (30) days of employment, then such Employee shall
receive pay for the holiday only upon completion of twelve (12) months of em-
ployment.

2. At least nine (9) such holidays specified in Section 1 above shall be legal
holidays, including Juneteenth, and the balance shall be either legal holidays,
religious holidays, free days, or a combination thereof. In any event, such holi-
days shall be specified in a stipulation (Stipulation IV) between the Union and
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each Employer to be annexed hereto. On a calendar year basis, each Employee

shall be permitted to designate two (2) of his/her earned free days to be used for

religious holidays, provided the granting of such request will not unreasonably

interfere with the operation of the unit in which the Employee is assigned to

work.

3. (a) Recognizing that the Employer works every day of the year

and that it is not possible for all Employees to be off on the same day,
the Employer shall have the right, at its sole discretion, to require any
Employee to work on any of the holidays herein specified; however,
the Employer agrees to distribute holidays off on an equitable basis.
(b) In the event an Employee is required to work on any of the first
nine (9) legal holidays specified in Stipulation IV annexed hereto, he/
she shall be paid at the rate of time and one-half his/her regular pay
for all hours worked on the holiday, and shall in addition, receive an
additional day off with regular pay within thirty (30) days of the holi-
day, or an extra day’s regular pay in lieu thereof, as determined by the
Employer. Where premium pay has been paid for more than nine (9)
holidays or more paid holidays have been granted, such practice shall
continue.
(c) An Employee required to work on any holiday other than those
specified in (b) above shall receive a day off with regular pay within
thirty (30) days of the holiday, or, in lieu thereof, shall be paid a day’s
regular pay at the option of the Employer.
(d) If a legal holiday falls on an Employee’s regularly scheduled day
off, the Employee shall receive an additional day’s regular pay or a day
off with regular pay within thirty (30) days of the holiday.
(e) If a legal holiday falls during an Employee’s vacation, at the option
of the Employer the vacation shall be extended by one (I) day, or the
Employee shall receive an extra day’s regular pay or a day off with
regular pay. In making the determination, the Employer will take into
consideration the Employee’s expressed preference.
(f) The day on which a holiday is legally celebrated"” shall be the day
on which holiday premium pay is paid to those Employees who work
on that day, except that Christmas shall be legally celebrated on De-
cember 25th, New Year’s Day shall be legally celebrated on January
Ist, and Dr. Martin Luther King’s birthday on the day that it is cele-
brated nationally.
(g) Ifan Employee is absent the scheduled work day before and/or the
scheduled work day after a paid legal holiday or day in lieu thereof,
the Employer may demand proof of illness. The Employer may deny
pay for such holiday if such proof is requested and not furnished.

4. Employees shall be entitled to the number of “free days” with pay set forth
in Stipulation IV hereunto annexed. Free days shall be scheduled in advance

17 The term “legally celebrated” shall refer to Public Holidays as defined in the New York General
Construction Law, Section 24, as amended.
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and with the approval of the Employer. Once scheduled, free days shall not
be canceled except in an emergency. Free days shall not be designated by the
Employer. Free days shall be pro-rated, one for each three (3) months of em-
ployment during a year if four (4) free days are scheduled; one for each six (6)
months of employment during a year if two (2) free days are scheduled. The
Employer shall retain the same rights to require work on the free days sched-
uled as on holidays.

5. Employees will be entitled to time off with pay to vote at city, state or fed-
eral elections, in accordance with New York State Law.

Employees of the Employer working at hospitals listed in Exhibit D under af-
filiation contracts shall receive the same number of holidays as Employees of the
non-affiliation Employer, and “heat days” or time off equivalent as received by
other similar employees, employed by the City of New York at such institutions.
In no case shall the total number of holidays be less than those received by sim-
ilar employees employed by the City of New York at such affiliated institutions.

ARTICLE XVI
Vacations

1. Employees shall be entitled to accrued vacations each year with pay as
follows:
(a) For Employees in technical and professional job classifications, ex-
cept MSW Social Workers:

Period of Continuous Employment Amount of Paid Vacation
Less than 6 months None
6 months but less than 1 year 2 weeks
1 year or more 4 weeks

(b) For MSW Social Workers:

Period of Continuous Employment Amount of Paid Vacation
Less than 6 months None
6 months, but less than lyear 11 days
1 year or more 22 days

(c) All Employees working at Employers listed in Exhibit D under
affiliation contracts shall receive the same schedule of vacation as re-
ceived by other similar employees employed by the City of New York
at such institutions, except for MSW Social Workers who shall receive
the vacation above provided or the vacation provided to similar em-
ployees employed by the City of New York, whichever is greater.
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(d) For all other Employees:

Period of Continuous Employment Amount of Paid Vacation
Less than 6 months None
6 months but less than 1 year 1 week
1 year but less than 5 years 2 weeks
5 years or more 4 weeks

(e) The foregoing vacation schedules for all classifications of Employ-
ees shall be modified as follows:
Effective 7/1/91 - five (5) weeks vacation after twenty-five (25) years.

2. Vacation schedules shall be established taking into account the wishes
of the Employees and the needs of the Employer. Where there is a conflict in
choice of vacation time among Employees, classification seniority shall prevail.

3. The vacation eligibility year shall be as heretofore. Each Employee’s anni-
versary date shall be used for vacation purposes.

4. No part of an Employee’s scheduled vacation may be charged to sick leave.
Vacations shall be taken each year and may not be accrued from year to year
and Employees will not be compensated for vacation time not taken.

5. Vacation pay shall be based upon the Employee’s regular pay.

6. An Employee shall be paid his/her vacation pay before starting his/her
vacation, provided such vacation is scheduled at least four (4) weeks in advance.
An Employee may request that the Employer defer vacation pay.

7. Absences due to established illness, maternity leave or injury not exceeding
five (5) weeks shall be considered as time worked in determining the amount
of vacation pay for Employees with more than one (1) and up to and including
but not exceeding five (5) years of service. For Employees with service beyond
five (5) years, the period shall be thirteen (13) weeks. If such absence extends
into an Employee’s scheduled vacation period, the vacation shall be postponed
and another period assigned. If disability due to illness, maternity or injury be-
gins after an Employee commences his/her vacation, the original vacation shall
remain in effect. Substantial proof of such illness, maternity or injury must be
provided by the Employee upon return to work after any absence caused by
such illness, maternity or injury.

Hours of vacation pay for each week of vacation to which an Employee may
be entitled as above defined shall be computed on the basis of the average num-
ber of hours per week actually worked as above defined, including premium
hours, during the twelve (12) calendar months immediately preceding the Em-
ployee’s vacation.

All involuntary absences as herein limited which exceed the aforesaid five
(5) or thirteen (13) weeks period shall not be deemed nor considered as time
worked in computing vacation pay and vacation pay for such Employees shall
be pro-rated by relating the number of weeks actually worked during the va-
cation eligibility year with the number of days or weeks such Employee would
have been contractually entitled to had he/she worked the entire vacation eligi-
bility year.
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All voluntary absences shall not be deemed nor considered as time worked
in the computation of vacation pay. Where an Employee has been voluntarily
absent, his/her vacation pay shall be pro-rated on a percentage basis, i.e., the
period of time actually worked as that period relates to the period of vacation
pay due him/her.

An Employee who has quit or who has been discharged or who has lost his/
her seniority pursuant to the terms of Article IX, and who has not received his/
her vacation from work with pay to which he/she is entitled, shall receive a
vacation allowance, the amount of which is to be calculated in accordance with
the last preceding paragraph.

ARTICLE XVII
Sick Leave

1. Employees, after thirty (30) days employment, shall be entitled to paid sick
leave eamed at the rate of one (1) day for each month of employment, retroac-
tive to date of hire, up to a maximum of twelve (12) days per year. Employees,
after one (1) or more years of employment with the Employer, shall be entitled
to a total of twelve (12) additional days ofsick leave as of the beginning of his/
her second and each subsequent year of employment, provided that at no time
will an Employee be entitled to accumulate more than sixty (60) working days
of sick leave during any one (1) year, including the days earned or to be earned
in the current sick leave year.

2. Pay for any day of sick leave shall be at the Employe€’s regular pay.

3. To be eligible for benefits under this Article, an Employee who is absent
due to illness or injury must notify his/her supervisor at least one (1) hour be-
fore the start of his/her regularly scheduled work day, unless proper excuse is
presented for the Employee’ s inability to call. The Employer may require proof
of illness hereunder.

4. Employees who have been on sickleave may be required to be examined
by the Employer’s Health Service physician before being permitted to retum to
duty.

5. If an Employee resigns or is dismissed or laid oft and has exceeded his/
her allowable sick leave, the excess sick leave paid shall be deducted from any
moneys due him/her from the Employer at the time of resignation, layoff, or
dismissal.

6. After an Employee has been sick or disabled for a continuous period of
more than seven (7) days and is entitled to receive disability payments from
the 1199SEIU National Benefit Fund for Health and Human Service Employ-
ees, the Employer shall pay sick leave pay to which an Employee is entitled in
accordance with the following schedule for each day of continuous sickness
or disability exceeding seven (7) days, as above provided, up to the maximum
amount accumulated under paragraph 1 above:
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Average weekly Percent of weekly pay
pay from sick pay"®

Low High

$322 $ 349 30%
$ 350 $374 36%
$375 $399 40%
$ 400 $424 44%
$425 $449 47%
$450 $474 46%
$475 $499 48%
$ 500 $524 51%
$525 $ 549 53%
$ 550 $574 55%
$575 $599 57%
$ 600 $ 624 53%
$625 $ 649 55%
$ 650 $674 57%
$675 $699 59%
$ 700 $724 60%
$725 $749 61%
$750 $774 59%
$775 $799 60%
$ 800 $824 61%
$ 825 $ 849. 62%
$ 850 $ 874 64%
$ 875 $ 899 65%
$900 $924 62%
$925 $949 63%
$950 $974 64%
$975 $999 65%
$ 1,000 $ 1,024 66%
$ 1,025 $ 1,049 67%
$ 1,050 $ 1,074 64%
$1,075 $ 1,099 65%
$ 1,100 $1,124 66%
$1,125 $ 1,149 67%
$ 1,150 $1,174 67%
$1,175 $1,199 68%
$ 1,200 $1,224 68%
$ 1,225 $1,249 69%
$ 1,250 $1,274 69%
$1,275 $ 1,299 70%
$ 1,300 $1,324 70%

18 Percentage based on low rate in each range.
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$ 1,325
$1,350
$ 1,375
$ 1,400
$ 1,425
$ 1,450
$1,475
$1,500
$1,525
$ 1,550
$ 1,575
$ 1,600
$ 1,625
$ 1,650
$ 1,675
$ 1,700
$1,725
$ 1,750
$1,775
$ 1,800
$ 1,825
$ 1,850
$ 1,875
$ 1,900
$ 1,925
$ 1,950
$1,975
$ 2,000
$2,025
$ 2,050
$2,075
$2,100
$2,125
$2,150
$2,175
$ 2,200
$2,225

$1,349
$1,374
$1,399
$ 1,424
$ 1,449
$1,474
$ 1,499
$1,524
$ 1,549
$ 1,574
$ 1,599
$ 1,624
$ 1,649
$1,674
$ 1,699
$1,724
$ 1,749
$1,774
$1,799
$1,824
$ 1,849
$ 1,874
$ 1,899
$1,924
$1,949
$1,974
$ 1,999
$2,024
$ 2,049
$2,074
$2,099
$2,124
$2,149
$2,174
$2,199
$2,224
$2,249
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71%
71%
72%
73%
73%
73%
74%
74%
75%
75%
76%
76%
76%
77%
77%
77%
78%
78%
78%
79%
79%
79%
79%
80%
80%
80%
81%
81%
81%
81%
81%
82%
82%
82%
82%
83%
83%

7. With respect to days of absence for which the Employee is entitled to sal-
ary continuation payments from Worker’s Compensation, the Employer shall
pay sick leave pay to which an Employee is entitled in an amount equal to the
difference between the amount to which the Employee is entitled from Worker’s
Compensation, and the daily amount to which the Employee would otherwise
be entitled if Worker’s Compensation did not apply.
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8. Family Illness"

An Employee shall be entitled to use up to three (3) days of accrued sick
leave when necessary for family illnesses. Such absences shall be deducted from
the Employee’s three (3) day family illness bank. The Employer shall have the
option to require the Employee to provide reasonable documentation of the
illness. For purposes of this paragraph 8, the term “family” shall mean: parent,
spouse, child, brother, sister or grandparent, and the term “child” shall mean
the Employee’s own dependent child, foster child for whom he/she has legal
foster care responsibility, or a child for whom the Employee has overall parental
responsibility on an established basis and who is living in the household of the
Employee.

In case of emergencies due to family illness, the Employee shall have the
right, with one (1) hour advance notice to the Employee’s supervisor, or sooner
if approved by the supervisor, to leave the workplace due to said illness.

ARTICLE XVIII
Paid Leave

Employees, after their first thirty (30) days of employment, shall be entitled
to paid leave as follows:

1. An Employee shall be paid at his/her regular pay for three (3) working
days’ absence in the event of the death of his/her parent, spouse, child, brother,
sister, grandparent or life partner.® Such three (3) days must be taken consecu-
tively within a reasonable time of the day of death or day of the funeral and may
not be split or postponed.

2. An Employee shall be paid at his/her regular pay for three (3) working
days’ absence in the event of his/her marriage; such three (3) days must be taken
consecutively.

3. An Employee shall be paid at his regular pay for one (1) working day’s
absence when his wife has a baby.

4. All Employees who have completed their probationary period and who
are called (not volunteered) to serve as jurors will receive their regular pay less
their pay as juror for each work day while on jury duty, which shall not include
“on-call” jury time when Employees are able to be at work. The receipt of a sub-
poena or the notice to report for jury duty must be reported immediately to the
Human Resources Office of the Employer and the Employer may request that

19 Under the New York City Earned Safe and Sick Act, and the New York State Paid Leave Law,
Employees working in the five boroughs of New York City, and in New York State, respectively,
can use paid sick leave for family illness to care for a family member as defined above, and also

a child for whom the Employee is a legal ward, child of an Employee standing in loco parentis,
grandchild, domestic partner, child or parent of an Employee’s spouse or domestic partner, and
sibling (including a half, adopted or step sibling). *Also, under the New York City Earned Safe and
Sick Act, and the New York State Paid Leave Law, Employees working in the five boroughs of New
York City, and in New York State, respectively, can use paid sick leave for safe time when the Em-
ployee or a family member, has been the victim of a family offense matter, sexual offense, stalking
or human trafficking. See Side Letter regarding the NYC Earned Safe and Sick Time Act and New
York State Paid Leave Law. (p. 189).

20 This provision shall not apply to an institution which has a religious objection.
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the Employee be excused or exempted from such jury duty if, in the opinion of
the Employer, the Employee’s services are essential at the time of proposed jury
service.

ARTICLE XIX
Unpaid Leave

Employees shall be eligible for unpaid leave in accordance with the follow-
ing:
1. Maternity Leave. Pregnant Employees will be eligible for maternity leave.
Maternity leave will be granted for a period not to exceed nine (9) months or
the length of physical disability, whichever is greater. However, Employees ex-
posed to radiation who desire to take maternity leave and Employees whose
pregnancy requires them to take maternity leave prior to the sixth month of
pregnancy will be granted maternity leave for a period of twelve (12) months
or the length of physical disability, whichever is greater. The father or mother
of a legally adopted or biological child shall receive the same unpaid leave now
provided to biological mothers.
2. Military Leave. Leaves of absence for the performance of duty with the
U.SS. Armed Forces or with a Reserve component thereof shall be granted in
accordance with applicable law.
3. Union Business. A leave of absence for a period not to exceed three (3)
years shall be granted to Employees with one (1) or more years of bargaining
unit seniority in order to accept a full-time position with the Union, provided
such leaves will not interfere with the operation of the Employer. Employees
must reapply each year.
4. Tllness or Injury. Employees shall be entitled to leaves of absence for illness
or injury for up to two (2) years or length of service, whichever is less. Employ-
ees must provide doctor’s certification.
5. Other Leaves.
(a) Leaves of absence without pay for other reasons will not be unrea-
sonably denied by the Employer.
(b) Employees with one (1) or more years of service shall be entitled
to a nine (9) week unpaid leave in a calendar year for serious illness of
a family member (parent, spouse, child, brother, sister or grandpar-
ent).”! The Employer shall have the option to require the Employee to
provide reasonable documentation of the illness.
(c) Once granted, a leave of absence granted for participation as a
full-time student in a program sponsored by the League/1199SEIU
Training and Upgrading Fund shall be given for the duration of the
program, not to exceed the lesser of four (4) years or the length of an
Employee’s continuous employment.

6. While on an unpaid leave of absence, an Employee shall not be entitled to

21 Employees may have other rights under the Family and Medical Leave Act (FMLA) and this
provision is not meant to interfere with the rights and obligations of the Employee and the
Employer under FMLA; it is understood that periods of unpaid leave under this provision run
concurrently with any eligible FMLA leave.
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earn holiday pay nor to accrue sick leave time or seniority, except as provided
in Article IX (Seniority). When an Employee returns to work following an in-
voluntary leave of absence, he/she shall be reinstated to his/her former position
with seniority. An Employee who returns to work from a voluntary leave of
absence will be reinstated to his/her former job or another position within the
same classification. As a condition of reinstatement following a leave of absence
for illness, the Employer may require the Employee to receive the approval of
the Employer’s Health Service.

7. Professional Conferences. Professional workers shall be entitled to attend
professional conferences related to their work on a reasonable and non-dis-
criminatory basis to the extent that funds are made available for such purposes
within each department in each Employer. Absences pursuant to this provision
are subject to the discretion of the department head concerned.

ARTICLE XX
Past Practices

1. The specific past practices of each Employer are those set forth in Stipu-
lation III, which is annexed hereto, which was arrived at pursuant to the provi-
sions of the last paragraph of Article XVIII of the 1974-1976 collective bargain-
ing agreement.

2. Employees hired on or after July 1, 1974 or who are transferred into a
bargaining unit job on or after such date shall not be entitled to receive greater
benefits than are provided by the 1199 NBE

ARTICLEXXI
Severance Pay

Employees with one (1) or more years of bargaining unit seniority, who are
permanently laid off, or who are temporarily laid off*? in excess of seven (7)
days, shall receive severance pay at the rate of one (1) weeks pay for each year of
bargaining unit seniority, pro-rated, up to a maximum of four (4) weeks pay, at
his/her regular pay in effect at the time of such layof, provided that the amount
of severance pay shall not exceed the regular pay the Employee would have
earned during the period of the layoft.

ARTICLE XXII
League/ 1199SEIU Training and Upgrading Fund

1. The parties shall continue planning for and training adequate health per-
sonnel for Employers covered by this Agreement through the League/1199SETU
Training and Upgrading Fund (“TUF”).

The contribution to the TUF shall be an amount equal to one-half percent
(.5%) of the gross payroll of the Employees for the preceding month exclusive

22 As used in this paragraph, the term temporarily laid off does not include a layoff arising out of
a labor dispute at the Employer. Severance pay for temporary layoffs shall be effective November
1, 1986.
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of amounts earned by the Employees during the first two (2) months following
the beginning of their employment.

Contributions so received by the Trustees shall be used to study Employer
manpower needs, including shortages in entry level jobs, upgraded positions
and credential jobs; to develop career ladders, and to subsidize Employees in
training and, when necessary, the costs of training in areas of manpower short-
ages.

The Trustees will be requested to seek grants from outside sources including
the State and Federal governments for training to reduce the negative impact
arising from layofts or potential layoffs.

The Trustees of the TUE, in addition to the moneys received from Employers,
shall attempt to secure such additional funds as may be available from public or
other private sources. In addition, the Trustees shall seek community coopera-
tion in such programs.

2. The Trustees of the TUF shall be composed of an equal number of repre-
sentatives designated by the Union and by the League.

3. The Trustees of the TUF shall develop programs to provide Employees
who are laid oftf or who are potentially affected by layoff with retraining for
lateral and/or upgrading opportunities. The purpose of such programs shall be
to minimize the effect of actual or potential layoffs and may include stipends to
supplement unemployment compensation, severance pay, etc. as deemed nec-
essary and appropriate by the Trustees. All matters concerning the particulars
of such programs including, among others, questions of eligibility, limitations,
duration and amount, shall be determined by the Trustees.

4. The League and the Union will request that the Trustees consider ways
to expand the number and location of conferences, workshops and seminars
which may be attended particularly by professional Employees in order for
them to keep abreast of developments in their fields.

5. The Employer will make a good faith effort to adjust schedules so that
Employees can take training courses.

6. The Employer will make a good faith effort to make space available for
training.

7. A committee made up of representatives of the Union, the League, and
the Training and Upgrading Fund (“TUF”) will be established within 120 days
of the ratification of the agreement to study and make recommendations to the
parties regarding how to increase the rate of hire of graduates of TUF programs,
including RNs, at League institutions.

ARTICLE XXIII
Benefit Fund

1. The Employer shall continue to contribute to the 1199SEIU National Ben-
efit Fund for Health and Human Service Employees (“NBEF”) at the Required
Contribution Rate (“RCR”) as specified in Article XXIII, paragraph 5(c) below,
exclusive of amounts earned by the Employees during the first two (2) months
following the beginning of their employment.
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Such payments shall be used by the Trustees of the NBF for the purpose of
providing the Employees with social benefits, e.g., medical benefits, disability
benefits, death benefits and hospital benefits as the Trustees of the NBF may
from time to time determine.

2. (a) It is agreed that the NBF will provide disability benefits for

the Employees covered by this Agreement, in accordance with the re-
quirements of the New York State Disability Benefits Law. In view of
the assumption of this obligation by the NBE the Employer agrees
not to make any deductions from the covered Employees’ wages on
account of disability benefits. The NBF will certify the assumption of
this obligation in connection with disability benefits to the appropri-
ate State agency and to the Employer.

(b) It is agreed that the NBF will provide family leave (“PFL’) benefits
for the Employees covered by this Agreement from current contribu-
tions. The NBF shall comply with the requirements of Section 358-3.1
of the New York State Paid Family Leave Benefits Law. In view of the
assumption of this obligation by the NBF, the Employer agrees not to
make any deductions from the covered Employees’ wages on account
of PFL benefits. The NBF will adopt plan rules related to PFL benefits
and certify the assumption of this obligation to the appropriate State
agency.

3. The Trustees shall continue to provide NBF enrollment cards to the Em-
ployers in accordance with its prior practice.

4. The Union and the League hereby direct the Trustees to implement the
cost containment measures set forth in Exhibit E.

5. The Union and the League shall appoint a committee that will develop a
program to provide the best possible health care and health benefits.

(a) In designing this program, the Union and the League agree to be
guided by the following objectives. The NBF will:

(i) Promote health and prevent disease;

(ii) Provide comprehensive health benefits in a cost-effective
manner, and when fully operational, at no costs to covered Employees
and their eligible dependents;

(iii) Provide improved access to high quality health care provid-
ers participating
in the Plan;

(iv) Seek to eliminate and/or eliminate all Employee out-of-pock-
et cost through maximizing the availability of services from member
institutions and affiliated, participating providers (including but not
limited to physicians, dentists and mental health providers);

(v) Permit Employees and their eligible dependents to exercise
choice of providers;

(vi) Seek ways through management of quality, utilization and
price to restrain the growth in cost while maintaining the scope and
improving the quality of services.

(b) To achieve these objectives the Union and the League direct the
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NBF Trustees to develop a comprehensive health care service network
organized around a core of accessible, high quality primary care pro-
viders in accordance with the substantive provisions contained in the
agreement between the League and 1199 dated June 28, 1994.

(c) (i) Effective October 1, 2021, each Employer, other than nursing
homes, shall contribute the RCR which shall be a monthly Flat Rate
as determined by the Fund actuaries, as set forth in the Actuary’s De-
cember 13, 2021 NBF Contribution Projection letter (“NBF Flat Rate
Methodology), which is hereby incorporated as if fully set forth here-
in, derived from the following schedule:

For League Employers Other than Nursing Homes:

WC II/ITI
Effective Date WCI (PMPY) (% of Gross Wages)
October 1, 2021 $19,772 41.36%
October 1, 2022 $21,316 43.13%
October 1, 2023 $22,926 44.83%

(ii) Effective October 1, 2021, each Nursing Home Employer shall
contribute the RCR which shall be a monthly Flat Rate as determined
by the Fund actuaries as provided in the NBF Flat Rate Methodology,
derived from the following schedule:

WCII/IIT
Effective Dates WCI (PMPY) (% of Gross Wages)*
October 1, 2021 $17,625 41.36%
October 1, 2022 $18,954 43.13%
October 1, 2023 $20,346 44.83%

* League Nursing Home payments are based upon gross payroll minus overtime for
Employees in wage classes II and III.

(iii) The Fund administration, together with the actuaries, shall
develop a practicable contribution methodology, subject to the ap-
proval of the Trustees that effectuates the above schedules.

(iv) Effective December 1, 2021 and each twelve (12) months
thereafter the rates shall be adjusted, as determined by the Fund ac-
tuary, to the level required to maintain all existing benefits including
those improved in this Agreement and a minimum one (1) month
surplus (defined as a surplus equal to one (1) month’s contributions)
through the expiration of the contract.
(d) NBF contributions of Employers who receive grants as a result of
the September 23, 2021 MOA shall be adjusted to reflect those funds
(no net increase or decrease in contributions otherwise due).
(e) The League and its member institutions agree:

(i) To expand the NBF’s preferred provider program, the League
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will make maximum effort to encourage its member institutions to
recruit affiliated physicians, mental health providers, dentists and
other providers to accept NBF reimbursement as payment in full for
medical, dental and all ancillary services.

(ii) To designate appropriate top management with authority to
implement this program with the NBE

(iii) To sponsor and conduct at the work place, with the NBE
health promotion/disease prevention programs which may include
hypertension testing and treatment, breast cancer screening, nutri-
tion, smoking cessation and other wellness programs.
(f) The Cost Savings Committee (“Committee”), consisting of the
President of the Union and the President of the League, that was es-
tablished under the 2004-2008 CBA shall continue according to its
current mandate. The functions of the Committee include establish-
ing a baseline for measurement, setting benchmarks and milestones,
measuring the results of and monitoring the effect of the savings pro-
gram referred to in this Agreement. The Committee shall also seek
additional ways to improve the cost efficiency of the Benefit Fund.

Effective May 1, 2005, and every twelve (12) months thereafter, a
consultant retained by the Committee shall determine if the anticipat-
ed savings are being achieved. In the event of a shortfall, the President
of the League and the President of the Union shall decide whether to
direct a diversion from the PF to the NBF to make up such shortfall.

In addition, the Committee shall review and make recommenda-
tions to streamline the Funds’ collection procedures in Article XXV
of the CBA.
(g) Benefit Contribution Diversions. Suspensions of contributions to
and diversions of contributions to or from the Benefit Fund shall be as
set forth in Attachment 1 to Exhibit E of this Agreement. (See p. 102.)

ARTICLE XXIV
Pension

1. (a) Employers shall continue to contribute each month to the
1199SEIU Health Care Employees Pension Fund (“PF”) in an amount
equal to eleven point three percent (11.30%) of gross payroll of the
Employees for the preceding month exclusive of amounts earned by
the Employees for the first two (2) months following the beginning of
their employment.
(b)

(i) Pension Modifications: The following modifications shall be
made to the benefits provided to PF beneficiaries:
Effective January 1, 2019, the eligibility requirements for the unre-
duced early retirement benefit shall be modified to age 62.5 and 25
years of service, from age 62 and 20 years of service, except all em-
ployees who are at least age 59.5 by December 31, 2018 shall be sub-
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ject to the 62/20 eligibility requirements. )

Effective January 2, 2019, the 6% early retirement reduction fac-
tor shall be increased to 9%, except all employees are at least age 59.5
by December 31, 2018 shall be subject to the 6% reduction factor.

Effective October 1, 2018, there will be a 12-month waiting peri-
od from date of hire for service credit when calculating an employee’s
retirement benefit (i.e., new hires will not receive credited service for
their first 12 months of employment). This will not affect vesting cred-
it or employer contributions.

(ii) Retiree Bonus: Each Retiree and Beneficiary of the PE, includ-
ing Alternate Payees and Qualified Pre-Retirement Spousal Annuity
payees, in pay status on December 1, 2021, shall receive a one-time
bonus equal to three (3%) percent of their annual pension benefit.

(c) The parties shall direct the PF trustees to extend amortization bas-
es as set forth in the side letter dated November 30, 2021.
(d)The parties shall direct the PF to perform an annual Pension Ver-
ification Program (PVP) for 50% of pensioners, beneficiaries of curr-
ent pensioners, and vested inactives.
(e) Such payments shall be used by the Trustees of the PF for the pur-
pose of providing Pension or Retirement benefits for the Employees
as the Trustees of the said PF may from time to time determine.
(f) Upon the request of either party, the PF actuary will review the
wage and earnings assumptions and the contribution rate. If he/she
concludes that any change is advisable, he/she will make appropri-
ate recommendations which shall be referred to the President of the
Union and the President of the League. In the event of a dispute, res-
olution shall be by the CIPC process, but shall not be subject to arbi-
tration.
(g) The Credited Future Service benefit calculation formula for Par-
ticipants who commence participation on or after August 1, 2009 will
be 1.60% of ten-year final average pay, multiplied by Years of Credited
Future Service, except that the current 1.85% formula and five year
final pay average shall apply to Participants who receive Credited Past
Service Benefits as provided for in Exhibit H.
(h) Pension Contribution Diversions. Suspensions of contributions to
and diversions of contributions to or from the Pension Fund shall be
as set forth in Attachment 1 to Exhibit E of this Agreement. (See p.
102.)
2. Such PF at all times shall take whatever action is necessary to secure and
retain approval of the U.S. Internal Revenue Service as a qualified pension fund.
3. The Employer shall not withdraw from the Social Security Program.
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ARTICLE XXV
Enforcement of Articles IXA, XXII, XXIII, XXIV, XXXVII
and XLII (the Funds)

1. The Employer shall remit the contributions required under Articles IXA,
XXII, XXIII, XXIV, XXXVII and XLII to the Funds on a monthly basis, based
upon the previous month’s payroll or Benefit Fund flat rate, as determined by
the Fund’s actuaries. Payments shall be due no later than thirty (30) days follow-
ing the payroll month on which they are based. By way of example, an August
contribution shall be based on the payroll for the month of July and shall be
made no later than the 30th day of August. The Employer shall submit regular
monthly reports with its contributions in such form as may be necessary for the
sound and efficient administration of the Funds and/or to enable the Funds to
comply with the requirements of Federal and applicable State law and for the
collection of payments due pursuant to Articles IXA, XXII, XXIII, XXTIV, XXX-
VII and XLII of this Agreement.

2. The Employer agrees to make available to the Funds such records of Em-
ployees as classifications, names, social security numbers, days worked, and
accounts of payroll and/or wages paid which the Funds may require in con-
nection with the sound and eflicient operation of the Funds or that may be so
required in order to determine the eligibility of Employees for Fund benefits,
and to permit Accountants for the Funds to audit such records of the Employer.
It is the agreement of the League, the Union and the Funds to implement elec-
tronic transmission of contributions and reports and to streamline reporting
requirements. The League, the Union and the Funds will meet to discuss the
most practicable implementation program to achieve this objective. Electronic
transmission of contributions and reports shall be as set forth in the side letter
attached to this Agreement. (See p. 129.)

3. If a payment or payments are not made in compliance with paragraph 1 of
this Article XXV, the Employer shall, from and after the due date thereof, and
until full payment of arrears is made, pay interest on such arrears at the rate of
one and one-half percent (1.5%) per month or the maximum permitted by law,
whichever is less. In addition, there shall be prompt arbitration thereof before
the Impartial Arbitrator designated under this Article. The Arbitrator is hereby
empowered to:

(a) direct the remedying of such violations up to the date of hearing
that have not been cured;

(b) direct that there shall be no further violations of such provision(s)
of these Articles;

(c) direct that the following amounts, being the reasonable costs and
expenses in connection with each Fund arbitration proceeding, be
paid to the Fund(s) by the Employer:

(i) for an uncontested proceeding, the lesser of ten percent (10%)
of the amount found due to each Fund or five hundred dollars ($500)
to each Fund involved.

(ii) for a contested proceeding, the lesser of twenty percent (20%)
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of the amount found due to each Fund or one thousand dollars
($1,000) to each Fund involved.

(d) In the event that an Employer fails to make payment of contribu-
tions as required by Articles IXA, XXII, XXIII, XXIV, XXXVII and/or
XLIIL, the Arbitrator shall also have the power to require the properly
authorized agent of the Employer to sign a Confession of Judgment
in the amount of the Award including interest, costs and expenses as
hereinabove provided within ten (10) days from the issuance of the
Award.

4. Notwithstanding the foregoing, in cases where an Employer has volun-
tarily agreed to a verification of the amounts contributed to a Fund through
an inspection of the payroll records of its Employees by a Certified Public
Accountant retained by the Funds, the Employer shall not be obligated to
make retroactive interest payments or payment of costs and expenses pursu-
ant to paragraph 3(c) of this Article XXV where the Employer proves to the
satisfaction of the Arbitrator designated under this Article that the principal
amounts at issue were not contributed because of a genuine oversight by the
Employer. In such a case, interest upon the principal amounts determined by
the Certified Public Accountant retained by the Fund shall be due the Fund at
the rate specified in the immediately preceding paragraph from and after the
earlier of the following dates: (1) the date of the Award of the Arbitrator des-
ignated under this Article; or (2) thirty (30) days following receipt of a written
request for payment from the Fund which sets forth the amount claimed, and
the basis upon which it has been determined.

5. Alan R. Viani is hereby designated as the Impartial Arbitrator to hear
and determine any disputes which may arise between the parties with regard
to payment of contributions and/or interest under Articles IXA, XXII, XXIII,
XXIV, XXXVII and/or XLII and the enforcement thereof under Article XXV.
Such arbitration shall be heard no later than ten (10) days after written request
for arbitration is submitted to the Arbitrator. The Award of the Arbitrator
shall be issued within five (5) days thereafter. In the event of a vacancy in this
position for whatever cause, the parties shall expedite the selection of an arbi-
trator to fill the vacancy. If the parties are unable to agree, such disputes shall
be handled in accordance with Article XXXII until such time as the parties do
agree on a replacement.

6. In the event that the attorneys for the Fund(s) or the Union are required
to move in court for confirmation of the Award or to oppose a stay and/or
motion to vacate or set aside the Award in whole or in part, reasonable at-
torney’s fees shall be imposed by the Court, if the Award is confirmed or the
stay denied. Service of notices, papers, petitions, summonses or other process
to enforce or confirm awards or judgments with respect to the collection of
contributions to the Fund may be by certified or registered mail.

7. In the event that the Trustees of the Fund(s) have terminated benefit
coverage or pension credits to Employee(s) because the Employer has failed
to comply with the contribution requirements of Articles IXA, XXII, XXIII,
XXIV, XXXVII and/or XLII, then the Employer shall be directly liable to the
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affected Employee(s) for benefits to which the Employees would othetwise
be entitled under the Funds; the amount of any benefits directly paid by the
Employer pursuant to this paragraph may not be credited or off-set by the
Employer against the amounts due the Fund(s) under Articles IXA, XXII,
XXIII, XXTV, XXXVII and/or XLII, it being understood that the Employer
shall continue to be obligated to make contributions to the Fund(s) in accor-
dance with Articles IXA, XXII, XXIII, XXIV, XXXVII and/or XLII. However,
in the event that the Employer pays all past due contributions, interest, costs
and expenses as provided in this Article, it shall be entitled to a credit equal
to sixty-five percent (65%) of the actual audited benefits paid directly, but
shall in addition be liable for the costs of auditing such direct payments in the
amount of fifteen percent (15%) of such amount.

8. Each of the Funds shall be held and administered under the terms and
provisions of an Agreement and Declaration of Trust, and any amendments
thereof, which provides for equal representation by the Union and the Em-
ployers contributing to that Fund and that any dispute whatsoever that may
arise or deadlock that may develop among or between said Trustees shall be
submitted to arbitration before an Arbitrator or Umpire, except as may be
otherwise provided for in said Agreement and Declaration of Trust, and his/
her decision shall be final and binding. Such Trust Agreement shall provide
for bloc voting.

9. An independent audit of each Fund shall be made annually and a state-
ment of the results thereof shall be furnished to the Employer.

10. The League and the Union agree that on request by the Union, they
will execute an agreement prospectively reducing the contribution rate to the
PF and simultaneously increasing the contribution rate to the NBF and/or the
TUE The total amount of contributions redirected to the NBF and/or TUF
shall be in the same amount as the reduction in contributions to the PF.

11. The Employer agrees that the provisions of Articles IXA, XXII, XXIII,
XXIV, XXV, XXXVII and XLII, will continue in full force and effect in the
event of any change in the name, composition or structure of any or all of
the Funds or the creation of any successor fund which assumes the respon-
sibility to provide the same or similar benefits to the Employees covered by
this Agreement, which change or changes are consented to by a majority of
the Union Trustees and a majority of the Employer Trustees designated by
the League or by operation of law. In the latter event, all payment and other
obligations referred to herein will be to the successor fund.



80 2021-2024 1199-LEAGUE AGREEMENT

ARTICLE XXVI
Uniforms

1. The Employer shall provide, launder and maintain any uniforms which
it requires the Employees to wear, except where an amount of money is allo-
cated for such purposes as set forth below.

2. There shall be paid the following uniform allowance:

To Licensed Practical Nurses $225 per year
To Dieticians $225 per year

3. In cases where an Employee purchases, launders or maintains required
uniforms, an appropriate allowance shall be negotiated.

ARTICLE XXVII
Management Rights

1. Except as in this Agreement otherwise provided, the Employer retains
the exclusive right to hire, direct and schedule the working force; to plan,
direct and to control operations, to discontinue, subject to the provisions
of paragraph 3 of this Article, or reorganize or combine any department or
branch of operations with any consequent reduction or other changes in the
working force; to hire and lay off Employees; to promulgate rules and regula-
tions; to introduce new or improved methods or facilities regardless of wheth-
er or not the same cause a reduction in the working force and in all respects to
carry out, in addition, the ordinary and customary functions of management.
None of these rights shall be exercised in a capricious or arbitrary manner.

2. The Union, on behalf of the Employees, agrees to cooperate with the
Employer to attain and maintain full efficiency and maximum patient care
and the Employer agrees to receive and consider constructive suggestions
submitted by the Union toward these objectives.

3. Subcontracting.

(1) Employers who are presently subcontracting all or any part of
their present services of whatever nature or description to other em-
ployers who pay the economic equivalent of the total compensation
package provided for in this Agreement, including wages, benefits
and other labor costs, may continue to do so without restriction.

(2) Employers who are now subcontracting all or any part of their
present services to other Employers who however, do not pay the eco-
nomic equivalent of the total compensation package provided for in
this Agreement, including wages, benefits and other labor costs, may
continue to do so without restriction provided that the total amount
of such services presently so subcontracted shall remain at the current
existing level. In the event, however, that the present level® of such

23 The term “present level” when used in this Article XXVII refers to the date specified in the
Cahn Award.
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subcontracted services shall, at any time in the future, be increased by
a figure in excess of twenty percent (20%) of the present total amount
of such subcontracted services, then and in that event the parties shall
attempt to negotiate a solution concerning such increase. Partial in-
creases in the level of such subcontracted services are not to be consid-
ered until the totality of such increases reach or exceed the aforesaid
twenty percent (20%) figure. Failure to arrive at an adjustment within
twenty (20) days after such increase, the matter shall be submitted to
an impartial arbitrator, whose function it shall be to determine (a) the
ability or inability of the Employer to accommodate itself (because of
a manpower shortage or any other legitimate reason) to the increased
services without the need to subcontract to an employer which does
not pay the economic equivalent of the total compensation package,
including wages, benefits and other labor costs, provided for in this
Agreement; (b) the health, safety and welfare of the Employer’s pa-
tients who might be affected by the alleged inability of the Employer
to accommodate itself to the required increase in services. This factor
(b) shall be deemed and considered as the prime objective; (c) the
purpose and function of the subcontracted work must be given first
consideration and not the nature of the job duties or skills of the indi-
vidual Employees.

(3) In the event that two or more Employers covered by a collective
bargaining agreement with the Union shall at any time in the future
desire to combine for the purpose of creating a centralized agency
to perform services of any kind, nature or description theretofore
required by the Employer participating in such centralized agency,
the transfer of such services to such centralized agency shall not be
deemed nor considered as subcontracting provided that the services
so performed by the centralized agency shall be performed by mem-
bers of the Union and that such centralized agency enter into a col-
lective bargaining agreement with the Union, which shall contain the
same terms and conditions as are presently contained in the current
Collective Bargaining Agreement, or as such terms and conditions
shall be amended by any subsequent Collective Bargaining Agree-
ment.

(4) Except insofar as it is limited by item (2) hereof, no Employer
shall hereafter subcontract to any profit or non-profit organization
any of its (a) service and/or maintenance work, (b) clerical and/or
office work, (c) licensed practical nurse work of any kind, nature or
description. Employers who are presently sub-contracting any part of
the above listed work may continue to do so but in the event, however,
that the level of such presently sub-contracted services shall, at any
time in the future, be increased by a figure in excess of twenty percent
(20%) of the total amount of such presently subcontracted services,
then and in that event the procedures for adjustment and the criteria
outlined in Section (2) hereof shall become applicable. The itemiza-

81



82

2021-2024 1199-LEAGUE AGREEMENT

tion of (a), (b) and (c) above listed shall be deemed to include but
shall not be limited to kitchen operations, laundry services, dietary
service, housekeeping services, day-to-day service and maintenance
work having to do with upkeep functions which are routine or fre-
quently recurring rather than unusual or infrequent, janitorial work,
porter work, clerical, office accounting work, etc.

(5) Except insofar as it is limited by items (2) and (4) hereof, any
Employer which presently subcontracts for the preparation and pur-
chase of kosher or other specialized foods may continue to do so. In
the event an Employer shall be required to increase such presently
subcontracted services by a figure in excess of twenty percent (20%)
of the present total amount of such subcontracted services, then the
procedures outlined in Section (2) hereof shall become applicable.
(6) In the event of any emergency such as fire, epidemic, power fail-
ure, machine breakdown, war, major catastrophe and the like, any
Employer may subcontract part or all of any of its services for the
duration of the emergency. This itemization shall not be deemed nor
construed as being limited solely to the above listed emergencies.

(7) Any Employer may; if it desires, subcontract any and all technical
and/or laboratory services which, in the Employer’s opinion and judg-
ment, it cannot properly, adequately nor fully perform so as to protect
the health, safety and welfare of its patients. In the event, however,
that the Union shall claim an abuse of such judgment then the pro-
cedures for adjustment of that claim shall be resolved in accordance
with the method and tests set forth in item (2) hereof. This section
shall not be deemed nor considered as applying to those Employees
who may be attached to the laboratory or technical staft and classified
as laboratory or technical Employees, but who are performing main-
tenance, porter, cleaning or upkeep services for the laboratory and/or
technical department.

(8) Any Employer may subcontract any and all diagnostic and/or
specialized medical services which would improve its diagnostic abil-
ities and/or specialized medical services involving the health and wel-
fare of its patients whenever such member is unequipped, because of
a manpower shortage or absence of appropriate mechanical, electrical
or electronic equipment to provide its patients with such care. If, at
any time in the future, any one or more of these elements are substan-
tially reduced or the member acquires the appropriate mechanical,
electric or electronic equipment, then and in that event the question
of whether or not such member shall thereafter itself perform such
services shall be submitted to negotiation, and failing adjustment, the
procedures and tests outlined in Section (2) hereof shall become ap-
plicable.

(9) The parties agree to appoint a joint committee to study subcon-
tracting.
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4. Monitoring and Enforcement of Recognition and Subcontracting

Provisions.
(a) The Employer shall provide the Union with semi-annual reports
every January 2nd and July 1st (or, if those dates fall on holiday week-
ends, the first workday thereafter) in Excel format, including name,
date of hire and job title, for all non-union positions below supervisor
which were created since July 1, 1984 in departments where bargain-
ing unit work is being performed. Such report will include non-su-
pervisory clerical Employees, Employees in such titles as Assistant
Supervisor, Coordinator, Lead Worker, Analyst, Technical Supervi-
sor, Administrative Assistant, Supervisory Assistant and any other
non-supervisory positions in the department.

In addition, the Employer will provide a count of the number of
supervisory staff who supervise bargaining unit positions by depart-
ment (in the Nursing Department, RN and titles above RN shall not
be included).

(b) The Employer shall provide the Union with semi-annual staffing/
payroll reports on the dates referenced in subsection (a) above, by
department, which shall include name, Social Security number, date
of hire, salary and hours worked, for all bargaining unit members in-
cluding full-time and part-time Employees, as well as one-fifth (1/5)
or less part-timers, temporary, or contingent workers, etc.

(c) Upon request, but no more frequently than semi-annually, the
Employer will provide a report of all utilization of agency personnel
covering bargaining unit vacancies, temporary positions or emergen-
cy leaves and all bargaining unit vacancies by department for which
the Employer is recruiting, including date the vacancy began and how
the vacancy is being covered. Such report will be submitted in a mu-
tually agreed upon format.

(d) The reports required in excel format on the dates referenced in
subsection (a) above shall include job descriptions for all positions
including non-union positions as stated in subsection (a) above and
any job description which has been changed from the last reporting
period.

(e) The Employer will provide an annual report of all sub-contracting
identifying subcontractor, nature and volume of work performed in
those departments included in the bargaining unit and the time peri-
od during which such subcontracting took place in that year.

(f) The above reports shall be submitted in a mutually agreed format
which may include a Lotus format.

(g) The Employer shall not be required to file duplicates of any infor-
mation previously provided as part of the informational request for
the 1998 negotiations.

(h) Submission of this information shall not be deemed an admis-
sion or agreement that the Union represents any of the non-union
positions. Criteria which shall determine whether a position is in the
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bargaining unit include but are not limited to if the Employee per-
forms bargaining unit work and if these duties include legitimate su-
pervisory functions.

(i) The Employer agrees to meet with the Union upon request to dis-
cuss the contents of said reports. If disputes arise about whether the
Employee in subsection (a) above should be covered by this Agree-
ment or, if work is being subcontracted in violation of the subcon-
tracting clause or, if the recognition clause is being violated, such dis-
putes shall be submitted to the expedited mediation and arbitration
procedure set forth in Article XXXIA and XXXII or to CIPC under
its procedures.

ARTICLE XXVIII
Resignation

1. An Employee who resigns shall give the Employer advance notice equal
to the initial annual vacation entitlement for his/her job classification.

2. An Employee who gives notice of resignation, as provided above, or
whose employment is terminated, shall be entitled to receive payment for un-
used vacation time accrued on the effective date of the resignation or termi-
nation. If notice is not given as provided above, an Employee shall
not be entitled to such payment, provided it was possible for the Employee to
have given such notice.

ARTICLE XXIX
Discharge and Penalties

1. The Employer shall have the right to discharge, suspend or discipline
any Employee for cause.

2. The Employer will notify the Union in writing of any discharge or sus-
pension within forty eight (48) hours from the time of discharge or suspen-
sion. If the Union desires to contest the discharge or suspension, it shall give
written notice thereof to the Employer within five (5) working days, but no
later than ten (10) working days from the date of receipt of notice of discharge
or suspension. In such event, the dispute shall be submitted and determined
under the grievance and arbitration procedure hereinafter set forth, however
commencing at Step 3 of the grievance machinery.

If the Union notice of contest is given from six (6) days to ten (10) working
days after receipt of notice of discharge, the days beyond five (5) days shall be
deemed waived insofar as back pay is concerned.

3. If the discharge of an Employee results from conduct relating to a pa-
tient and the patient does not appear at the arbitration, the arbitrator shall not
consider the failure of the patient to appear as prejudicial.

4. The term “patient” for the purpose of this Agreement shall include those
seeking admission and those seeking care or treatment in clinics or emergen-
cy rooms, as well as those already admitted.
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5. All time limits herein specified shall be deemed exclusive of Saturdays,
Sundays and holidays.

ARTICLE XXX
No Strike or Lockout

1. No Employee shall engage in any strike, sit-down, sit-in, slow-down,
cessation or stoppage or interruption of work, boycott, or other interference
with the operations of the Employer.

2. The Union, its officers, agents, representatives and members, shall not
in any way, directly or indirectly, authorize, assist, encourage, participate in
or sanction any strike, sit-down, sit-in, slow-down, cessation or stoppage or
interruption of work, boycott, or other interference with the operations of the
Employer, or ratify, condone or lend support to any such conduct or action.

3. In addition to any other liability, remedy or right provided by appli-
cable law or statute, should a strike, sit-down, sit-in, slow-down, cessation
or stoppage or interruption of work, boycott, or other interference with the
operations of the Employer occur, the Union, within twenty-four (24) hours
of a request by the Employer, shall:

(a) Publicly disavow such action by the Employees.

(b) Advise the Employer in writing that such action by Employees
has not been called or sanctioned by the Union.

(c) Notify Employees of its disapproval of such action and instruct
such Employees to cease such action and return to work immediately.
(d) Postnotices at Union Bulletin Boards advising that it disapproves
such action, and instructing Employees to return to work immediate-
ly.

4. The Employer agrees that it will not lock out Employees during the term
of this Agreement.

ARTICLE XXXI
Grievance Procedure

1. A grievance shall be defined as a dispute or complaint arising between
the parties hereto under or out of this Agreement or the interpretation, appli-
cation, performance, termination, or any alleged breach thereof, and shall be
processed and disposed of in the following manner;

Step 1. Within a reasonable time (except as provided in Article
XXIX), an Employee having a grievance and/or his/her Union dele-
gate or other representative shall take it up with his/her immediate su-
pervisor. The Employer shall give its answer to the Employee and/or
his/her Union delegate or other representative within five (5) working
days after the presentation of the grievance in Step 1.

Step 2. Ifthe grievance is not settled in Step 1, the grievance may,
within five (5) working days after the answer in Step 1, be presented in
Step 2. When grievances are presented in Step 2, they shall be reduced
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to writing, signed by the grievant and his/her Union representative,
and presented to the grievant’s department head or his/her designee.
A grievance so presented in Step 2 shall be answered by the Employer
in writing within five (5) working days after its presentation.

Step 3. If the grievance is not settled in Step 2, the grievance may,
within five (5) working days after the answer in Step 2, be presented
in Step 3. A grievance at this step will be presented in writing to the
Personnel Director or Administrator of the Employer, or his/her des-
ignee. A grievance meeting will be scheduled for a mutually agreeable
date and time during normal business hours promptly following the
receipt by either party of a written request by the other for such griev-
ance meeting as follows:

(a) for disciplinary grievances involving discharges or suspen-
sions within fifteen (15) working days; (b) for other grievances twen-
ty-five (25) working days.

If the parties cannot agree on a date and time for a grievance
meeting within this period, then each side will offer in writing three
(3) dates and times (during normal business hours) from which the
other side will pick one. From the two (2) dates so selected one will be
chosen by the parties on alternating grievances provided such date is
not more than fifteen (15) working days or twenty-five (25) working
days from the date of the request for a grievance meeting depending
on the type of grievance. Notwithstanding the above, each side will
be entitled to one (1) adjournment of this date by written request de-
livered to the other party before the scheduled date, in which event
a new date will be scheduled within fifteen (15) or twenty-five (25)
working days of the initial scheduled date depending on the type of
grievance. Selection of an adjourned date shall be according to the
same procedure used to schedule the original date. The Employer
shall use its best efforts to render its written decision within five (5)
days after the third step grievance meeting; in no event will its written
decision be rendered more than ten (10) days following such meeting.

Failure of either party to appear and fully present its case at the
grievance meeting on the scheduled date and time or of the Employer
to render its decision within the time limit set forth above shall result
in a default by such party and the grievance shall be deemed grant-
ed by the Employer, or waived by the Union as the case may be, but
solely with respect to the particular grievance (i.e., the deemed grant
or waiver will not bind or be a precedent in other cases). In cases in-
volving violence, theft, patient abuse, substance abuse on premises, or
serious misconduct of equivalent level, the default may be cured with-
in ten (10) days of default notification (i) by either party by appear-
ance and full presentation of its case at a third step grievance meeting,
or (i) where the decision was not rendered timely, by the Employer
rendering its decision. This paragraph shall not apply to a grievance
arising from the issuance of disciplinary warnings where no other dis-
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ciplinary action (e.g. termination or suspension, etc.) is involved.

In the event that the number of grievance meetings requested is
beyond the ability of the Employer to schedule within the prescribed
time limits, the Union and the Employer shall attempt to resolve the
problem by mutual agreement. Should they fail to reach agreement
within five (5) working days, Martin E Scheinman shall resolve the
issue of determining if there is a bona fide overload and the procedure
that should apply in such case.

The above time limits and sanctions shall apply to grievances pre-
sented at Step 3 on or after April 16, 1993.

Failure on the part of the Employer to answer a grievance at any
step shall not be deemed acquiescence thereto (except as provided
above with respect to third step grievances), and the Union may pro-
ceed to the next step.

All third step decisions will be mailed to the Organizer and Area
Director in care of the Union Headquarters (498 Seventh Avenue,
New York, NY 10018) and a copy given to the delegate who handled
the case.

Anything to the contrary herein notwithstanding, a grievance
concerning a discharge or suspension may be presented initially at
Step 3 in the first instance, within the time limit specified in this Ar-
ticle XXXI, paragraph 1.

Without waiving its statutory rights, a grievance on behalf of the
Employer may be presented initially at Step 3 by notice in writing ad-
dressed to the Union at its offices.

2. All time limits herein specified shall be deemed to be exclusive of Satur-
days, Sundays and holidays.

3. Any disposition of a grievance from which no appeal is taken within
the time limits specified herein shall be deemed resolved and shall not there-
after be considered subject to the grievance and arbitration provisions of this
Agreement.

4. A grievance which affects a substantial number or class of Employees,
and which the Employer representative designated in Steps 1 and 2 lacks au-
thority to settle, may initially be presented at Step 3 by the Union representa-
tive.

ARTICLE XXXIA
Mediation

1. It is the intention of the parties that the mediation process provided
for below will be available to assist in the disposition of disciplinary disputes
and cases of contract application concerning fact oriented issues, but not to
disputes involving contract interpretations which have League-wide ramifi-
cations. The latter will be presented to the Contract Interpretation and Policy
Committee (CIPC) under Article XXXIB.

2. Grievance mediation (effective for grievances presented at Step 3 on or
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after November 1, 1992)

(a) Upon the request of either party a grievance not resolved at the
third step shall be submitted to mediation within ten (10) working
days after the completion of Step 3 of the grievance procedure.
(b) The parties shall utilize the Federal Mediation and Conciliation
Service (“FMCS”) to administer the mediation procedure under this
Agreement. If the volume of mediation exceeds the scheduling capa-
bility of FMCS or FMCS is otherwise unable to provide the necessary
service, the parties shall establish a list of ten (10) mediators who will
be assigned on a rotating basis. The parties shall continue to investi-
gate other mediation services. In an effort to create an atmosphere
which allows the parties to communicate efficiently with each other,
mediation will be held at the Employer’s premises provided that there
is no disruption of the Employer’s normal operations nor threat of
disruption of such operations during the mediation process.
(c) The parties may present up to five (5) grievances per mediation
session. Wherever possible, each side shall present its case within
thirty (30) minutes.

Each party will designate a spokesperson among those present
(no outside lawyers or house counsel).
(d) Cost of mediation is to be borne equally by the parties.
(e) The mediators will attempt to assist the parties to resolve each
grievance on mutually agreeable terms. Any recommendation by the
mediator will be made at the time of the meeting. No recommenda-
tion by the mediator shall be in writing (except as the parties may
agree) and no positions, testimony or statement by any party, his/her
representative, the mediator or witness shall be used in any future ar-
bitration proceeding or for any other purpose.
(f) All currently outstanding arbitrations involving disciplinary dis-
putes and cases of contract application concerning fact oriented is-
sues, in which no hearing has yet been held, at the request of either
party, shall be submitted to mediation within one hundred twenty
(120) days of the effective date of this provision. The referral to me-
diation will not delay any scheduled arbitration hearing unless the
parties mutually agree to such delay.

ARTICLE XXXIB
Contract Interpretation and Policy Committee

1. A Contract Interpretation and Policy Committee (“CIPC”) shall be cre-
ated under this Agreement consisting of the President of the Union and the
President of the League, who shall each appoint one other member. Their ap-
pointments for the term of this contract are Daniel ]. Ratner, Esq. and Daniel
E Murphy, Esq.

The function of CIPC will be to mediate and attempt to resolve disputes
that may arise under this Agreement in areas specifically set forth here-
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in which will have major policy implications, and to ensure the successful
achievement of the goals of the 1199 Employment, Training and Job Security
Program (see paragraph 3 below).

In the absence of a resolution by the Contract Interpretation and Policy
Committee, the issue shall be submitted to the General Counsel of 1199, who
shall hold the Basil Paterson, Esq. Chair, and Daniel F. Murphy, Esq.

Upon their failure to agree, the unresolved issue shall be submitted to an
arbitrator selected by them. Matters over which CIPC has jurisdiction under
this Agreement shall be subject to the aforementioned arbitration process un-
less expressly stated to the contrary.

To expedite its assignments and to deal with routine matters, the Contract
Interpretation and Policy Committee may establish procedures to delegate
responsibilities as it deems appropriate.

2. A grievance, as defined in Article XXXI (Grievance Procedure), which
has not been resolved thereunder and which is subject to the jurisdiction
of CIPC may be referred to CIPC for resolution by the Employer, Union or
League, provided the Union or Employer as the case may be, either (a) has
filed a timely** demand for arbitration under Article XXXII, or (b) refers the
grievance to CIPC within thirty (30) working days of completion of Step 3 of
the grievance procedure. CIPC shall have authority to resolve:

(a) Disputes involving the following: scope of the recognition clause;
subcontracting; compliance with lay-off provisions; Job Security Fund
and/or Joint Employment Service issues; notice requirements; and to
impose penalties if Employers fail to call in available positions or fail
to provide other required information or notices.

(b) Disputes arising from employment security provisions and Arti-
cles IT (Union Security), VI (Joint Employment Service), VIII (Tem-
porary Employees), VIIIA (Vacancies and Emergency Vacancies), IX
(Seniority), IXA (Employment Security and Job Security Fund), IXB
(Consolidation of Departments and Mergers), X(8) (new job rates
and titles), (except disputes concerning the content of restructured or
newly created jobs) and all disputes involving the interpretation or the
application of this Agreement regarding part-timers.

(c) Grievances involving contract interpretation questions with po-
tential League-wide ramifications;

(d) Other disputes as determined by the parties.

3. In addition, but separate from above, the Contract Interpretation and
Policy Committee shall:

(a) oversee implementation and coordination of the 1199 Joint Em-
ployment Service, Training and Upgrading Fund, and Job Security
Fund, and Labor Management Initiatives Fund (collectively the “Em-
ployment, Training and Job Security Program” or “ETJSP”) (See Ar-
ticle XLII).

24 Where a party contests the issue of timeliness of a demand for arbitration under Article
XXXII with respect to a matter referred to CIPC and otherwise subject to its jurisdiction, the

CIPC arbitrator designated to hear the matter shall have jurisdiction to decide the timeliness
issue.
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(b) Develop ideas to promote quality of work life, including the use
of full-time instead of part-time bargaining unit Employees, improve
working conditions, workload issues and increasing the skills and val-
ue of health care Employees and all related issues.

(c) Review arbitration procedures.

(d) Administer any diversions to the Small funds as determined by
CIPC and reflected in Attachment 1 to Exhibit E (p. 102) and disputes
under this paragraph (d) shall not be subject to arbitration.

ARTICLE XXXII
Arbitration

1. A grievance, as defined in Article XXXI (Grievance Procedure), which
has not been resolved thereunder may, within thirty (30) working days after
completion of Step 3 of the grievance procedure, be referred for arbitration
by the Employer or the Union to an arbitrator selected in accordance with the
procedures of the American Arbitration Association. The arbitration shall be
conducted under the Voluntary Labor Arbitration Rules then prevailing of
the American Arbitration Association.

2. The fees and expenses of the American Arbitration Association and the
arbitrator shall be borne equally by the parties.

3. The award of an arbitrator hereunder shall be final, conclusive and bind-
ing upon the Employer, the Union and the Employees.

4. The arbitrator shall have jurisdiction only over disputes arising out of
grievances, as defined in paragraph 1 of Article XXXI, and he/she shall have
no power to add to, subtract from, or modify in any way any of the terms of
this Agreement.

5. All grievances contesting a discharge referred to arbitration after the
execution of this Agreement shall be conducted in accordance with the pro-
cedures of the American Arbitration Association under the Voluntary Labor
Arbitration Rules then prevailing; the single panel of arbitrators shall be abol-
ished.

6. The American Arbitration Association will produce one list of eleven
(11) names of arbitrators, seven (7) of whom are members of the National
Academy of Arbitrators, and all of whom have dates available to hear cases
within thirty (30) working days of selection. The parties will alternately strike
names until one remains who shall be the arbitrator. The time period for se-
lecting the arbitrator shall be seven (7) business days. The Employer and the
Union shall strike the first name on an alternating basis.

7. The arbitration hearing shall be held within thirty (30) working days of
appointment of the arbitrator or within thirty (30) working days of comple-
tion of the mediation procedure if it has been requested, whichever is later.
Neither side shall be entitled to more than one (1) adjournment of that date,
unless there is mutual consent. The adjourned date must be within thirty (30)
working days of the postponed hearing date.

8. If the parties agree, the arbitrator shall hear more than one case in a day.
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9. No briefs shall be submitted in disciplinary cases heard in one day. The
parties agree in principle - and the arbitrators will be instructed - that briefing
should be avoided or limited in all cases unless complexity of the issues de-
mand briefing. In such situations, the parties must agree on the filing of briefs
or obtain approval from the arbitrator to file briefs. Briefs, if permitted, are
to be filed within two (2) weeks of hearing.

10. Arbitrators’ decisions are to be rendered within two (2) weeks. Howev-
er, in disciplinary cases, awards shall be issued within forty-eight (48) hours
with an opinion to follow.

11. Arbitrators are to be instructed to issue succinct decisions in all cas-
es, attempting, wherever possible, to limit study and writing time to one-half
(1/2) day.

12. The parties shall designate a panel of six (6) arbitrators who shall hear cases
arising under Article X (Wages and Minimums) paragraph 8 of the Agreement.

13. Exhibit F hereto shall apply with respect to arbitrations of residual clas-
sifications.

14. Voluntary Arbitration Project:

In order to reduce the delay and cost of arbitrations, the parties agree to es-
tablish a pilot project by May 31, 2005, unless extended by CIPC, which shall
apply only to discipline cases. A Committee shall be appointed by the parties,
consisting of equal numbers (see ¢, below), which shall establish appropriate
rules and procedures, which shall include the following provisions:

(a) Employers may join the program on a voluntary basis.

(b) An administrator shall be appointed and his or her salary and all
administrative expenses will be paid by the LMI Fund.

(c) A group of arbitrators shall be selected by Marc Z. Kramer, G.
Gresham, General Counsel of 1199 and Daniel F. Murphy, Esq. Fixed
dates each month shall be set aside by said arbitrators to hear such
grievances.

(d) It is the intention of the Union and the League and the Employers
who participate to have these cases heard and decided on an expedit-
ed basis. If possible, hearings shall be concluded in one (1) day, except
where the parties or the arbitrator decide an additional day or days
is required. In no event shall the Union or an Employer be deprived
of the opportunity to present pertinent testimony or other evidence
which it deems necessary for the Arbitrator to render an appropriate
award. The Arbitrator is empowered to decide any disputes concern-
ing this issue.

(e) Employers who agree to participate in this program shall appoint
senior representatives who will join George Gresham, Marc Z. Kram-
er, General Counsel of 1199 and Daniel Murphy in administering
this program. For each such appointment, the Union shall appoint a
counterpart representative from its staff.

(f) Once the rules have been established and arbitrators selected, oth-
er (non-League) employers which contribute to the LMI Fund may
join the program.
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ARTICLE XXXIII
Effect of Legislation - Separability

It is understood and agreed that all agreements herein are subject to all ap-
plicable laws now or hereafter in effect; and to the lawful regulations, rulings
and orders of regulatory commissions or agencies having jurisdiction. If any
provision of this Agreement is in contravention of the laws or regulations of
the United States or of the State of New York, such provision shall be super-
seded by the appropriate provision of such law or regulation, so long as same
is in force and effect; but all other provisions of this Agreement shall continue
in full force and effect.

ARTICLE XXXIV
Individual Stipulations

No agreement between the Employer and the Union which provides for
an addition to or modification of this Agreement, including the stipulations
between each Employer and the Union to be annexed hereto, shall be effective
until a copy thereof shall have been countersigned on behalf of the League.

The League will help facilitate the signing of the stipulations.

ARTICLE XXXV
Supersedes MOA

This Agreement supersedes the 2014-2018 1199/League Collective Bar-
gaining Agreement (“CBA”), the Memorandum of Agreement dated July 16,
2018 (“2018 MOA”), and the Memorandum of Agreement dated September
23, 2021, except for those provisions preserving prior local agreements and
stipulations between 1199 and the individual Employers, which remain in full
force and effect, unless expressly modified during the course of these negoti-
ations and incorporated in this Agreement.

All terms and conditions in the prior collective bargaining agreements
covering the new institutions and/or bargaining units of Employees, includ-
ing former 144 institutions/units, former AVNH institutions, and others that
were not covered by the 1998-2001, 2001-2005, 2004-2008, 2007-2011, 2009-
2015 or 2014-2018 1199/League collective bargaining agreements, shall re-
main in full force and effect and shall be deemed local agreements to this
Agreement, unless expressly modified during the course of these negotiations
and incorporated into this Agreement. Notwithstanding the preceding sen-
tence, the extent to which the terms of the League Multi-Employer Contract
will apply to former Local 721 Bargaining Units at Medisys facilities and New
York Downtown Hospital, and at Village Nursing Home shall be in accor-
dance with their respective MOA’s with the Union.
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ARTICLE XXXVI
Negotiation of Local Issues

In those instances where either the Employer or the Union has raised issues
for local negotiation during the course of these negotiations (“local issues”), the
Employer and the Union shall continue to bargain over local issues. The execu-
tion of this Agreement shall be without prejudice to the rights or remedies of
either party with respect to such local negotiations; the grievance and arbitration
provisions and the no-strike clause shall not apply to disputes over local issues.

ARTICLE XXXVII
Child Care

The Employer shall continue to contribute to the 1199SEIU/Employer
Child Care Fund (“CCF”) at a rate of one-half percent (.5%). All Child Care
funds shall be commingled under terms approved by the Trustees.

ARTICLE XXXVIII
Housing

The League agrees to support efforts to assist 1199 members in obtaining
quality, affordable rental and ownership of housing. As such, the League and
the Union will establish a joint committee to study members” housing needs
and work to develop programs and projects which meet these needs.

ARTICLE XXXIX
Health and Safety
Create a Safe and Healthy Workplace

1. The Employer, the Union, and the individual Employee shall cooperate
in encouraging the maintenance of a safe and healthy work place. The Em-
ployer shall comply with all Federal, State and local laws, including recently
adopted OSHA pathogen standards. The Union shall agree to cooperate in
encouraging such rules as are necessary to comply with such laws.

2. The Employer shall provide safety and health training for all Employees
on work time. Employees shall receive annually an updated training session.
The Union Health and Safety Department will work with the Employer on
course content and determining the appropriate number of hours of training.

3. A Safety and Health Committee composed of an equal number of Union
and the Employer representatives shall be formed to implement this Article.
The Safety and Health Committee shall cooperate to investigate, identify and
remove conditions which are hazardous to an Employee’s safety and health.
Depending on the size of the institution the Union representatives will vary
from three (3) to six (6). Said committee may meet monthly. It is agreed that
the Union’s safety and health committee, and the Union representatives to the
joint committee, act hereunder exclusively in an advisory capacity and that
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the Union, Union safety and health committees, and their officers, Employees
and agents shall not be liable for any work-connected injuries, disabilities or
disease which may be incurred by Employees.

4. Employee members of the Union-Management Occupational Safety
and Health Committee will be paid at their regular rate of pay for conducting
inspections, or performing any other function designated by the Safety and
Health Committee. Furthermore, an Employee who accompanies a Federal,
State or local occupational safety and health inspector on an inspection tour
will be paid at his/her regular rate of pay for this time.

5. In the event that any Employee shall be exposed to any communicable
disease, the Employer agrees to promptly review proper procedures to be fol-
lowed by Employees exposed to such communicable diseases.

6. Where an Employee comes in contact with blood and other body fluids
as a result of his/her job duties, the Employer will provide Hepatitis B vaccine
to the Employee at no cost to the Employee.

ARTICLE XL
Local/Institution Labor Management Committees

The parties support the establishment of Local/Institution Labor/Manage-
ment Committees to explore the issues surrounding the employment of 1199
Employees in those institutions. Those issues may include:

(a) The creation of new job titles.
(b) The creation of institution-based job groupings, job combinations
and part-time/full-time jobs.

The Local Labor/Management Committees may by mutual agreement re-
quest funds or support for training and facilitation from the LMI Fund (Arti-
cle XLII).

We support the establishment of such committees.

ARTICLE XL(A)
Professional/Technical Practice Committees

1. There shall be a Professional/Technical Practice Committee (“PTPC”)
consisting of eight (8) members, including: four (4) Employees from profes-
sional and technical classifications chosen by the Union and four (4) manage-
ment representatives, including a department director for the Employer or his
or her designated representative.

2. The PTPC shall meet at appropriate intervals as determined by the com-
mittee members, but in no event less frequently than four (4) times per year.

3. The purpose of the PTPC will be to improve communications, facili-
tate discussion and make recommendations concerning professional practice
issues, including the development of career ladders, that arise from time to
time.

4. The recommendations of the PTPC shall be made to the appropriate
department director or other Employer representative.
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ARTICLE XLI
Leon J. Davis/Martin Cherkasky Quality Care Committee

The health care workers of 1199 and the leadership of the League are com-
mitted to providing every patient at every institution with the best care we
can.

Our health care system is changing. Every day we're faced with new prob-
lems that require new treatments, new methods, and new technologies.

While the direction of much of this change is uncharted and unknown,
there is certainty that change will come. And with this there will be transfor-
mations in the care people receive and the character of the work that we do.

This Agreement represents a milestone in our relationship as Union and
Management. In the interests of our patients, we have arrived at a mutually
acceptable Agreement in the spirit of compromise and conciliation.

As people with a common cause, we seek to broaden this relationship. We
are looking for new ways to care for our patients, our families, and our com-
munity.

In this spirit we are creating the Leon J. Davis/Martin Cherkasky Commit-
tee in honor of the distinguished founding Presidents of our respective orga-
nizations. It will be an open-ended forum for worker/management dialogue
and interaction.

The Committee has no fixed agenda. It will deal with both short and long
term issues confronting health care workers and the health care system. The
issues can be as immediate as how to deal with sub-contracting and as vi-
sionary as jointly describing our best ideas for a new health system for the
country.

The Committee will be composed of Union and League representatives
from rank-and-file Union members to Chief Executive Officers.

Nothing herein is subject to the grievance and arbitration provisions of
the Agreement unless the matter is grievable and arbitrable under another
provision of the Agreement.

ARTICLE XLII
LMI Fund

1. The Unjon and the League have established the 1199SEIU Hospi-
tal League Health Care Industry Labor Management Initiative, Inc. (“LMI
Fund”), a Labor-Management Cooperation Act corporation which, con-
sistent with its certificate of incorporation, shall create and operate a Labor
Management Planning Program and a Joint Employment Service (See Article
VI).

(a)The Labor Management Planning Program (“LMPP”) shall:

(i) collect information on job trends and emerging workforce
skills, including new job classifications, which affect Union members
and the health care industry in general,

(ii) provide training, facilitation, and funding for training and fa-
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cilitation to the members on the Local Institution-based Labor/Man-
agement Committees and Subcommittees and CIPC,

(iii) provide information and support to CIPC,

(iv) provide administrative support to the CIPC in connection
with the fulfillment of the CIPC’s goals under this Agreement.

(b) The Joint Employment Service shall:

(i) provide job placement and referral services (without a fee) to
Employers and to individuals seeking employment in the health care
industry.

(ii) assist Employers by recruiting and testing applicants for jobs
in the health care industry.

(iil) maintain a computerized bank of prospective employees in
the health care industry.

2. For the contract period October 1, 2021 to September 30, 2024, the LMI
Fund shall be financed by a diversion of contributions which would other-
wise be due and owing to other Funds in an amount to be agreed upon by the
League and the Union, as provided in a side letter to this Agreement, together
with such other amounts as may be required under the terms of any supple-
mental agreements between 1199 and the League.

ARTICLE XLIII
Effective Dates and Duration

1. This Agreement shall be in full force and effect for the period commenc-
ing October 1, 2021 and ending September 30, 2024.

2. The League and the Union agree to jointly enter into discussions relative
to a renewal of this Agreement no later than the ninetieth (90th) day immedi-
ately preceding the termination date of this Agreement.

IN WITNESS WHEREOEF, the Union and the League have executed this
Agreement this 23rd day of September, 2021.%

LEAGUE OF VOLUNTARY
1199SEIU United Healthcare HOSPITALS AND
Workers East HOMES OF NEW YORK
Q\ﬂf g{ ZZ I /7?/_’2 Py T
By: ‘X‘Bf By: / .
George Gresham, President Mark Z. Kramer, President

25 This Agreement incorporates the provisions of the Memorandum of Agreement dated
September 23, 2021.
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EXHIBIT A
CHECK-OFF AUTHORIZATION

DUES CHECK-OFF AUTHORIZATION

TO

You are hereby authorized and directed to deduct an initiation
fee from my wages or salary as required by 1199SEIU United Health-
care Workers East as a condition of my membership; and in addition
thereto, to deduct my membership dues from my wages or salary; and
in addition thereto, to deduct each month an amount equal to month-
ly membership dues to be applied to past unpaid dues until the entire
amount of unpaid past dues has been deducted and paid; and to remit
all such deductions to 1199SEIU United Healthcare Workers East,
498 Seventh Avenue, New York, NY 10018, no later than the tenth of
each month immediately following the date of deduction or pursuant
to the date provided in the Collective Bargaining Agreement.

This deduction is a voluntary act on my part and shall be irre-
vocable for a period of one (1) year or until the termination date of
the Collective Bargaining Agreement, whichever is sooner, and shall,
however, renew itself from year to year unless I give written notice of
the revocation of this authorization addressed to the 1199/SEIU Dues
and Membership Department at 498 Seventh Avenue, New York, NY
10018.

Signature: Date:

Print Name:

Social Security No: / /

Address:

City/State/Zip Code:

Date given to employer:
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EXHIBIT B
1199 SETIU FEDERAL CREDIT UNION CHECK-OFF AUTHORIZATION

1199 SEIU FEDERAL CREDIT UNION PAYROLL DEDUCTION AUTHORIZATION

. Last Name Fiest Nama 3 Initial
. . Effectlve with the
Check approgriate transaction: (Jitew Clchinge(JCancel  period beginning P ED‘D:H:D
CAY VEAR

1 authorize this amount to be withheld from my pay:

by my employer each pay petiod until further noticc and applied to my account at the 1199 SEIU Federal
Credit Union. If I lcave my employer whilc there is a balance due the Credit Union, 1 auihouu my employ
er to deduct any final amount of my pay, issions and other I andfor e
or benefits as may be required by the Credit Union. I rective my pay 0 monthly O blwee&!y 0 weekly

X sig ___Date;

Emplayer Name: - Dept:

Emel Add,

Streel Address

City/Town State Zip
EMFLOYERS COPY
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EXHIBIT C
POLITICAL ACTION FUND CHECK-OFF AUTHORIZATION

We want to build a country that works for everyone—an America

for All-where all of us have an equal opportunity for a better future.

TAKE ACTION

OIN PAC

Palitical Action Fund contributions help give us the strength we need
to fight for what we deserve and for our America For All priorities. The
Fund allows us to advocate for our communities by enabling us to play
a major role in electing candidates who stand with us on the issues that
matter. Together we have been able to achieve major wins that protect
healthcare jobs and advance laws promoting fairness and dignity in our
communities. Your contribution helps us continue to improve condi-
tions for you—our members—and for the labor movement as a whole.

| COMMIT TO BUILDING AN AMERICA FOR ALL!

| |
IR AN
NN
Ll
LLLL b
Ly L L]
NN
IR S TR
L=l L= L)

n clts s wages sney ool
Bunas 1190GE) vll i i F ks, ol ot s ancg v o sl ey . Tod STOP b T4 bl imseng irinccagen:

TAPE SHUT HERE

YOUR INFORMATION. THEN HAND IN OR JUST DROP IT IN THE
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EXHIBIT D
MUNICIPAL AFFILIATES

CITY HOSPITAL CENTER AT ELMHURST
BELLEVUE HOSPITAL
GOUVERNEUR HEALTH SERVICES
QUEENS HOSPITAL CENTER
CUMBERLAND DIAGNOSTIC TREATMENT CENTER

WOODHULL MEDICAL AND MENTAL HEALTH CENTER
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EXHIBIT E
FUND ISSUES

October 1, 2021

Mr. George Gresham, President

1199SEIU United Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Dear Mr. Gresham:

This letter is delivered simultaneously with the execution of the MOA be-
tween the League and the Union covering the period October 1, 2021-Sep-
tember 30, 2024, and has the same force and effect as if set forth therein.

NBF Cost Savings Initiatives

This sets forth a list of cost savings initiatives identified during the course
of negotiations that, if aggressively and effectively implemented, should
achieve the cost savings commitments in the MOA. Moreover, the Union and
the League have agreed that the Trustees and the Executive Director shall ag-
gressively seek additional ways to reduce the cost of providing benefits while
maintaining the integrity of the benefits received by the Union members.

As directed in the MOA, effective October 1, 2021 the NBF Plan
shall be amended as follows: Cost reduction modifications and other
initiatives shall be implemented by the Trustees that reduce cost by a
total of $280 million for the duration of the bargaining period with an
annualized savings rate of $93.33 million as of October 1, 2021. The
yearly cost reductions shall approximate the following amounts:

Period Amount
10/1/2021-9/30/2022 $93.33 million
10/1/2022-9/30/2023 $93.33 million
10/1/2023-9/30/2024 $93.33 million

In addition, the NBF Care and Value Improvement (“Commit-
tee”) established under the League Multi-Employer CBA shall con-
tinue and shall meet quarterly to review progress. If following a Jan-
uary or July meeting the Employer Trustees reasonably believe that
the Fund has not implemented modifications and initiatives sufficient
to produce the foregoing approximate savings, or there is a disagree-
ment over adoption of a modification or initiative, the dispute shall
be resolved according to the CIPC process, but shall not be subject to
arbitration.

As it is the intention of the parties to maintain and improve the NBF’s
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programs, these and other adjustments are needed to preserve the resources
of the NBF to provide its comprehensive health coverage in the face of rising
health care costs. Thus, without limiting the potential cost savings approaches
the Trustees and Executive Director should pursue, except that the initiatives/
reductions will not include co-pays, premiums, deductibles, or co-insurance,
they are directed to implement appropriate savings which may include the
following programs, policies and plan changes.

Pharmacy:

Clinical/Outcomes Management
ESI Medical Benefit Management

Dose-optimization

Prior Authorization Rules

Step Therapy Programs

Value Based Plan Design

POL Enhancements

Expansion of 90-day solution

Payment Reform/Negotiations

Pharmacy Benefit Management (PBM) RFP
ESI Early Pricing Discounts - 26 monthly credits
Market Check Additional Discounts

Proton Pump Inhibitors

Generic Dispensing Rate

Specialty Programs

Quantity Duration Rates

Exclusions

Exclude Use of Vimovo and Duexis
Exclude Use of Oral Organic ED Agents
Exclude Use of Cold and Cough Therapy
Exclude Use of Cosmetic Drugs

Other

Emblem Savings

Humana EGWP +Wrap
ESTEGWP + Wrap

Suffolk County Emblem MAPD

Hospital and Medical:

Clinical/Outcomes Management/Utilization Management (UM)

Molecular Genetic Lab Testing Prior Authorization

Care Allies Enhanced Inpatient UM

MedReview Re-admission Program

Radiology Care to Care Enhanced UM

Radiology Care to Care Nuclear Cardiology UM

Laboratory and Radiology Privileging of Procedures by Provider Specialty
Enhanced Medical Management
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Network Management
Durable Medical Equipment Preferred Network & Reduced Non-Par Fees

Laboratory and Radiology Fee Schedule
Laboratory and Radiology Non-Par Fee Schedule
Laboratory and Radiology Preferred Provider
Leased Out-of-Area Network

Other:

Dependent Eligibility Verification Project
Coordination of Benefits

Fund Diversions

1. The periods during which all Fund diversions provided for in this Agree-
ment shall take place are set forth in Attachment 1 to this letter, provided,
however, that CIPC shall have authority to change the dates of all Fund
diversions based upon the cash flow needs of the Funds receiving such
diversions.

2. Up to $135 million dollars will be made available from NBF diversions to
the TUE JSE CCE LMI, Healthcare Education Project (HEP) and the
Contract Administrator/Delegate Training Program. The final amount
needed to maintain the programs under applicable criteria will be calcu-
lated by Fund staff and approved by the parties. A schedule of diversions
will be developed to be approved by CIPC. Disputes at CIPC under this
paragraph shall not be subject to arbitration.

Medical Reimbursement Schedule

At the request of the Executive Director of the NBE, the President of the
Union and the President of the League shall meet to consider the necessity
and viability of improving the medical reimbursement schedule. The factors
that they shall consider may include, but are not limited to, the need for such
increases, the excess of projected savings over the target set forth in this Ex-
hibit E (if any), and the availability of Pension Fund diversion dollars. If they
do not reach agreement, the matter shall not be arbitrable, however, the med-
ical reimbursement schedule shall be increased by the value of the projected
savings in excess of the target set forth in this Exhibit E.

Very truly yours,
League of Voluntary Hospitals
and Homes of New York

e~
AGREED:
1199SEIU United Healthcare £

Workers East Mark Z. Krarmer, President

‘%&f )2,{,[2’——

>
George Gresham, President
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ATTACHMENT 1
TO SIDE LETTER
FUND DIVERSIONS

Attachment |: FUND DIVERSIONS October 1, 2021 - September 30, 2024

This sshadule sats fath when F shall take place, urd) ] that diversion peried{s) for spucified dversion(s) should be changed
based on cash needs of the Fund(s)
Mmzn Fund Receiving Fund (To) Diversion Period |Line#| Sept2021 Amount
NBF {credit) [CAfOT for period 10/1/21-3/31/33 (18 mos) Aprrz3 1a 8,750,000
NEF {credit) CAJOT for period 4/1/23.9/30/24 {18 mos) 24 1b
s “|Contract A gate Tralning Tolal® e R T B
NBF M1 - YMP Aupust-22 2a
NEF LMi - YMP August 23 F
NEF LMI - YiMP August-24 2c
S |UMI-YMP Total. e BT
NEF Labor Management Inktiathve LMTi January-22 3a
MEF Labor Management Inttiative (LMI) January-23 3b

JSF Labor Management Inftiathve (LM} Feb-Nov23 3¢

ISF Labor Management initiative (LML Feb-Nov 24 ad
NEF |LMI - HEP January-33 Aa
NEF Liil - HEF January-23 db
NEF LM - HEF January-24 de
CCF LI - HEP Feb-Aug 2023 4d
Jan-May 2024 de
NBF Training & Upgrading Fund (TUF) January-22 Sa §15,000,000
J5F Training & Upgrading Fund (TUF) Feb -Nav22 sb_ 510,000,000
NBF Frafning & Upgrading Fund [ IEE) January-23 5c §23,000,000
JSF lralning & Upgrading Fund (TUF} Feb -Nov23 5d §2,500,000
GCF Training & Upgrading Fund June-Aug 2024 5e 52,500,000
3 T January-24 323,000,000
TBD (] $10,300,000
Grand Total NBF Diverslons less YMP 7 $135,000,000
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EXHIBIT F
RESIDUAL JOB CLASSIFICATIONS

The following shall apply during the term of this Agreement:

(a) Subject to the limitations set forth in subparagraph (f) below, where the
Union seeks arbitration of a grievance asserting that a professional, service,
maintenance, clerical or technical job classification at an Employer is improp-
erly excluded from its existing represented unit at that Employer, the claim
shall be submitted to an Arbitrator as set forth below.

(b) The Presidents of the League and the Union (the “Presidents”) shall
jointly select a standing panel of not less than five (5) Arbitrators to hear dis-
putes arising under this Exhibit E* Members of the panel shall serve for terms
limited to two (2) years unless their terms are renewed by mutual agreement
of the Presidents. Absent such agreement, or if a vacancy arises on the panel,
the Presidents shall jointly select replacement and/or successor Arbitrator(s).

(c) When a grievance described in subparagraph (a) above has not been
resolved under the grievance procedure in Article XXXI, the Union and the
Employer shall jointly select an Arbitrator from the panel. If the Employer
and the Union cannot agree on the Arbitrator, they shall select the Arbitrator
by alternately striking Arbitrators from the panel list. A coin toss will deter-
mine who strikes first from the list of Arbitrators. The Union and the Employ-
er shall equally share the cost and expenses of the arbitration proceeding.

(d) The Arbitrator shall determine if the job classification should be in-
cluded in an existing unit applying NLRA law, including but not limited to a
history of exclusion of the job classification at issue at the Employer, as well as
relevant principles of contract law.

(e) The Union and the Employer shall expedite the arbitration process by
defining the relevant issues and agreeing to exchange available relevant infor-
mation prior to the hearing.

(f) This arbitration procedure shall not apply to:

(i) guards;

(ii) any job classification that is excluded from coverage by this
Agreement pursuant to Article I, paragraph 1 (b);

(iil) any professional job classification that is not within a profes-
sion already represented by the Union at the Employer;

(iv) any job classification that has been excluded from represen-
tation by an express written agreement between the Union and the
Employer;

(v) any job classification that is unrepresented as a result of a pri-
or election at the Employer, or as a result of an express exclusion in a
prior determination of the NLRB, the SLRB, or any other governmen-
tal body;

(vi) job classifications at locations or facilities where the Union

26 As of May 6, 2015, the following arbitrators were jointly selected for two (2) year terms:,
Daniel Brent, Richard Adelman, Homer LaRue and Bonnie Siber Weinstock.



2021-2024 1199-LEAGUE AGREEMENT 107

does not already represent the bargaining unit to which such titles are
alleged to belong; or

(vii) any current arbitration proceeding(s) between the Union
and an Employer relating to one or more residual job classification(s).

(g) The Arbitrator shall have no power to add to, subtract from, or modify
in any way any of the terms of this Exhibit F. The Arbitrator’s decision under
this Exhibit F shall be deemed final and binding by the parties to the proceed-
ing, and neither party shall resort to the National Labor Relations Board for
review of the issues covered by the award. Neither party to the proceeding
shall challenge such award on the ground that the arbitral forum was improp-
er for resolving the Union’s grievance, unless the arbitration is precluded by
the terms of subparagraph (f) above.

(h) Nothing in this Exhibit F shall be deemed to modify or supersede any
other provision of this Agreement, including, but not limited to, the provi-
sions of paragraph 2 of Article I.
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EXHIBIT G
QCC LANGUAGE APPLICABLE TO
NURSING HOME EMPLOYERS THAT PARTICIPATE IN THE QCC

1199SEIU and the League of Independent Nursing Homes agree that
the Quality Care Community (formerly known as Quality Care Committee,
changed by QCC Steering Committee to better reflect the work) be recog-
nized as a permanent committee.

1. Committee recognizes:

A. Person-centered quality care services improves the quality of
care and life of residents and staff.

B. Quality of care builds on the quality of our workforce who are
dedicated and committed to their work.

C. Innovative models of care will advance the cause of person-cen-
tered quality care.

D. Long-term reform at the state and federal levels is integral to the
success of a value driven system of care and the joint work of
QCC.

E. Nursing homes are subject to a highly regulated government pro-
gram requiring a commitment to compliance.

2. Committee Objectives:
A. To advance the cause of person-centered quality care and the re-
form of the nursing home field.
B. To support the ongoing work of the QCC. The QCC has started a
movement toward culture change that is unprecedented.
C. To support and initiate innovative and new models of care in
each facility, including but not limited to:
New style living units that are organized around community
and neighborhood settings.

* New skills sets and job titles to facilitate changes and im-
proved performance for the organization and continue to
enhance the satisfaction of residents and workers.

*  New models of care that would include flexibility of non-tra-
ditional schedules based on resident needs and employee
needs.

*  New technology that would increase the effectiveness and
efficiency of our workplace.

New Models of Person Centered Care (“NMPCC”):

In order to facilitate these next steps in the person-centered
culture change, the QCC and its Oversight Committee will need to
consider and review new recommendations, facility by facility, and
authorize “NMPCC” Pilot Projects. These new models of care will
explore new innovative concepts, as described above, which will ben-



2021-2024 1199-LEAGUE AGREEMENT 109

1)
2)

3)

4)

5)

6)

efit the person-centered quality care, the economic well-being of each
facility and enhance the satisfaction of workers. Facility specific QCC
Committees will agree to work within this new “framework” to meet
the new objectives set forth.

The parties agree that the primary goal is to improve the quality
of care for our residents. Therefore, the parties also agree to develop,
facilitate and support the following initiatives to achieve the goal.

Framework: Quality Care requires exploring:

A flexible workforce: use of non-traditional schedules.

Improved performance of Institutions: Meeting federal quality measure-

ment standards.

A skilled workforce: New job descriptions; new career paths; training op-

portunities.

New approaches to organizing the daily work: New style living units or-

ganizing around community living including family style and neighbor-

hood settings; implementing new technology.

Fully utilizing existing/new labor-management committees to review

standards of care and practices.

i. Utilize best practices in development of standards of care.

ii. The parties agree to provide an allocation of $1 million (in addition

to the amount allocated in the 2004-2008 CBA) from the LMI to fund

the work of the QCC. Effective July 22, 2009, funding for the work of

the QCC shall be in the amount of $350,000 per year for each year of

the Agreement as part of the LMI funding.

Areas of Potential Innovation

*  Career ladders

Scheduling
New job roles and responsibilities
Work rules
Technology
Training
Job security
Rewards and recognition
. To work constructively to resolve conflict, pursue mutually com-
patible objectives, and share a commitment to the person-cen-
tered quality care and the economic well being of each facility
and employee.

E. To enhance changes to the organization of work that enhances the
satisfaction of residents and workers.

E  To study and review nursing care practices, including job assign-
ments and duties of bargaining unit members, in Nursing Homes
leading to recommendations to the League and 1199 Nursing
Home Division leadership in nursing care practices, including
staffing, with the goal of providing appropriate care for each resi-

O o*x x o x o x x x x
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dent in accordance with New York State standards. This commit-
tee shall also consider professional and technical practice issues.

3. Project Structure, Roles & Responsibilities

A. Quality Care Committee (“QCC”) consisting of one nursing home

department bargaining unit member and one management represen-

tative from each League nursing home chosen by each of the respec-

tive parties will:

1) Prepare a mission, vision and values statement that will guide the
work of the QCC over the term of this contract.

2) Prepare an agenda and timelines for its activities through 2011.

3) Screen and select expert(s) to conduct research.

4) Assistin gathering of resident care data, including current stafhing
patterns and job descriptions at each of the Association homes.

5) Review and evaluate data collected.

6) Develop recommendations to the League and 1199 leadership.

7) Use interest-based problem solving as basis for discussions.

8) Provide regular updates to the leadership of League and 1199 of
progress.

9) Maintain records of their meetings.

10) Meet one date per month or as determined by the Committee.

11) In order to expedite the work of the QCC, subcommittees may
be established to study different facets of this issue. Subcommit-
tees may be formed as needed.

Three subcommittees are recognized and will address such items as:
1) Program Committee:

a.  Approaches to expanding and deepening the innovations devel-
oped through the NMPCC pilots;

b. Referencing and/or incorporating, where appropriate, relevant
public and private guidelines on person centered care.

2) Data and Measurement Committee:

a. Evaluation of the work of the QCC homes;

b. Measurement and monitoring of the progress of the QCC
homes;

¢.  Defining “success”.

3) Contract Language Committee:

a. Ensuring flexibility to effectuate change while providing protec-
tions for employees and the Union in a rapidly changing envi-
ronment;

Determining what safeguards are necessary;

c.  Considering mechanisms to be used to resolve disagreements
between the parties;

d. Making recommendations concerning the timeframe and
structure for addressing these and other issues regarding the
work of QCC homes.

Each Committee shall consist of an equal number of Union and Employer
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representatives to be appointed by the co-chairs of the QCC Steering Com-
mittee.

B. Quality Care Committee Oversight Committee consisting of two

(2) union and two (2) management leadership representatives will:

1) Opversee this effort, including finalizing the process.

2) Identify and clear up any roadblocks.

3) Represent committee between meetings as needed.

4) Advise and direct the consultants (from the Labor Management
Project and any additional external experts).

5) Monitor the budget.

6) Review the recommendations of the QCC and determine how
to proceed to effectuate those recommendations that are agreed
upon.

7)  Will meet monthly or as determined by the Committee.

C. Labor Management Project staft will:

1) Facilitate meetings of the Quality Care Committee, Oversight
Committee.

2) Provide orientation and training, as required, for the committees
on the interest based problem solving process.

3) Report to the Oversight Committee.

D. Research Consultant(s) Expert(s) will [list to be completed by the

QCCl:

1) Identify standards in nursing home nursing care practices.

2) Assist the committee in analyzing the data gathered.

3) Assist the Committee in preparing a report on data and analysis
to present to League and 1199 leadership.

E. The “Contract Language” and “Data and Measurement”
Sub-Committees of the QCC Committee shall jointly develop a pro-
cess and timeline for evaluating and, if appropriate and mutually
agreed upon, expanding the QCC Homes’ pilot projects. Unless ex-
tended by mutual agreement, the “Contract Language” and “Data and
Measurement” Sub-committees shall make a joint recommendation
to the QCC Steering Commiittee concerning a process and timeframe
for expanding the work of the QCC Homes' pilot projects by February
28,2010.

E  Boundaries: The parties recognize that:

1) Some of the recommendations may be outside the control of the
Nursing Home Administrators and will suggest legislative inter-
vention.

2) There are a combination of factors that influence nursing practic-
es and staffing such as resident acuity, technology; different types
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of care, unit size and geography, qualifications of staff, standards
of practice, staft mix, productivity, nature of resident care provid-
ed and financial resources.

4. Nothing contained herein shall be subject to the Grievance and Arbitra-
tion provisions of this Agreement.
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The following changes in the benefits provided under the terms of the
1199SEIU Health Care Employees Pension Plan shall apply:

(a) The Credited Future Service benefit calculation formula for Par-
ticipants who commence participation on or after August 1, 2009 will
be 1.60% of ten-year final average pay, multiplied by Years of Credited
Future Service, except that the current 1.85% formula and five year
final pay average shall apply to Participants who receive Credited Past
Service Benefits under the following provision;

(b) There will be no Credited Past Service Benefit for newly orga-
nized units covered by collective bargaining agreements which are
executed on or after August 1, 2009, except that the current Credited
Past Service Benefit shall apply to the following bargaining units if an
agreement providing for contributions at the rates in the Preferred

Schedule is executed on or before December 1, 2009:

Institution Name Unit Type Unit Size
BI Medical Center Nurse Practitioners 50
U Brookdale HIV Counselors 9
Brookdale Pro 16
Ferncliff Nursing Home RNs and LPNs 30
MMC Service 10
Mount Vernon Hospital

(Sound Shore) Clerical 216
New York Downtown Hospital BOC 37
Mt. Vernon Hospital Professionals 70
NS Plainview Pharmacists & Pharm Techs 20
Nyack Hospital Techs 3
Richmond U. Medical Center Pro 14
Silvercrest RN RNs 27
Southampton Hospital RNs 200
Southside Service 8
St. Johns Riverside/Cochran

School of Nursing residual clerical 6
St. Johns Riverside Clerical 20
Syosset Hosptial Pro 8
Vassar Brothers Medical Center Pharm techs/assts 24
Visiting Nursing Services Clerical 28
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SCHEDULE A
MEMBER INSTITUTIONS OF THE LEAGUE OF VOLUNTARY HOSPITALS
AND HOMES OF NEW YORK, A MULTI-EMPLOYER BARGAINING UNIT,
COVERED BY THIS AGREEMENT

ARAMARK
ARCH CARE
Carmel Richmond Healthcare and Rehabilitation Center
Ferncliff Nursing Home Co., Inc.
Mary Manning Walsh Home
Providence Rest Nursing Home and Rehabilitation Center
St. Vincent DePaul Residence
Terence Cardinal Cooke Health Care Center
BON SECOURS COMMUNITY HOSPITAL
BRONXCARE HEALTH SYSTEM
BRONXCARE SPECIAL CARE CENTER
BROOKDALE HOSPITAL MEDICAL CENTER
Schulman & Schachne Institute for Nursing & Rehabilitation
Arlene and David Schlang Pavilion
THE BROOKLYN HOSPITAL CENTER
CABRINI OF WESTCHESTER
COHEN’S CHILDREN MEDICAL CENTER
EGER HEALTH CARE & REHABILITATION CENTER
Eger Harbor House, Inc.
EPISCOPAL HEALTH SERVICES, INC.
St. John’s Episcopal Hospital South Shore
Episcopal Health Services South Shore Billing
FLUSHING HOSPITAL MEDICAL CENTER
GOOD SAMARITAN HOSPITAL
INTERFAITH MEDICAL CENTER
ISABELLA GERIATRIC CENTER
JAMAICA HOSPITAL MEDICAL CENTER
Jamaica Hospital DTC
Jamaica Hospital Nursing Horne
KINGSBROOK JEWISH MEDICAL CENTER
Rutland Nursing Home, Inc.
LENOX HILL HOSPITAL
LONG ISLAND JEWISH FOREST HILLS
LONG ISLAND JEWISH MEDICAL CENTER
LONG ISLAND JEWISH VALLEY STREAM
MAIMONIDES MEDICAL CENTER
MANHATTAN EYE EAR & THROAT HOSPITAL
MJHS
Menorah Center for Rehabilitation and Nursing Care
Adult Day Health Center
MONTEFIORE HEALTH SYSTEM
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MONTEFIORE MOUNT VERNON HOSPITAL
MONTEFIORE NEW ROCHELLE
MONTEFIORE SCHAEFFER EXTENDED CARE FACILITY
MONTEFIORE MEDICAL CENTER
Jack D. Weiler Hospital on the Einstein Campus
Montefiore Wakefield Campus
Montefiore Westchester Square
Moses Campus
MOUNT SINAI HEALTH SYSTEM
THE MOUNT SINAI HOSPITAL
Mount Sinai Hospital
Mount Sinai Queens
BETH ISRAEL MEDICAL CENTER
Mount Sinai Beth Israel
Mount Sinai Brooklyn
ST. LUKE’'S ROOSEVELT HOSPITAL CENTER
Mount Sinai Morningside
Mount Sinai West
NEW YORK EYE & EAR INFIRMARY OF MOUNT SINAI
QUEENS HOSPITAL CENTER (Affiliation)
ELMHURST HOSPITAL CENTER (Affiliation)
THE NEW JEWISH HOME
Manbhattan Division
Sarah Neuman Nursing Home
NEW YORK COMMUNITY HOSPITAL OF BROOKLYN, INC.
NEW YORK MEDICAL COLLEGE/VALHALLA
NEWYORK-PRESBYTERIAN BROOKLYN METHODIST HOSPITAL
NEWYORK-PRESBYTERIAN HOSPITAL/COLUMBIA UNIVERSITY
MEDICAL CENTER
NEWYORK-PRESBY TERIAN/LOWER MANHATTAN HOSPITAL
NORTHWELL HEALTH, AMBULATORY SERVICES
NYU LANGONE HEALTH SYSTEM
NYU Langone Tisch/Kimmel Pavilion
NYU Langone Orthopedic Hospital
NYU Langone Hospital Brooklyn
Sunset Park Family Health Council at NYU Langone
Coler Carter (Affiliation)
Bellevue Hospital (Affiliation)
Gouverneur Diagnostic Treatment Center (Affiliation)
Woodhull Medical and Mental Health Center (Affiliation)
Cumberland Diagnostic and Treatment Center (Affiliation)
PARKER JEWISH INSTITUTE FOR HEALTH CARE
AND REHABILITATION
PLAINVIEW HOSPITAL
REBEKAH REHAB & EXTENDED CARE CENTER
RICHMOND UNIVERSITY MEDICAL CENTER

115
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RIVERSIDE HEALTH CARE SYSTEM, INC.
St. John’s Riverside Hospital
Andrus Pavilion
Dobbs Ferry Pavilion
Park Care Pavilion
SBH HEALTH SYSTEM
SILVERCREST CENTER FOR NURSING AND REHABILITATION
SOUTH SHORE UNIVERSITY HOSPITAL
ST. MARY’S CENTER INC.
ST. PATRICK’S HOME
ST. VINCENT CATHOLIC MEDICAL CENTER
STATEN ISLAND UNIVERSITY HOSPITAL
Staten Island University Hospital - North Site
Staten Island University Hospital - South Site
STONY BROOK EASTERN LONG ISLAND HOSPITAL PEO
STONY BROOK SOUTHAMPTON HOSPITAL PEO
SYOSSET HOSPITAL
UNION COMMUNITY HEALTH CENTER
UNITED HEBREW OF NEW ROCHELLE
VILLAGECARE
VillageCare Rehabilitation & Nursing Center
WYCKOFF HEIGHTS MEDICAL CENTER
ZUCKER HILLSIDE HOSPITAL
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SCHEDULE B
NEW LEAGUE MEMBERS AND EXISTING MEMBER INSTITUTIONS
WITH COLLECTIVE BARGAINING AGREEMENTS

WHO JOINED SINCE JULY 16, 2018
MID-HUDSON VALLEY STAFFCO, LLC
NEWYORK-PRESBYTERIAN LAWRENCE HOSPITAL
NEWYORK-PRESBYTERIAN QUEENS HOSPITAL
NYU LANGONE HOSPITAL LONG ISLAND

THE LONG ISLAND HOME dba SOUTH OAKS HOSPITAL
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SCHEDULE C
LEAGUE OF VOLUNTARY HOSPITALS AND HOMES OF NEW YORK
1199 RN INSTITUTIONS AND AFFILIATES

BETH ISRAEL MEDICAL CENTER
Mount Sinai Beth Israel
Mount Sinai Brooklyn
BON SECOURS COMMUNITY HOSPITAL
BROOKDALE HOSPITAL MEDICAL CENTER
Schulman & Schachne Institute for Nursing & Rehab
Arlene and David Schlang Pavilion
EPISCOPAL HEALTH SERVICES, INC.
St. John’s Episcopal Hospital South Shore
GOOD SAMARITAN HOSPITAL
JAMAICA HOSPITAL MEDICAL CENTER
Jamaica Hospital Nursing Home
LONG ISLAND JEWISH FOREST HILLS
MID-HUDSON VALLEY STAFFCO, LLC
MONTEFIORE MEDICAL CENTER
Montefiore Wakefield Campus
THE MOUNT SINAI HOSPITAL
Mount Sinai Queens
NEW YORK COMMUNITY HOSPITAL OF BROOKLYN
NEWYORK-PRESBYTERIAN QUEENS HOSPITAL
NYU LANGONE HEALTH SYSTEM
NYU Langone Orthopedic Hospital
RIVERSIDE HEALTH CARE SYSTEM, INC.
St. John's Riverside Hospital
Park Care Pavilion
SBH HEALTH SYSTEM
SOUTH SHORE UNIVERSITY HOSPITAL
THE LONG ISLAND HOME dba SOUTH OAKS HOSPITAL
STONY BROOK EASTERN LONG ISLAND HOSPITAL PEO
STONY BROOK SOUTHAMPTON PEO
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DATED: OCTOBER 1, 2021

Attached hereto and made part of the Collective Bargaining Agreement
between the parties hereto, effective the 23rd day of September, 2021 are four
stipulations which are referred to respectively in Articles I, X and XI, XV and
XX of the 2021-2024 Collective Bargaining Agreement between 1199SEIU
United Healthcare Workers East, and the League of Voluntary Hospitals and
Homes of New York as agent for and on behalf of each of its member institu-
tions whose names appear on Schedule A & B of the contract, of which latter
association the undersigned Employer is a member referred to on Schedule A
& B. These stipulations set forth respectively are applicable to the undersigned
Employer, the bargaining unit(s) represented by the Union, the Employer
Minimum Rates and Hours of Work, Past Practices, and the holidays and free
days. The undersigned Employer agrees that these stipulations shall be in full
force and effect for the term of the Collective Bargaining Agreement between
the Union and the undersigned Employer.

(Employer)

By: #&f M’_—

1199SEIU UNI"?ED HEALTHCARE WORKERS EAST

e AR

(5
LEAGUE OF VOLUNTARY HOSPITAL
AND HOMES OF NEW YORK
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STIPULATION I

The bargaining unit(s) covered by 1199 in
referred to in Article I

of the Collective Bargaining
Agreement between 1199 and the League of Voluntary Hosptials and Homes
of New York are:

STIPULATION II
MINIMUM RATES AND HOURS OF WORK
UNIFORM JOB TITLES & RATES
NON-UNIFORM JOB TITLES & RATES

STIPULATION III

HOSPITAL:

PAST PRACTICES

The past practices referred to in Article XX are:

STIPULATION IV

HOSPITAL:

HOLIDAYS

Legal Holidays:

Other Holidays or Free Days:
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SIDE LETTER RE: CIPC

October 1, 2021

Mr. Marc Z. Kramer,

President League of Voluntary Hospitals
and Homes of New York

555 West 57th Street, Room 1530

New York, NY 10019

Dear Mr. Kramer:

If the financial assumptions underlying the Agreement prove to be sub-
stantially insufficient and there is a significant adverse impact on the Employ-
ers, then the issue can be submitted to CIPC without the issue being subject
to arbitration.

Very truly yours,

R

)
George Gresham, President
1199SEIU United Healthcare
Workers East

AGREED:

League of Voluntary Hospitals
and Homes of New York

3

Marc Z. Kramer, President
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SIDE LETTER RE: 144 MINIMUMS

October 1, 2021

Marc Z. Kramer, President

League of Voluntary Hospitals

and Homes of New York

555 W. 57th Street New York, NY 10019

Re: 144 Minimums

Dear Marc:

This will confirm our agreement that the parties shall establish a commit-
tee to explore ways of raising 144 minimums and experience steps to the com-
parable levels of the League uniform classification rates. The parties may seek
the assistance of the Labor-Management project in the LMI Fund to assist in
its deliberations.

Very truly yours,

A —

Gréh
George Grésham, President
1199SEIU United Healthcare
Workers East

AGREED:

Y M

Marc Z. Iéémer, President




2021-2024 1199-LEAGUE AGREEMENT 123

SIDE LETTER RE: ALTERNATIVES TO LAYOFES

October 1, 2021

Mr. George Gresham

President

1199SEW United Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Re: Alternatives to Layoffs

Dear George:

This is to confirm that you and I will meet at your request to discuss pro-
grams that may be developed as “Alternatives to Layoffs”

Sincerly,

I3

Mark Z.‘ﬁramer, President
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SIDE LETTER RE: NON-DISCRIMINATION

October 1, 2021

Mr. George Gresham

President

1199SEIU United Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Re: Non-discrimination language
Dear George:

This will confirm our agreement that Article IV(1) of the Collective Bar-
gaining Agreement has been amended by adding the phrase “sexual orien-
tation”. This amendment will not be applicable to an institution which has a

religious objection.

Sincerely,

ooy AR

[~
Mark Z. Kramer, President

AGREED:

9

George Cgesham, President
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SIDE LETTER RE: NBF CONTRIBUTION RATE AND NPF BENEFITS

October 1, 2021

Mr. George Gresham

President

1199SEIU United Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Re: NBF Contribution Rate and NPF Benefits

Dear George:

This is to confirm our agreement that if, during the life of this Agreement,
the actuary to the National Benefit Fund recommends that the contribution
rate be increased, you and I will meet to discuss that issue.

This is also to confirm that the Pension Fund shall be amended to provide
that during the life of this Agreement and/or while the Pension Fund is in
critical status any legally permissible improvements in benefits may only be
made by mutual agreement of 1199 and the League.

Please sign on the line provided below and return a copy to me.

Very truly yours,

iy 200

|~
Mark Z. Kramer, President

AGREED:

#&f M’_—

0
George Gresham, President
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SIDE LETTER RE: PENSION CONTRIBUTION AND TEF FUNDING

October 1, 2021

Marc Z. Kramer,

President League of Voluntary Hospitals
and Homes of New York

555 West 57th Street New York, NY 10019

Re: Pension Contribution and ET]SP Funding

Dear Marc:

This letter is delivered simultaneously with the execution of the Collective
Bargaining Agreement between 1199 and the League, commencing October
1, 2021, and has the same force and effect as if set forth in the Collective Bar-
gaining Agreement.

Full Funding: For the duration of this Agreement, the Employer’s contri-
bution obligation to the Pension Fund (“PF”) for any Plan Year shall be the
lesser of (1) the percentage amount of gross wages set forth in Article XXIV or
(2) the contribution amount set by the Pension Fund Trustees based upon the
Pension Fund Actuary’s determination of each Employer’s allocated portion
of the Pension Fund’s full funding limitation. In the event the Plan Actuary
determines that amounts to be contributed to the PF would be in excess of
the contribution limitation, the disposition of the Pension contributions that
would otherwise be made shall be referred to CIPC for its consideration in
accordance with the following understandings. When amounts have been
contributed which the Plan Actuary determines to be in excess of the con-
tribution limitation, such excess amounts shall be returned to the Employer
consistent with paragraph 403(c)(2) of ERISA. The Trust Agreement will be
amended, if needed, to authorize Trustee action in this regard. It is agreed that
any amount of money for PF contributions that are returned to the Employer
by reason of this paragraph or which are withheld because the contribution
limitation would be exceeded (as confirmed by the Plan Actuary) shall be
diverted to another of the 1199/League Funds as determined by CIPC.

For each Plan Year the PF Actuary shall evaluate and report to the League
and the Union the contribution limitation as follows: (a) in December, the
amount for the Plan Year commencing January 1 of the year following shall
be estimated, and (b) in June, the amount for that Plan Year shall be finalized
and reported.
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Employment Training and Job Security Program (“ETJSP”) Funding: The
Employers shall not be responsible for any further funding of the LMI Fund,
Training and Upgrading Fund or the Job Security Fund (collectively “ETJSP”)
during the term of this Agreement other than as set forth at Article IXA (B)
(4) (JSF), Article XXII (1) (TUF) and Article XXIV (1)(c) (Pension Contribu-
tion Diversion) or as determined by CIPC pursuant to Paragraph 1 above.

If this letter correctly sets forth our agreement, please sign where indicated

below and return a signed copy to me.

Very truly yours,

7% Yant

George Gresham, President
1199SEIU United Healthcare
Workers East

AGREED:

League of Voluntary Hospitals
and Homes of New York

& M’—

Marc Z. Kramer, President
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SIDE LETTER RE: MATERNITY LEAVE
Dated: March 30, 1990

Mr. Dennis Rivera

President

Local 1199, Drug, Hospital and Health Care
Employees Union, RWDSU

310 West 43rd Street

New York, N.Y. 10036

Dear Mr. Rivera:

This letter is delivered to you simultaneously with the execution of the
master Collective Bargaining Agreement between the League and Local 1199.
Its purpose is to set forth the basis of the agreement of the parties with respect
to the modification of the maternity leave provision (Article XIX, paragraph
1).

During the negotiations which led to the renewal of the 1982 agreement,
the Union sought removal of the maternity leave provisions which require
pregnant Employees to notify the Employer of the expected date of delivery
and the date they wish to stop work by the end of the third month of pregnan-
cy and, by the end of the sixth month of pregnancy, to provide a physicians
statement certifying the expected date of delivery and the Employee’s physical
ability to continue working up to the last day of work requested by the Em-
ployee. These proposals were made on the ground that continuation of such
requirements violated the law.

In settling upon the terms of the renewal agreement, the parties agreed to
revise the maternity leave provision to conform with the law. Subsequently,
the parties disagreed as to whether the foregoing provisions are legally per-
missible.

In view of the foregoing, and to expedite execution of a renewal agree-
ment, we have agreed to remove these provisions from the contract with the
express understanding that the Employers reserve the right to continue such
policies except in the event that such may be finally determined by an arbitra-
tor or court to violate the law.

If the foregoing correctly sets forth our agreement, please indicate your
agreement thereto by signing the enclosed copies of this letter agreement in
the place indicated.

Very truly yours,
AGREED: LOCAL 1199, DRUG, LEAGUE OF VOLUNTARY
HOSPITAL AND HEALTH UNION, HOSPITALS AND HOMES

A

RWDSU OF NEW YORK
By: AR By ’
24
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SIDE LETTER RE: ELECTRONIC DUES TRANSMISSION,
ELECTRONIC TRANSFERS AND CONTRACT AND BENEFITS
ADMINISTRATION PROGRAM

October 1, 2021

Marc Z. Kramer,

President League of Voluntary Hospitals
and Homes of New York

555 West 57th Street

New York, NY 10019

Re: Electronic Dues Transmission;
Electronic Transfers:

Contract and Benefits Administration Program

Dear Mr. Kramer:

This letter is delivered to you simultaneously with the execution of the
collective bargaining agreement, and sets forth certain agreements reached by
the parties.

Electronic Dues Transmission and Reporting

It is the agreement of the League and the Union to implement electronic
transmission of dues remittances and reports and to streamline reporting
requirement. The League and the Union will meet to discuss the most practi-
cable implementation program to achieve this objective.

Electronic Transfers

It is agreed that any Employer that does not presently have the techno-
logical ability to electronically transfer contributions and reports shall make
their best efforts to comply with the provisions of Section 6(A)(7) of the May
7,2004 MOA concerning the electronic transfer of Fund contributions and
related information. Any disputes about the ability of an Employer to comply
with the electronic transfer provisions of the May 7, 2004 MOA shall be re-
ferred to the Collections Committee for resolution without recourse to arbi-
tration.

It is also agreed that the League will seek the cooperation of the institu-
tions listed in “Schedule B” and covered by our agreement to do electronic
fund transfers for credit union contributions.
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Contract and Benefits Administration Program

The Contract Administrators Program shall be extended for the peri-
od October 1, 2021 to September 30, 2024, and shall not exceed $16.9 mil-
lion. The program will continue under the same terms and conditions as
described in the July 30, 2002 agreement and 2001-2005, 2004- 2008, 2007-
2011, 2009-2015, and 2014-2018 League multi-employer CBA side letters,
and subsequent written agreements adjusted to reflect the duration of this
Agreement, increased pay and the $7.3 million available from the 2011-2015
contract period to reimburse Employers. Funding shall be as determined by
CIPC.

This program shall not apply following the end of the term of this Agree-
ment, unless extended by mutual agreement of the League and the Union.

Very truly yours,

g

\-

George Gresham, President
1199SEIU United Healthcare
Workers East

AGREED:

League of Voluntary Hospitals
and Homes of New York

iy M0

| 2l
Marc Z. Kramer, President
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SIDE LETTER TO MOA DATED OCTOBER 1, 2018
RE: ENHANCED QUALITY & PERFORMANCE INITIATIVES
(“COMMITTEE”)

To: Mr. George Gresham and Maria Casteneda
From: Mr. Marc Z. Kramer
Re: Enhanced Quality & Performance Initiatives (“Committee”)

Without limiting any individual employer’s management rights under this
Agreement and in support of continued cooperation between the parties to
improve quality and performance, the League and the Union shall promptly
appoint an equal number of members to the Committee which shall meet
within thirty (30) days following ratification of this Agreement to establish a
framework, objectives, benchmarks and time frame for developing and im-
plementing quality, performance and revenue enhancement provisions and
initiatives at each Employer (LMI to facilitate the work of the Committee and
the local initiatives- RNLMI will also facilitate and RNs shall be represented
where initiatives include the work of RNs).

Existing local programs shall only be modified by mutual agreement at the
local level.

Disputes arising concerning this provision shall be resolved pursuant to
the CIPC process, but shall not be subject to arbitration.

League of Voluntary Hosptials and
Homes of New York

AGREED: Very truly yours,

g — A3

George Gresham, President Mark Z. Kramer
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SIDE LETTER TO MOA DATED SEPTEMBER 23, 2021
RE: NURSING HOMES

To: Mr. George Gresham and Maria Casteneda
From: Mr. Marc Z. Kramer

1. The League’s proposal on excluding overtime hours from National
Benefit Fund (“NBF”) contributions is acceptable.

2. a. League homes employing members with multiple jobs, on which
contributions are made to the NBF and/or Greater New York Benefit
Fund (“GNYBF”) will receive a credit from the NBF equal to the amount of
contributions in excess of those required for the highest wage class for which
that member is already eligible, whether the NBF or GNYBE.

b. Parties will establish an electronic exchange to facilitate this process
and allow members with full-time benefits to seek additional work at League
nursing homes and create additional savings.

3.If a Home is experiencing substantial economic hardship, it may petition
CIPC for permission to have up to five (5) employees for paid time-off relief
who will receive all collective bargaining agreement pay and benefits, except
the Horne will not be obligated to make health and small funds contributions
or accrue paid time off benefits.

In addition, a Home may petition CIPC for additional relief from the
provisions of this Agreement. To obtain relief, the Home must demonstrate a
substantial decline in the ratio of its operating revenue to its cost under this
Agreement at the time it is executed resulting in its financial condition being
so poor that it will have to substantially reduce the quantity, or skill mix, of
1199 Bargaining Unit work hours per resident day causing reduced service to

its residents.

League of Voluntary Hosptials and
Homes of New York

Very truly yours,

337

Mark Z. Kramer, President
AGREED:

M —

2
George Gresham, President
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ATTACHMENT A
MEMORANDUM OF AGREEMENT

Agreement between the League of Voluntary Hospitals and Homes of New
York (the “League”), as agent on behalf of each of its member institutions
whose names appear on Schedule A annexed hereto and made a part hereof
(each of which is hereinafter designated as the “Employer”), and 1199SEIU
United Healthcare Workers East (the “Union”), acting on behalf of its mem-
bers who are employed by said Employers.

WHEREAS, the League and the Union are committed to working together
to maintain and improve the ability of the Employers to provide quality health
care through joint labor management efforts; to insure appropriate funding
and resources for health care through joint legislative work; and to insure that
there is affordable health care and access to health care for the residents of
the State of New York through continuing to fund initiatives, and other joint
ventures; and

WHEREAS, the League and the Union recognize that labor strife will have
a disruptive influence on their ability to engage in the foregoing efforts;

NOW, THEREFORE, the League and the Union agree that Article I (Rec-
ognition) and Article XXXII (Arbitration) of the collective bargaining agree-
ment between them shall be modified as set forth in the attachment hereto.

Dated: October 1, 2021
New York, New York

1199SEIU UNITED HEALTHCARE WORKERS EAST

By L. M’—

George Grésham, President

LEAGUE OF VOLUNTARY HOSPITALS AND HOMES OF NEW YORK

w B

Mark Z. Kl;amer, President




134 2021-2024 1199-LEAGUE AGREEMENT

ATTACHMENT A UNION ORGANIZING RIGHTS

Subject to the limitations set forth in subparagraph (e) below, the follow-
ing shall apply when the Union seeks to organize (i) an unrepresented unit of
employees of the Employer; (ii) a job classification of employees of the Em-
ployer excluded from the arbitration procedure in Exhibit F of the CBA by
operation of subparagraph (f)(iii)-(v) thereof, (iii) a job classification of em-
ployees of the Employer that an Arbitrator designated pursuant to Exhibit F
of the CBA has found to be properly excluded from a represented unit; or (iv)
a job classification of employees of the Employer that is listed as excluded in
Stipulation I between the Union and such Employer.

(a) Notice. The Union shall serve written notice on the Employ-
er when it commences organizing at the Employer. The notice shall
identify the unit(s) or job classification(s) of the Employer’s employ-
ees that the Union is seeking to represent.

(b) Rules of Conduct. The rules of conduct set forth in this subpara-
graph (b) shall apply as follows:

(i) Duration and Applicability. These rules of conduct shall ap-
ply only with respect to the employees in the unit(s) or job classifica-
tion(s) identified in the notice required by subparagraph (a) above;
shall apply beginning on the date when the Union provides said no-
tice; and shall continue only until the earliest of the following dates:

(A) if the Union has not filed a petition for an elec-
tion under subparagraphs (b)(iv) and (c) below, the date when the
Union notifies the Employer that it is no longer seeking to represent
the unit(s) or job classification(s) identified in said notice, or the date
when the sixty (60) day period for filing such a petition elapses under
subparagraph (b)(iv) below;

(B) the date when the Union withdraws its petition for
such an election;
or

(C) the date of such an election.

(ii) Joint Statement. Within seventy-two (72) hours after the Em-
ployer’s receipt of the foregoing notice from the Union, the Employer
shall post a statement jointly signed by the Union and the Employer,
the substance of which shall be as set forth in Exhibit A attached here-
to and made a part hereof, addressed to the employees in the identi-
fied unit(s) or classification(s).

(iil) Access. As soon as practicable, but no more than four (4)
working days after the Employer receives the notice required by sub-
paragraph (a) above, the Employer shall allow access to the employ-
ee cafeteria and a suitable meeting room to be agreed upon by the
Union and the Employer, for Union officers, organizers and delegates
to meet with employees in the identified unit(s) or classification(s).



2021-2024 1199-LEAGUE AGREEMENT 135

(A) The number of Union officers, organizers and dele-
gates meeting in the employee cafeteria at any one time shall be limit-
ed to the extent necessary so as to not interfere with the operations of
the Employer.

(B) The aforesaid meeting room shall be available to the
Union’s officers, organizers and delegates at reasonable times; shall be
located away from patient care areas; and, to the extent feasible, shall
not be located near supervisory or management offices. Employees in
the identified unit(s) or classification(s) shall be permitted access to
the meeting room during their non-working time.

(C) The Union’s access under this subparagraph (b)(iii)
shall be suspended when another labor organization affiliated with
the AFL-CIO commences organizing employees in one or more of
the unit(s) or classification(s) identified in the Union’s notice under
subparagraph (a) above. Such suspension shall remain in effect until
the other labor organization ceases its organizing, with or without a
determination under Article XXI of the AFL-CIO Constitution (“Or-
ganizing Responsibility Procedures”) that the Union has the exclusive
right to seek to represent the employees at issue. The Union’s access
shall terminate if it is determined that the other labor organization
has such exclusive right. There shall be no suspension of access if the
Employer encouraged or supported the other labor organization to
seek representation of the employees at issue.

(D) Nothing contained in this subparagraph (b)(iii)
shall be deemed a waiver of any right of access for organizing purpos-
es that may be available to the Union under the NLRA.

(iv) Petition for Election, Preclusion and Tolling. The Union shall
file its petition for an election with the NLRB, with the showing of
interest required by the NLRB, within sixty (60) days after serving the
notice required by subparagraph (a) above.

(A) If the Union does not file its petition within the
specified time period, or if the Union files a petition and then with-
draws it, the Union shall be precluded for a period of one (1) year
from seeking to represent any employees in the identified unit(s) or
classification(s). The one (1) year period shall begin from the earliest
of the following dates: if no petition has been filed, the date when the
Union notifies the Employer that it is no longer seeking to represent
the identified unit(s) or classification(s), or the date when the sixty
(60) day filing period elapses; or the date when the Union withdraws
a petition that it has filed within the sixty (60) day period.

(B) The time period for the Union to file its petition with
the NLRB under this subparagraph (b)(iv) shall be tolled if another la-
bor organization affiliated with the AFL-CIO commences organizing
employees in one or more of the unit(s) or classification(s) identified
in the Union’s notice under subparagraph (a) above, provided that the
Union has initiated a proceeding under Article XXI of the AFL-CIO
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Constitution (“Organizing Responsibility Procedures”) to determine
whether the Union or the other labor organization has the exclusive
right to organize the employees at issue. Such tolling shall be effective
when the AFL-CIO takes jurisdiction over the dispute between the
Union and the other labor organization, and shall continue until the
AFL-CIO renders a determination in such an Article XXI proceed-
ing awarding such exclusive right to the Union. If it is determined
that the other labor organization has such exclusive right, then the
provisions of this Attachment A shall no longer be applicable to the
Union’s organizing of employees identified in the Union’s notice un-
der subparagraph (a) above. There shall be no tolling if the Union
encouraged or supported the other labor organization to seek repre-
sentation of the employees at issue.

(v) Employee Freedom of Choice. Employees have the right to
choose whether or not to be represented by the Union in a secret
ballot election, and to make that decision in an atmosphere free of
harassment, coercion, intimidation, promises or threats by either the
Employer or the Union.

(vi) No Disruption or Interference. All organizational activities
subject to these provisions, including but not limited to the Union’s
activities in the employee cafeteria and in the meeting room pursuant
to subparagraph (b)(iii) above, shall be carried out in a manner so as
to not disrupt patient care or otherwise interfere with the operations
of the Employer.

(vii) Speech Standard.

(A) The Employer’s campaign (oral and written) shall
be factual, and shall not disparage either the motive or mission of the
Union and the SEIU and/or their representatives (e.g., officers and
organizers). The Employer shall not tell its employees to vote against
representation by the Union. The Employer may convey its position
fairly, may advise employees that each of them must make his/her
own decision, and may provide employees with factual information
to support an informed decision. Subject to the foregoing, the Em-
ployer retains the right to communicate its opinion to employees
about unionization.

(B) The Union’s organizing campaign (oral and written)
shall be factual, and shall not disparage either the motive or mission
of the Employer and, where applicable, its sponsor or parent organi-
zation, and/or their representatives (e.g., officers, managers and su-
pervisors). The Union may convey its position fairly, and may provide
employees with factual information to support an informed decision.
Subject to the foregoing, the Union retains the right to communicate
its opinion to employees about unionization.

(vili) Campaign Materials. Neither the Union nor the Employer
shall publish, distribute or disseminate any campaign flyers, leaflets,
letters, memoranda, notices, other written materials, or any audio,
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video or electronic media (e.g., messages for publication via the inter-
net or on the Union’s or the Employer’s website) relating to the cam-
paign without the prior approval of the other’s special representative
designated for resolving disputes pursuant to subparagraph (d) below.
The Arbitrator’s authority with respect to any dispute concerning a
proposed communication shall be limited to determining whether
and how the content of the proposed communication is inconsistent
with these rules of conduct, and prohibiting its issuance to the extent
that it is inconsistent.

(ix) Mandatory Employer Meetings and Union Contacts with

Employees.
(A) The Employer shall not hold any mandatory one-

on-one or group meetings with employees, a subject of which is rep-
resentation by the Union. The Employer shall not initiate one-on-one
conversations with employees on the subject of representation by the
Union. This shall not prohibit the Employer from responding to ques-
tions concerning unionization raised by employees at a mandatory
meeting called for other purposes.

(B) The Union’s representatives (e.g., officers, organiz-
ers and delegates) shall not discourage employees from attending
voluntary group meetings called by the Employer to discuss union-
ization, or otherwise interfere with the Employer’s right to hold such
meetings. The Union’s representatives shall respect the request of any
employee who does not wish to engage in a discussion or accept liter-
ature.

(x) Correction of Inaccuracies. Nothing contained in this Agree-
ment shall be construed as limiting either the Union’s or the Em-
ployer’s right to correct any inaccurate statements made by the other
during the period covered by these rules of conduct, provided that the
corrections are made in a manner consistent with the speech standard
in subparagraph (b)(vii) above.

(xi) Use of Consultants and Other Third Parties. Neither the
Union nor an Employer shall use consultants or other representatives
or surrogates to engage in activities inconsistent with these rules of
conduct.

(xii) Employee Groups. The Employer shall not sponsor or en-

courage any group of employees who advocate a vote against union
representation.
(c) Election Procedure. Elections pursuant to this Attachment A
shall be conducted by secret ballot supervised by the National Labor
Relations Board, and be governed by the Board’s Rules and Regula-
tions, Series 8, as amended, and the procedures outlined below:

(i) Any election petition filed by the Union with the NLRB shall
be for a collective bargaining unit that conforms to the Board’s rule
on “Appropriate Units in the Health Care Industry;” 29 CER. § 103.30
(other than a unit of registered nurses, physicians, or guards), unless
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the NLRB finds a non-conforming unit to be appropriate under 29
C.ER. § 103.30(b) or (c). However, the Union may petition for an
election among employees in a job classification that is residual to an
existing unit and for whom the Union does not have the right to seek
representation pursuant to Exhibit F of the CBA. If a majority of the
ballots cast by employees in the residual job classification is cast for
representation by the Union, it is understood that said job classifi-
cation shall be added to the existing bargaining unit to which it is
residual.

(ii) When the Union petitions to represent employees in a job
classification that is residual to an existing bargaining unit, and there
are no issues of voter eligibility (i.e., questions of supervisory, mana-
gerial or confidential employee status), then the Union and Employ-
er shall enter into a consent election agreement (under 29 CER. §
102.62(a)) providing for an election within forty-two (42) days after
the filing of the petition, and at a time and place to be determined by
the parties and approved by the Regional Director, whose determina-
tion(s) on any pre- or post election issue(s) shall be final.

(iil) When the Union petitions to represent a unit of employees
that conforms to one of the specific bargaining units enumerated in
29 C.ER § 103.30, and there are no issues of voter eligibility, nor any
issues of unit composition (i.e., job classification) affecting ten per-
cent (10%) or more of the employees in the petitioned-for unit, then
the Union and Employer shall enter into a stipulated election agree-
ment (under 29 C.ER. § 102.62(b)) providing for an election within
forty-two (42) days after the filing of the petition, and at a time and
place to be determined by the parties and approved by the Regional
Director. Employees in any disputed job classification shall vote in
said election subject to challenge, with ultimate disposition of the is-
sue deferred until after the election, provided that they do not meet or
exceed the ten percent (10%) limitation referred to above. Unit com-
position issues decided by the Regional Director shall not be subject
to review by the Board unless both parties agree, except where they
involve determinative challenged ballots. The foregoing shall not af-
fect a party’s right to request review on any other issue decided by the
Regional Director.

(iv) When issues exist as to the scope of the appropriate bargain-
ing unit and/or voter eligibility and/or as to unit composition affect-
ing ten percent (10%) or more of the employees in the petitioned-for
unit, then all such issues shall be decided by the Regional Director/
Board on the basis of a record made at a hearing held prior to the
conduct of any election. The Employer and Union agree to exercise
best efforts to avoid such issues in the interest of expediting the res-
olution of questions concerning representation under this procedure
and nothing herein shall preclude the Employer and Union from stip-
ulating to an election in a non-conforming unit. In the event that a
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pre-election hearing is necessary to resolve unit or other issues raised
by the Employer, the Employer will provide the Union with an alpha-
betical list of the names and last known addresses of the employees in
the petitioned-for unit at the commencement of the hearing.

(d) Enforcement/Arbitrator.

(i) As soon as practicable after service of the notice required by
subparagraph (a) above, the Union and the Employer shall (A) each
designate a special representative responsible for compliance and
dispute resolution with respect to the rules of conduct set forth in
subparagraph (b) above; and (B) select an Arbitrator from the panel
established pursuant to paragraph (b) of Exhibit F of the CBA, who
shall be authorized to resolve disputes in accordance with this sub-
paragraph (d). If the Employer alleges that the Union failed to comply
with the notice requirements of subparagraph (a) above, then an Ar-
bitrator shall be selected at the time that such claim is asserted. The
Union and the Employer shall equally share the costs and expenses of
the Arbitrator.

(i) Within twenty-four (24) hours after the special representa-
tives of the Union and the Employer have been designated, they shall
hold an initial conference among themselves to discuss the provisions
of this Attachment A and begin identifying and seeking to resolve is-
sues relating to their application (e.g., designation of a suitable meet-
ing room under subparagraph (b)(iii) above).

(iii) If the Union and the Employer deem it necessary, after the
foregoing meeting of the special representatives, the Arbitrator shall
hold an initial conference with them to discuss the provisions of this
Attachment A.

(iv) Except as set forth in this subparagraph (d), the Arbitrator
shall have sole authority to hear any case and award an appropriate
remedy concerning any dispute between the Union and the Employer
relating to the interpretation or application of the rules of conduct set
forth in subparagraph (b) above; any claim that either party breached
said rules of conduct; and/or any claim that the Union failed to com-
ply with the notice requirements of subparagraph (a) above. In addi-
tion:

(A) In cases where the Employer allegedly has dis-
charged, disciplined or retaliated against an employee, the Arbitrator
shall only have the authority to determine whether the Employer act-
ed in reprisal for the employee’s protected conceited activity in viola-
tion of the NLRA and, if the claim is found to have merit, to award a
remedy available under the NLRA.

(B) In cases where it is alleged that either the Union or
the Employer has violated the rules of conduct set forth in sub-para-
graph (b) above to such an extent that the violation(s) affected the
outcome of the election, and the Arbitrator so finds, then the party
violating the rules of conduct shall join in a stipulation setting aside
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the results of the election and providing for a re-run election by the
NLRB, provided that the objecting party has filed timely objections
with the NLRB. However, if the Arbitrator does not find that the al-
leged violation(s) of the rules of conduct affected the outcome of the
election, then the objecting party shall withdraw its objections filed
with the NLRB.

(C) In no event shall the Arbitrator have authority to
compel recognition of the Union or issue a bargaining order.

(v) The Arbitrator shall have no power to add to, subtract from,
or modify in any way any of the terms of this Attachment A.

(vi) Disputes between the Union and the Employer shall first be
addressed by their special representatives. If the special representa-
tives are unable to resolve the dispute, then they shall submit the issue
to the Arbitrator within twenty-four (24) hours after the dispute first
arose. The Arbitrator shall issue a determination within the next sev-
enty-two (72) hours in any disagreement arising during the first thirty
(30) days following service of the Union’s notice pursuant to subpara-
graph (a) above. Thereafter, the Arbitrator shall issue a determination
within twenty-four (24) hours. If necessary to meet these time limita-
tions, the Arbitrator may direct the parties to submit their evidence
and any position statements by facsimile, and may hear testimony via
telephone.

The foregoing time limitations shall not apply in cases described
in subparagraph (d)(iv)(A) and (B) above.

(vii) The Arbitrator’s decision shall be deemed final and binding
by the parties to the proceeding. Should the Union or the Employer
decide to challenge the Arbitrator’s decision in court, both shall com-
ply with the decision unless and until a court issues an order staying
or vacating the decision.

(e) Limitations. The provisions of subparagraphs (a) through (d)
above shall not apply:

(i) with respect to a specifically identified unit or classification
listed as excluded in Article I, paragraph I (b) of this Agreement;

(ii) with respect to any unit that would be inappropriate for col-
lective bargaining or representation by the Union under the NLRA;

(iii) to the Employer in its conduct toward any labor organization
other than the Union;

(iv) to the Employer in its conduct toward the Union and any
labor organization not affiliated with the AFL-CIO when both have
commenced organizing any employees of the Employer in one or
more unit(s) or classification(s), in which event said provisions also
shall not apply to the Union;

(v) to the Employer in its conduct toward the Union and any la-
bor organization affiliated with the AFL-CIO when both have com-
menced organizing employees of the Employer in one or more unit(s)
or classification(s), and:
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(A) a determination is made under Article XXI of the
AFL-CIO Constitution that neither the Union nor the other labor or-
ganization has exclusive organizing rights with respect to the employ-
ees at issue; or

(B) the Union is determined to have exclusive organiz-
ing rights under Article XXI of the AFL-CIO Constitution with re-
spect to the employees at issue, but the other labor organization con-
tinues to organize such employees; or

(C) the other labor organization is determined to have
exclusive organizing rights under Article XXI of the AFL-CIO Con-
stitution with respect to the employees at issue.

(vi) at Employer locations or facilities where the Union does not
already represent employees; or
(vii) following the end of the term of this Agreement, unless such

provisions are extended by mutual agreement of the League and the
Union.
(f) No Change to Other Provisions. Except as specifically provided
otherwise, nothing contained in this Attachment A shall be deemed
to modify or supersede any other provision of this Agreement.
(g) Subsequent Agreements. Nothing in this Attachment A shall
preclude an Employer from agreeing with the Union to an alternate
method, for determining whether a majority of the Employer’s em-
ployees wish to be represented by the Union.
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EXHIBIT A TO ATTACHMENT A
[Employer Letterhead]
To [Unit or Classification] Employees of [Employer]:

1199SEIU is seeking to represent you [if applicable, insert location] for
purposes of collective bargaining. [Employer] and 1199 have jointly prepared
this letter and the accompanying information sheet in the shared belief that
you should understand the nature of the relationship between [Employer]
and 1199, your rights under the circumstances and the process that will be
followed as the Union seeks to gain your support.

[Employer] is a member of the League of Voluntary Hospitals and Homes
of New York, which, together with its members, is committed to working with
1199 to maintain and improve the ability of hospitals to provide quality health
care through joint labor-management efforts; to ensure appropriate funding
and resources for health care and access to health care for the residents of
the State of New York through continuing to fund initiatives, and other joint
ventures.

The League and its members, including [Employer], also recognize that
labor strife has a disruptive effect on these joint efforts. Accordingly, [Em-
ployer] and 1199 have agreed to the additional procedures and rules of con-
duct described in the accompanying information sheet in order to help you
make an informed decision on this important issue in an atmosphere that
supports your freedom of choice.

The Employer and the Union have agreed that any communications about
organizing will be factual and that each of us will not disparage the other’s
motive, mission or representatives. The (insert name of employer) has agreed
that it will not tell employees to vote against representation by the Union. The
Employer and the Union have agreed that each of us may convey its position
fairly and may provide employees with factual information to support an in-
formed decision. Subject to the foregoing rules, the Employer and the Union
retain the right to communicate their opinions about unionization to the em-
ployees.

Employees have the right to choose whether or not to be represented by
the Union in a secret ballot election, and to make that decision in an atmo-
sphere free of harassment, coercion, intimidation, promises or threats by ei-
ther the Employer or the Union.

We encourage you to read the attached Rules of Conduct and information
sheet as they contain impoltant information about your rights.

Sincerely yours, Sincerely yours,
[NAME & TITLE] George Gresham, President
[EMPLOYER] 1199SEIU United Healthcare Workers East
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EXHIBIT A TO ATTACHMENT A (CONTINUED)
INFORMATION SHEET

Under federal law, whether the [Unit or Classification] employees shall be
represented by 1199 will be determined by a secret-ballot election conducted
by the National Labor Relations Board (“NLRB”), an agency of the U.S. gov-
ernment. Before the NLRB will conduct an election, 1199 must demonstrate
that at least 30% of the employees in [Either: (i) each of the foregoing em-
ployee groups, or (ii) the foregoing employee group] desire union represen-
tation.

1199 is or will be asking employees to sign authorization cards as a way
to demonstrate such support, and the NLRB will not conduct an election un-
less the Union has a sufficient number of signed cards. Prior to the election,
the NLRB will determine which employees are eligible to vote; however, the
majority of those who actually vote will determine the result of the election.
In other words, 50% + 1 of the employees who actually cast ballots will de-
termine whether or not 1199 shall represent all of the employees in [Either:
(i) each of the foregoing employee groups, or (ii) the foregoing employee
group].

Each employee has the right to participate or refrain from participating in
union activities, including the right to sign or not to sign union authorization
cards. [Employer] and 1199 support the freedom of workers to join a union,
as well as their right to choose not to do so. [Employer] and 1199 agree that,
when employees are making such an important decision, it is essential that
they have access to accurate and factual information about the organization
that is seeking to represent them, and about what it means to be represented
by a union.

Employees have the right to distribute literature concerning support for or
opposition to union representation on non-working time, in non-working
areas such as break rooms, cafeterias, parking lots, smoking areas and other
places outside the hospital.

Employees have the right on non-working time to solicit each other in
support of or opposition to the union except in patient care areas. The term
“solicit” means verbal communications and includes solicitation to sign union
authorization cards. The term “patient care areas” includes areas such as op-
erating rooms, treatment rooms, patient rooms, patient lounges and immedi-
ately adjacent corridors.

Provided that it does not interfere with their work or with patient care,
employees may talk about whether or not they want to be represented by a
union and workplace issues including wage rates, disciplinary system, em-
ployer policies and rules and working conditions in a non-patient care area
under the same terms applicable to any other private conversation between
employees.
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ORGANIZING RULES OF CONDUCT

Freedom of Choice. Employees have the right to choose whether or not
to be represented by the Union in a secret ballot election, and to make that de-
cision in an atmosphere free of harassment, coercion, intimidation, promises
or threats by either the Employer or the Union.

Access. The Employer shall allow access to the employee cafeteria and a
suitable meeting room for Union officers, organizers and delegates to meet
with employees in the identified unit(s) or classification(s). The number of
Union officers, organizers and delegates meeting in the employee cafeteria
at any one time shall be limited to the extent necessary so as to not interfere
with the operations of the Employer. Employees in the identified unit(s) or
classification(s) shall be permitted access to the meeting room during their
non-working time.

No Disruption or Interference. All organizational activities by the Union,
including but not limited to the Union’s activities in the employee cafeteria
and in the meeting room, shall be carried out in a manner so as to not disrupt
patient care or otherwise interfere with the operations of the Employer.

Speech Standard.

(a) The Employer’s campaign (oral and written) shall be factual,
and shall not disparage either the motive or mission of the Union and
the SEIU and/or their representatives (e.g., officers and organizers).
The Employer shall not tell its employees to vote against representa-
tion by the Union. The Employer may convey its position fairly, may
advise employees that each of them must make his/her own decision,
and may provide employees with factual information to support an
informed decision. Subject to the foregoing, the Employer retains the
right to communicate its opinion to employees about unionization.

(b) The Union’s organizing campaign (oral and written) shall be
factual, and shall not disparage either the motive or mission of the
Employer and, where applicable, its sponsor or parent organization,
and/or their representatives (e.g., officers, managers and supervisors).
The Union may convey its position fairly, and may provide employees
with factual information to support an informed decision. Subject to
the foregoing, the Union retains the right to communicate its opinion
to employees about unionization.

Mandatory Employer Meetings and Union Contacts with Employees.
(a) The Employer shall not hold any mandatory one-on-one or

group meetings with employees, a subject of which is representation
by the Union. The Employer shall not initiate one-on-one conversa-
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tions with employees on the subject of representation by the Union.

However, this prohibition

« shall not apply in social settings, in cafeterias available to em-
ployees, in non-work areas and/or on non-work time and when
employees are off duty,

o nor shall it prohibit the Employer from responding to questions
concerning unionization raised by employees at a mandatory
meeting called for other purposes.

b. The Union’s representatives (e.g., officers, organizers and dele-
gates) shall not discourage employees from attending voluntary group
meetings called by the Employer to discuss unionization, or other-
wise interfere with the Employer’s right to hold such meetings. The
Union’s representatives shall respect the request of any employee who
does not wish to engage in a discussion or accept literature.

Election Procedure. Elections will be conducted by secret ballot super-
vised by the National Labor Relations Board and governed by the Board’s
rules and regulations.
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SIDE LETTER TO ATTACHMENT A

October 1, 2021

Mr. Marc Z. Kramer

President

League of Voluntary Hospitals
and Homes of New York

555 West 57th Street, Suite 1530

New York, New York 10019

Dear Marc:

This letter is delivered simultaneously with the execution of the collective
bargaining agreement between 1199 and the League (“CBA”), commencing
October 1, 2021 and has the same force and effect as if set forth in the CBA.

This confirms that the Employer’s agreement that it will not initiate one-
on-one conversations with employees on the subject of representation by the
Union as provided in Subsection (b)(ix)(A) of Attachment A shall not apply

(a) in social settings;

(b) in cafeterias available to employees;

(¢) in non-work areas and/or on non-work time; and
(d) when employees are off duty.

Very truly yours,
1199SEIU United Healthcare

Vio:i(?eyEast % ! ’
ALR

hY
George G%sham, President

AGREED:

League of Voluntary Hospitals
and Homes of New York

iy 200

| 2l
Marc Z. Kramer, President
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SIDE LETTER TO ATTACHMENT A

October 1, 2021

George Gresham

President

1199SEIU United Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Dear George:

This letter is delivered simultaneously with the execution of the collective
bargaining agreement between 1199 and the League (“CBA”), commencing
October 1, 2021, and has the same force and effect as if set forth in the CBA.

This confirms that the new paragraph 9 of Article I (Attachment A) and
the new paragraph 13 of Article XXXII (Exhibit F) of the CBA supersede the
existing agreement between the Union and Beth Israel Medical Center con-
cerning the same subject matter as those paragraphs.

Very truly yours,

League of Voluntary Hosptials and
Homes of New York

337

Mark Z. Kramer, President

AGREED:

1199SEIU United Healthcare Workers East

\

George Gresham, President
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SIDE LETTER TO ATTACHMENT A

October 1, 2021

Mr. Marc Z. Kramer

President

League of Voluntary Hospitals and Homes of New York
555 West 57th Street, Suite 1530

New York, NY 10019

Dear Marc:

This letter is delivered simultaneously with the execution of the collective
bargaining agreement between 1199 and the League (“CBA”), commencing
October 1, 2021, and has the same force and effect as if set forth in the CBA.

This confirms that, in agreeing to the terms of the new paragraph 9 of
Article I (Attachment A) and the new paragraph 13 of Article XXXII (Exhibit
F) of the CBA, the parties relied on their own independent understanding of
the meaning of those terms. Accordingly, in interpreting and applying said
Attachment A and Exhibit E neither of the parties nor any Employer shall cite
or otherwise rely upon:

a) any other collectively bargained agreement on the same sub-
ject matter, including but not limited to the agreement between
Catholic Healthcare West and the SEIU, or any arbitral opinion
and award (including but not limited to the Decision and Award
of Gerald R. McKay dated June 8, 2001) or court or administra-
tive decision interpreting or applying same; or

b) any of the proposals and counter-proposals, and any statements
and positions concerning same, by the League and the Union in
the course of negotiations with respect to said Attachment A and
Exhibit E

In addition, no evidence with respect to the matters described in either (a)
or (b) above shall be offered or received in any arbitration or other action or
proceeding arising out of a dispute concerning the interpretation or applica-
tion of said Attachment A and Exhibit E The arbitrator or other trier of fact in
such an action or proceeding shall not consider, cite or otherwise reply upon
such evidence.

The League and 1199 further agree that this letter shall be confidential and
shall not be released except to members of the League and to other entities
having collective bargaining agreements with 1199 that contain the same or
substantially similar terms as those set forth in said Attachment A and Exhibit
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E The Union, the League and its members, and the aforesaid entities may use
this letter in any circumstance to demonstrate that the terms of this letter are
being violated.

Very truly yours,
1199SEIU United Healthcare League Of Voluntary Hospitals and
Workers East Homes of New York

gy d— 5 g

By: x5
George Gresham, President Mark Z. ®ramer, President
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ATTACHMENT B
Ambulatory and Primary Care Off-Site Agreement

Preliminary Statement:

1. 1199 recognizes that health care is undergoing substantial changes.

2. These changes will impact the delivery of health care services, from in-pa-
tient to outpatient care including ambulatory and primary care delivered at
offsite facilities.

3. 1199 membership in hospital-based positions will see services shifted to
out-patient care delivered at these off-site facilities.

4. 1199 will play an important and constructive role in this transition, by:

a. Having a trained work staff ready to assume these jobs;

b.  Working with the Employers to secure adequate funding to facil-
itate the transition to off-site/out-patient care;

c.  Actively working with management to ensure economic condi-
tions which encourage the best patient care at these facilities;

d.  Working with the Hospitals on a regulatory environment that
ensures fair competition from other out-patient facilities.

Definitions:

5. To facilitate this transition, the Employer?” and the Union will follow these
procedures at off-site/out-patient facilities described below providing ambu-
latory or primary care under the Employer:

a.  Facilities operating under a Hospitals license (Art. 28);
b.  Facilities with shared services (similar to services provided in the
Hospital), including, but not limited to, physicians’ offices.

An off-site/out-patient facility shall be defined as a facility that is not on
or contiguous to the hospital campus. Free standing EDs (including EDs with
holding beds) shall not be deemed to fall under this Ambulatory and Primary
Care Off-Site proposal.

Procedures:

6. Recognizing that these facilities may have lower reimbursement than

27 For these purposes Employer means a Hospital Employer listed in Schedule A and B (ex-
cluding Affiliations).
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in-hospital services, that they compete with non-union facilities and that they
are not 24/7 operations, employees shall be covered by the League agreement,
except as modified with respect to:

Work rules adapted to the particular operations;
b. Health/pension benefits at a discount from League level.

c.  Upon recognition, the first negotiated wage increase will be the
most recent League increase.

To accommodate differences among the Employers in the structure and
organization of these facilities, 1199 and the Employers will negotiate the Em-
ployer-specific terms locally. The parties will negotiate locally over any pro-
posals regarding health benefits under any existing oft-site agreement. Such
negotiations will take place within one hundred and twenty (120) days after
ratification of this MOA. If agreement cannot be reached about applicabili-
ty or terms, the matter will be submitted to expedited interest arbitration, it
being understood that the interest arbitrator cannot order recognition of the
Union at a facility.

7. To expedite this process, the Hospitals will provide the Union with a list
of all facilities that fall under the definitions set forth above within one (1)
month of ratification and quarterly thereafter.

8. The following recognition procedures shall apply to all facilities covered by
this proposal. Employers shall:

i.  Staff the facility, to the fullest extent possible, from the Job Secu-
rity Fund;

ii. Promptly provide a list of employees with addresses, phone, title
and shift;

ili. Grant 1199 immediate access to the facility;

iv. Remain neutral as to 1199 representation;

v.  Grant lawful recognition upon majority status for all employees
employed in positions that appropriately fall within the bargain-
ing unit represented by 11 99SEIU at the main hospital campus.

9. The parties shall not engage in conduct which undermines these proce-
dures.

10. The parties shall designate a permanent arbitrator to resolve disputes who
shall have the same enforcement authority as set forth under the Enforce-
ment/Arbitrator provision of the League Union Organizing Rights Agree-
ment (Attachment A).
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11.The Union and the Employer shall honor existing agreements relating to
Union recognition or employment at off-site/out-patient facilities, including
but not limited to the September 13, 2013 NYUHC representation agreement
and the NSLIJ 2006 statement of goals and principles agreements.

12. The terms of this Agreement shall apply with respect to the terms and
conditions of employment of employees hired after ratification of this Agree-
ment at existing off-site/outpatient facilities where the League Agreement ap-
plies.
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SIDE LETTER CONCERNING CERTAIN LEAGUE HOMES

October 1, 2021

Marc Z. Kramer

President League of Voluntary Hospitals
and Homes of New York

555 West 57th Street

New York, N.Y. 10019

Re: Side Letter Concerning Certain League Homes

Dear Mr. Kramer:

This letter is delivered to you simultaneously with the execution of the
2021-2024 Collective Bargaining Agreement between 1199SEIU United
Healthcare Workers East (“1199” or “Union”) and the League of Voluntary
Hospitals and Homes of New York (“League”), concerning the following nurs-
ing home Employers: Beth Abraham Health Services, Center for Nursing &
Rehabilitation, Eger Health Care and Rehabilitation Center, Isabella Geriatric
Center, Jewish Home & Hospital (Manhattan and Bronx Divisions), Parker
Jewish Institute For Health Care and Rehabilitation, Rebekah Rehabilitation
and Extended Care Center.

This letter confirms that the provisions contained herein are preserved
terms and conditions, encompassed under Article XXXV (Supersedes MOA)
of this Agreement, and shall continue to apply to the Homes listed above:

1. Minimum Hiring Rates: See Attachment 1.

2. Pharmacist Industry Credit: Pharmacists will be credited with one (1)
year for each year of hospital or nursing home experience as a Pharmacist,
and one (1) year for every two (2) years as a Pharmacist in the retail industry,
provided that there has not been a break of three (3) years or more as a Phar-
macist.

2. LPN experience differentials: Effective May 1, 2002 the following year-
ly experience rates shall become effective for in-house experience as an LPN
on the Employee’s appropriate anniversary date:

2 years $500
4 years $800
6years  $1200
10 years  $2000
15 years $2350
20 years  $3000

The contractual increases do not apply to the experience differentials.
Those Employers who currently provide a better total compensation bene-
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fit (base rate plus experience) shall continue to provide the same and shall not
be subject to this provision of this side letter.

3. EOWO for Pharmacists: The Employer shall have the right to require
Pharmacists to work every other weekend.

4. LPN in charge pay: When an LPN is designated as “in charge of the Fa-
cility” she/he shall receive three (3) hours pay for the shift, in addition to the
Employee’s regular pay for the shift.

5. Patient Abuse Investigation Language: The Employer shall conduct res-
ident abuse investigations in an expeditious manner. While it is the Union’s
position that no Employee should be suspended without pay pending the
investigation but instead should be maintained in their current position or
reassigned to non-resident care duties with pay, in the event the Employer
does suspend an Employee pending investigation the parties agree that it
shall not do so for more than four (4) days, excluding Saturdays, Sundays,
and holidays. In the event the Employer’ s investigation cannot be completed
within four (4) days due to the unavailability of a witness, then the Employer
can continue the suspension for up to three (3) additional days, excluding
Saturdays, Sundays, and holidays. If the investigation is still not complete, the
Employer may request permission to extend the suspension but cannot do
so unless permission is granted by the Union. The Employee may utilize any
accrued paid time, i.e. vacation days and holidays. In the event the Employer
determines that the Employee did not engage in any wrongful act then the
Employee shall be fully compensated for all lost wages and any accrued paid
time used. This provision shall not be deemed a waiver of any rights under the
grievance and arbitration provisions.

6. Safety and Health Committee:

A. The Employer, the Union, and the individual Employee shall co-
operate in encouraging the maintenance of a safe and healthy work
place. The Employer shall comply with all Federal, State and local
laws, including recently adopted OSHA pathogen standards. The
Union shall agree to cooperate in encouraging such rules as are nec-
essary to comply with such laws.

B. The Employer shall provide a minimum of four (4) hours health
and safety training for all Employees on work time.

Employees shall receive annually an updated training session.
The Union health and safety department will work with the Employer
on course content.

C. The Employer and the Union shall cooperate to investigate, iden-
tify and remove conditions which are hazardous to an Employee’s
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safety and health.

D. A Safety and Health Committee composed of three (3) to five
(5) Union and three (3) to five (5) Employer representatives shall be
formed to implement this Article. It is agreed that the Union’s safety
and health committee and the Union representatives to the joint com-
mittee, act hereunder exclusively in an advisory capacity and that the
Union, Union safety and health committees, and their officers, Em-
ployees and agents shall not be liable for any work connected injuries,
disabilities or disease which may be incurred by Employees.

E. Members of the Union-Management Occupational Safety and
Health Committee and members of the Union Occupational Safety
and Health Committee will be paid their regular rate of pay for a min-
imum of four (4) hours per month for attending OSHA committee
meetings, conducting inspections, or performing any other function
designated by the Committees. Furthermore, an Employee who ac-
companies a Federal, State or local occupational safety and health in-
spector on an inspection tour will be paid at his/her regular rate of pay
for this time,

E In the event that any Employee shall be exposed to any commu-
nicable disease, the Employer agrees to promptly review proper pro-
cedures to be followed by Employees exposed to such communicable
diseases.

G. Where an Employee comes in contact with blood and other body
fluids as a result of his/her job duties, the Employer will provide Hep-
atitis B vaccine to the Employee at no cost to the Employee.

If you are in agreement with the forgoing, please sign below.

Very truly yours,

R

1585

George (gesham, President
Accepted and agreed to:

League of Voluntary Hospitals
and Homes of New York

iy M

Marc Z. Kramer, President
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STIPULATION 2B
NEW HIRE/MINIMUM RATES FOR NURSING HOME EMPLOYEES
HIRED AFTER OCTOBER 1, 2013'

(Nicolau Award)
LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%

*See Footnote for Definition: Service, Maintenance and Clerical Titles

Cashier/Dietary 0-5 $741.00 $755.82 $778.49 $801.84
5-8 $745.85 $760.77 $783.59 $807.10
8-9 $753.13 $768.19 $791.24 $814.98
9+ $807.38 $823.53 $848.24 $873.69
Cook’s Helper 0-5 $759.58 $774.77 $798.01 $821.95
5-8 $764.55 $779.84 $803.24 $827.34
8-9 $772.00 $787.44 $811.06 $835.39
9+ $827.61 $844.16 $869.48 $895.56
Dietary Clerk 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
89 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
Dietary Worker 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
8-9 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
First Cook 0-5 $938.57 $957.34 $986.06 $1015.64
5-8 $944.74 $963.63 $992.54 $1022.32
8-9 $953.91 $972.99 $1002.18 $1032.25
9+ $1022.66 $1043.11 $1074.40 $1106.63
Housekeeping Worker 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
8-9 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
Laundry Worker | 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
8-9 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
Laundry Worker I 0-5 $741.00 $755.82 $778.49 $801.84
5-8 $745.85 $760.77 $783.59 $807.10
8-9 $753.13 $768.19 $791.24 $814.98
9+ $807.38 $823.53 $848.24 $873.69
Lead Dietary Worker 0-5 $752.09 $767.13 $790.14 $813.84
5-8 $757.01 $772.15 $795.31 $819.17
8-9 $764.40 $779.69 $803.08 $827.17
9+ $819.45 $835.84 $860.92 $886.75

1 As per the Nicolau Award June 2013.
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LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%
Lead Housekeeper 0-5 $752.09 $767.13 $790.14 $813.84
5-8 $757.01 $772.15 $795.31 $819.17
8-9 $764.40 $779.69 $803.08 $827.17
9+ $819.45 $835.84 $860.92 $886.75
Senior Nursing Attendant 0-5 $752.09 $767.13 $790.14 $813.84
5-8 $757.01 $772.15 $795.31 $819.17
8-9 $764.40 $779.69 $803.08 $827.17
9+ $819.45 $835.84 $860.92 $886.75
Nursing Attendant 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
89 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
Pot Washer 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
8-9 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
Presser 0-5 $741.00 $755.82 $778.49 $801.84
5-8 $745.85 $760.77 $783.59 $807.10
8-9 $753.13 $768.19 $791.24 $814.98
9+ $807.38 $823.53 $848.24 $873.69
Second Cook 0-5 $866.96 $884.30 $910.83 $938.15
5-8 $872.63 $890.08 $916.78 $944.28
8-9 $881.14 $898.76 $925.72 $953.49
9+ $944.59 $963.48 $992.38 $1022.15
Sewing Machine Operator 0-5 $741.00 $755.82 $778.49 $801.84
5-8 $745.85 $760.77 $783.59 $807.10
8-9 $753.13 5768.19 $791.24 $814.98
9+ $807.38 $823.53 $848.24 $873.69
Soiled Laundry Handler  0-5 $729.86 $744.46 $766.79 $789.79
5-8 $734.63 $749.32 $771.80 $794.95
8-9 $741.81 $756.65 $779.35 $802.73
9+ $795.23 $811.13 $835.46 $860.52
Third Cook/
Special Order Cook 0-5 $819.28 $835.67 $860.74 $886.56
5-8 $824.64 $841.13 $866.36 $892.35
8-9 $832.68 $849.33 $874.81 $901.05
9+ $892.64 $910.49 $937.80 $965.93
Ward Clerk 0-5 $733.52 $748.19 $770.64 $793.76
5-8 $738.35 $753.12 $775.71 $798.98
8-9 $745.52 $760.43 $783.24 $806.74
9+ $799.24 $815.22 $839.68 $864.87
Washer 0-5 $767.59 $782.94 $806.43 $830.62
5-8 $772.60 $788.05 $811.69 $836.04




2021-2024 1199-LEAGUE AGREEMENT 179

LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023

Classification Service* 3.00% 2.00% 3.00% 3.00%
8-9 $780.14 $795.74 $819.61 $844.20
9+ $836.34 $853.07 $878.66 $905.02

Waxer Stripper 0-5 $741.00 $755.82 $778.49 $801.84
5-8 $745.85 $760.77 $783.59 $807.10
8-9 $753.13 $768.19 $791.24 $814.98
9+ $807.38 $823.53 $848.24 $873.69

Ambulance Attendant 0-5 $748.37 $763.34 $786.24 $809.83
5-8 $753.25 $768.32 $791.37 $815.11
8-9 $760.59 $775.80 $799.07 $823.04
9+ $815.39 $831.70 $856.65 $882.35

Emergency Medical Technician

(EMT)/Attendant 0-5 $890.89 $908.71 $935.97 $964.05
5-8 $896.71 $914.64 $942.08 $970.34
8-9 $905.44 $923.55 $951.26 $979.80
9+ $970.67 $990.08 $1019.78 $1050.37

Emergency Medical

Technician (EMT) 0-5 $759.60 $774.79 $798.03 $821.97
5-8 $764.57 $779.86 $803.26 $827.36
8-9 $772.03 $787.47 $811.09 $835.42
9+ $827.64 $844.19 $869.52 $895.61

Carpenter A 0-5 $942.53 $961.38 $990.22 $1019.93
5-8 $948.72 $967.69 $996.72 $1026.62
8-9 $957.95 $977.11 $1006.42 $1036.61
9+ $1026.95 $1047.49 $1078.91 $1111.28

Carpenter B 0-5 $866.96 $884.30 $910.83 $938.15
5-8 $872.63 $890.08 $916.78 $944.28
8-9 $881.14 $898.76 $925.72 $953.49
9+ $944.59 $963.48 $992.38 $1022.15

Carpenter’s Helper 0-5 $775.52 $791.03 $814.76 $839.20
5-8 $780.59 $796.20 $820.09 $844.69
8-9 $788.19 $803.95 $828.07 $852.91
9+ $844.96 $861.86 $887.72 $914.35

Central Sterile

Technician 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
8-9 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49

Electrician A 0-5 $970.44 $989.85 $1019.55 $1050.14
5-8 $976.79 $996.33 $1026.22 $1057.01
8-9 $986.30 $1006.03 $1036.21 $1067.30
9+ $1057.36 $1078.51 $1110.87 $1144.20
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LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%
Electrician B 0-5 $894.85 $912.75 $940.13 $968.33
5-8 $900.69 $918.70 $946.26 $974.65
8-9 $909.48 $927.67 $955.50 $984.17
9+ $974.99 $994.49 $1024.32 $1055.05
Electrician’s Helper 0-5 $775.52 $791.03 $814.76 $839.20
5-8 $780.59 $796.20 $820.09 $844.69
8-9 $788.19 $803.95 $828.07 $852.91
9+ $844.96 $861.86 $887.72 $914.35
Engineer -
two licenses required 0-5 $1400.35 $1428.36 $1471.21 $1515.35
5-8 $1409.50 $1437.69 $1480.82 $1525.24
8-9 $1423.21 $1451.67 $1495.22 $1540.08
9+ $1525.77 $1556.29 $1602.98 $1651.07
Fireman 0-5 $827.20 $843.74 $869.05 $895.12
5-8 $832.64 $849.29 $874.77 $901.01
8-9 $840.74 $857.55 $883.28 $909.78
9+ $901.30 $919.33 $946.91 $975.32
Groundskeeper 0-5 $748.37 $763.34 $786.24 $809.83
5-8 $753.25 $768.32 $791.37 $815.11
8-9 $760.59 $775.80 $799.07 $823.04
9+ $815.39 $831.70 $856.65 $882.35
Incinerator Attendant 0-5 $795.09 $810.99 $835.32 $860.38
5-8 $800.29 $816.30 $840.79 $866.01
89 $808.10 $824.26 $848.99 $874.46
9+ $866.30 $883.63 $910.14 $937.44
Lead Carpenter 0-5 $1002.23 $1022.27 $1052.94 $1084.53
5-8 $1008.76 $1028.94 $1059.81 $1091.60
8-9 $1018.61 $1038.98 $1070.15 $1102.25
9+ $1091.98 $1113.82 $1147.23 $1181.65
Lead Electrician 0-5 $1057.91 $1079.07 $1111.44 $1144.78
5-8 $1064.82 $1086.12 $1118.70 $1152.26
8-9 $1075.19 $1096.69 $1129.59 $1163.48
9+ $1152.68 $1175.73 $1211.00 $1247.33
Lead Painter 0-5 $934.61 $953.30 $981.90 $1011.36
5-8 $940.72 $959.53 $988.32 $1017.97
8-9 $949.89 $968.89 $997.96 $1027.90
9+ $1018.31 $1038.68 $1069.84 $1101.94
Lead Plumber 0-5 $1022.04 $1042.48 $1073.75 $1105.96
5-8 $1028.72 $1049.29 $1080.77 $1113.19
8-9 $1038.74 $1059.51 $1091.30 $1124.04
9+ $1113.57 $1135.84 $1169.92 $1205.02
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LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023

Classification Service* 3.00% 2.00% 3.00% 3.00%
Maintenance Mechanic  0-5 $894.85 $912.7S $940.13 $968.33
5-8 $900.69 $918.70 $946.26 $974.65
8-9 $909.48 $927.67 $955.50 $984.17
9+ $974.99 $994.49 $1024.32 $1055.05
Maintenance Worker 0-5 $791.42 $807.25 $831.47 $856.41
5-8 $796.59 $812.52 $836.90 $862.01
8-9 $804.35 $820.44 $845.08 $870.40
9+ $862.31 $879.56 $905.95 $933.13
Mason/Plasterer 0-5 $922.65 $941.10 $969.33 $998.41
5-8 $928.69 $947.26 $975.68 $1004.95
8-9 $937.72 $956.47 $985.16 $1014.71
9+ $1005.29 $1025.40 $1056.16 $1087.84
Morgue Attendant 0-5 $783.42 $799.09 $823.06 $847.75
5-8 $788.56 $804.33 $828.46 $853.31
8-9 $796.24 $812.16 $836.52 $861.62
9+ 5853.61 $870.68 $896.80 $923.70
Motor Vehicle Operator ~ 0-5 $759.60 $774.79 $798.03 $821.97
5-8 $764.57 $779.86 $803.26 $827.36
8-9 $772.03 $787.47 $811.09 $835.42
9+ $827.64 $844.19 $869.52 $895.61
Painter A 0-5 $858.99 $876.17 $902.46 $929.53
5-8 $864.62 $881.91 $908.37 $935.62
8-9 $873.05 $890.51 $917.23 $944.75
9+ $935.94 $954.66 $983.30 $1012.80
Painter B 0-5 $827.20 $843.74 $869.05 $895.12
5-8 $832.64 $849.29 $874.77 $901.01
8-9 $840.74 $857.55 $883.28 $909.78
9+ $901.30 $919.33 $946.91 $975.32
Painter’s Helper 0-5 $775.52 $791.03 $814.76 $839.20
5-8 $780.59 $796.20 $820.09 $844.69
8-9 $788.19 $803.95 $828.07 $852.91
9+ $844.96 $861.86 $887.72 $914.35
Plumber A 0-5 $958.47 $977.64 $1006.97 $1037.18
5-8 $964.77 $984.07 $1013.59 $1044.00
8-9 $974.15 $993.63 $1023.44 $1054.14
9+ $1044.34 $1065.23 $1097.19 $1130.11
Plumber B 0-5 $870.99 $888.41 $915.06 $942.51
5-8 $876.69 $894.22 $921.05 $948.68
8-9 $885.24 $902.94 $930.03 $957.93
9+ $949.02 $968.00 $997.04 $1026.95
Plumber’s Helper 0-5 $775.52 $791.03 $814.76 $839.20
5-8 $780.59 $796.20 $820.09 $844.69
8-9 $788.19 $803.95 $828.07 $852.91
9+ $844.96 $861.86 $887.72 $914.35
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Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%

Stationary Engineer -

one license req 0-5 $1201.00 $1225.09 $1261.84 $1299.70
5-8 $1208.92 $1233.10 $1270.09 $1308.19
8-9 $1220.70 $1245.11 $1282.46 $1320.93
9+ $1308.65 $1334.82 $1374.86 $1416.11
Trades Helper 0-5 $744.65 $759.54 $782.33 $805.80
5-8 $749 .53 $764.52 $787.46 $811.08
8-9 $756.81 $771.95 $795.11 $818.96
9+ $811.35 $827.58 $852.41 $877.98
Accounting Clerk 0-5 $767 .60 $782.95 $806.44 $830.63
5-8 $772.61 $788.06 $811.70 $836.05
8-9 $780.15 $795.75 $819.62 $844.21
9+ $836.35 $853.08 $878.67 $905.03
Accounts Payable/
Receivable 0-5 $771.56 $786.99 $810.60 $834.92
5-8 $776.59 $792.12 $815.88 $840.36
8-9 $784.16 $799.84 $823.84 $848.56
9+ $840.67 $857.48 $883.20 $909.70
Admin/Exec/Secretary Ill  0-5 $890 .90 $908.72 $935.98 $964.06
5-8 $896.72 $914.65 $942.09 $970.35
8-9 $905.45 $923.56 $951.27 $979.81
9+ $970.68 $990.09 $1019.79 $1050.38
Admitting Clerk 0-5 $763.51 $778.78 $802.14 $826.20
5-8 $768.50 $783.87 $807.39 $831.61
8-9 $775.98 $791.50 $815.25 $839.71
9+ $831.89 $848.53 $873.99 $900.21
Cashier (Business Office) 0-5 $771.56 $786.99 $810.60 $834.92
5-8 $776.59 $792.12 $815.88 $840.36
8-9 $784.16 $799 .84 $823.84 $848.56
9+ $840.67 $857.48 $883.20 $909.70
Clerk/Typist 0-5 $741.00 $755.82 $778.49 $801.84
5-8 $745.85 $760.77 $783.59 $807.10
8-9 $753.13 $768.19 $791.24 $814.98
9+ $807.38 $823.53 $848.24 $873.69
Clerk 0-5 $728.13 $742.69 $764.97 $787.92
5-8 $732.88 $747.54 $769.97 $793.07
8-9 $740.03 $754.83 $777.47 $800.79
9+ $793.34 $809.21 $833.49 $858.49
Key Punch Operator 0-5 $752.09 $767.13 $790.14 $813.84
5-8 $757.01 $772.15 $795.31 $819.17
8-9 $764.40 $779.69 $803.08 $827.17

9+ $819.45 $835.84 $860.92 $886.75
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Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%
Mailroom Clerk 0-5 $729.86 $744.46 $766.79 $789.79
5-8 $734.63 $749.32 $771.80 $794.95
8-9 $741.81 $756.65 $779.35 $802.73
9+ $795.23 $811.13 $835.46 $860.52
Medical Records/
Coding Clerk 0-5 $752.09 $767.13 $790.14 $813.84
5-8 $757.01 $772.15 $795.31 $819.17
8-9 $764.40 $779.69 $803.08 $827.17
9+ $819.45 $835.84 $860.92 $886.75
Payroll Clerk 0-5 $779.48 $795.07 $818.92 $843.49
5-8 $784.98 $800.27 $824.28 $849.01
8-9 $792.22 $808.06 $832.30 $857.27
9+ $849.30 $866.29 $892.28 $919.05
Receptionist 0-5 $737.29 $752.04 $774.60 $797.84
5-8 $742.13 $756.97 $779.68 $803.07
8-9 $749.35 $764.34 $787.27 $810.89
9+ $803.33 $819.40 $843.98 $869.30
Registrar 0-5 $752.09 $767.13 $790.14 $813.84
5-8 $757.01 $772.15 $795.31 $819.17
8-9 $764.40 $779.69 $803.08 $827.17
9+ $819.45 $835.84 $860.92 $886.75
Secretary | 0-5 $791.42 $807.25 $831.47 $856.41
5-8 $796.59 $812.52 $836.90 $862.01
8-9 $804.35 $820.44 $845.05 $870.40
9+ $862.31 $879.56 $905.95 $933.13
Senior Secretary/
Secretary Il 0-5 $847.08 $864.02 $889.94 $916.64
5-8 $852.62 $869.67 $895.76 $922.63
8-9 $860.93 $878.15 $904.49 $931.62
9+ $922.96 $941.42 $969.66 $998.75
Telephone Operator 0-5 $771.56 $786.99 $810.60 $834.92
5-8 $776.59 $792.12 $815.88 $840.36
8-9 $784.16 $799.84 $823.84 $848.56
9+ $840.67 $857.48 $883.20 $909.70
Typist/Transcriptionist
(Medical) 0-5 $791.42 $807.25 $831.47 $856.41
5-8 $796.59 $812.52 $836.90 $862.01
8-9 $804.35 $820.44 $845.05 $870.40
9+ $862.31 $879.56 $905.95 $933.13
Typist/Transcriptionist 0-5 $779.48 $795.07 $818.92 $843.49
5-8 $784.58 $800.27 $824.28 $849.01
8-9 $792.22 $808.06 $832.30 $857.27
9+ $849.30 $866.29 $892.28 $919.05
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Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%

** See Footnote for Definition: Technical/Professional Titles

Registered Dietitian (RD) 0-2 $1124.21 $1146.69 $1181.09 $1216.52
2-4 $1151.00 $1174.02 $1209.24 $1245.52
4-5 $1177.75 $1201.31 $1237.35 $1274.47
5-9 $1203.53 $1227.60 $1264.43 $1302.36
9-10 $1308.63 $1334.80 $1374.84 $1416.09
10+ $1338.37 $1365.14 $1406.09 $1448.27
Cert. Respiratory
Therapy Technician 0-5 $900.86 $918.88 $946.45 $974.84
5-9 $920.58 $938.99 $967.16 $996.17
9+ $1000.96 $1020.98 $1051.61 $1083.16
Dental Technician
Assistant Certified 0-5 $776.09 $791.61 $815.36 $839.82
5-9 $793.06 $808.92 $833.19 $858.19
9+ $862.31 $879.56 $905.95 $933.13
Dental Assistant 0-5 $756.59 $771.72 $794.87 $818.72
5-9 $773.16 $788.62 $812.28 $836.65
9+ $840.67 $857.48 $883.20 $909.70
Dental Hygienist 0-5 $861.83 $879.07 $905.44 $932.60
5-9 $880.69 $898.30 $925.25 $953.01
9+ $957.59 $976.74 $1006.04 $1036.22
EEG Technician 0-5 $850.15 $867.15 $893.16 $919.95
5-9 $868.77 $886.15 $912.73 $940.11
9+ $944.59 $963.48 $992.38 $1022.15
EKG Technician 0-5 $787.82 $803.58 $827.69 $852.52
5-9 $805.06 $821.16 $845.79 $871.16
9+ $875.35 $892.86 $919.65 $947.24
Graduate Dietitian 0-5 $967.20 $986.54 $1016.14 $1046.62
5-9 $988.38 $1008.15 $1038.39 $1069.54
9+ $1074.66 $1096.15 $1129.03 $1162.90
Graduate Pharmacist 0-5 $1166.43 $1189.76 $1225.45 $1262.21
5-9 $1191.98 $1215.82 $1252.29 $1289.86
9+ $1296.04 $1321.96 $1361.62 $1402.47
Hemodialysis Technician 0-5 $861.83 $879.07 $905.44 $932.60
5-9 $880.69 $898.30 $925.25 $953.01
9+ $957.59 $976.74 $1006.04 $1036.22
Histology Technician | 0-5 $881.33 $898.96 $925.93 $953.71
5-9 $900.63 $918.64 $946.20 $974.59
9+ $979.27 $998.86 $1028.83 $1059.69
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LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023

Classification Service* 3.00% 2.00% 3.00% 3.00%
Histology Technician II 0-5 $920.38 $938.79 $966.95 $995.96
5-9 $940.52 $959.33 $988.11 $1017.75
9+ $1022.66 $1043.11 $1074.40 $1106.63
Infant Care Technician 0-5 $764.39 $779.68 $803.07 $827.16
5-9 $781.10 $796.72 $820.62 $845.24
9+ $849.30 $866.29 $892.28 $919.05
Clinical Laboratory
Technician | 0-2 $945.77 $964.69 $993.63 $1023.44
2-5 $960.06 $979.26 $1008.64 $1038.90
5-9 $999.33 $1019.32 $1049.90 $1081.40
9-10 $1086.58 $1108.31 $1141.56 $1175.81
10-15 $1116.31 $1138.64 $1172.80 $1207.98
15+Years $1146.02 $1168.94 $1204.01 $1240.13
Clinical Laboratory
Technician Il 0-2 $986.79 $1006.53 $1036.73 $1067.83
2-5 $1001.08 $1021.10 $1051.73 $1083.28
5-9 $1041.24 $1062.06 $1093.92 $1126.74
9-10 $1132.17 $1154.81 $1189.45 $1225.13
10-15 $1161.89 $1185.13 $1220.68 $1257.30
15+ Years $1191.63 $1215.46 $1251.92 $1289.48
Clinical Laboratory Technician
(Merged) 0-2 $918.47 $936.84 $964.95 $993.90
2-5 $932.37 $951.02 $979.55 $1008.94
5-9 $970.46 $989.87 $1019.57 $1050.16
9-10 $1055.20 $1076.30 $1108.59 $1141.85
10-15 $1084.09 $1105.77 $1138.94 $1173.11
15+ Years $1112.97 $1135.23 $1169.29 $1204.37
Clinical Laboratory
Technologist | 0-2 $1035.02 $1055.72 $1087.39 $1120.01
2-5 $1049.28 $1070.27 $1102.38 $1135.45
5-9 $1090.48 $1112.29 $1145.66 $1180.03
9-10 $1185.67 $1209.38 $1245.66 $1283.03
10-15 $1215.42 $1239.73 $1276.92 $1315.23
15+ Years $1245.15 $1270.05 $1308.15 $1347.39
Clinical Laboratory
Technologist Il 0-2 $1111.72 $1133.95 $1167.97 $1203.01
2-5 $1126.02 $1148.54 $1183.00 $1218.49
5-9 $1168.90 $1192.28 $1228.05 $1264.89
9-10 $1270.94 $1296.36 $1335.25 $1375.31
10-15 $1300.68 $1326.69 $1366.49 $1407.48

15+Years $1330.42 $1357.03 $1397.74 $1439.67
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Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023
Classification Service* 3.00% 2.00% 3.00% 3.00%

Clinical Laboratory

Technologist (Merged) 0-2 $1005.12 $1025.22 $1055.98 $1087.66
2-5 $1019.02 $1039.40 $1070.58 $1102.70
5-9 $1059.00 $1080.18 $1112.59 $1145.97
9-10 $1151.48 $1174.51 $1209.75 $1246.04
10-15 $1180.36 $1203.97 $1240.09 $1277.29
15+Years $1209.26 $1233.45 $1270.45 $1308.56
Laboratory Trainee 0-5 $772.18 $787.62 $811.25 $835.59
5-9 $789.06 $804.84 $828.99 $853.86
9+ $857.98 $875.14 $901.39 $928.43
Lead Radiologic
Technologist 0-5 $1244.02 $1268.90 $1306.97 $1346.18
5-9 $1271.26 $1296.69 $1335.59 $1375.66
9+ $1382.26 $1409.91 $1452.21 $1495.78
Licensed Practical Nurse 0-5 $990.58 $1010.39 $1040.70 $1071.92
5-9 $1012.25 $1032.50 $1063.48 $1095.38
9+ $1100.64 $1122.65 $1156.33 $1191.02
Surgical Technologist 0-5 $776.09 $791.61 $815.36 $839.82
5-9 $793.06 $808.92 $833.19 $858.19
9+ $862.31 $879.56 $905.95 $933.13
Practical Dietitian 0-5 $826.76 $843.30 $868.60 $894.66
5-9 $844.85 $861.75 $887.60 $914.23
9+ $918.63 $937.00 $965.11 $994.06
Radiation Oncology
Therapist 0-2 $990.53 $1010.34 $1040.65 $1071.87
3-5 $1072.47 $1093.92 $1126.74 $1160.54
6-9 $1095.94 $1117.86 $1151.40 $1185.94
10+ $1191.63 $1215.46 $1251.92 $1289.48
Reg. Elig. Nuclear
Medical Technician 0-5 $939.92 $958.72 $987.48 $1017.10
5-9 $960.49 $979.70 $1009.09 $1039.36
9+ $1044.36 $1065.25 $1097.21 $1130.13
Registry Elig.
Respiratory Therapist 0-5 $1117.17 $1139.51 $1173.70 $1208.91
5-9 $1141.63 $1164.46 $1199.39 $1235.37
9+ $1241.31 $1266.14 $1304.12 $1343.24
Registered Pharmacist ~ 0-2 $1837.70 $1874.45 $1930.68 $1988.60
3-5 $1906.79 $1944.93 $2003.28 $2063.38
6-9 $2005.01 $2045.11 $2106.46 $2169.65

10+ $2302.86 $2348.92 $2419.39 $2491.97
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LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023

Classification Service* 3.00% 2.00% 3.00% 3.00%

Reg. Nuclear Medical

Technologist 0-2 $990.53 $1010.34 $1040.65 $1071.87
2-4 $1072.47 $1093.92 $1126.74 $1160.54

5 $1123.16 $1145.62 $1179.99 $1215.39

6-9 $1147.76 $1170.72 $1205.84 $1242.02
10+ $1247.95 $1272.91 $1311.10 $1350.43

Registered Respiratory

Therapist 0-5 $1163.74 $1187.01 $1222.62 $1259.30
5-9 $1189.22 $1213.00 $1249.39 $1286.87
9+ $1293.04 $1318.90 $1358.47 $1399.22

Registered Ultra Sound

Technologist 0-5 $1163.74 $1187.01 $1222.62 $1259.30
5-9 $1189.22 $1213.00 $1249.39 $1286.87
9+ $1293.04 $1318.90 $1358.47 $1399.22

Respiratory Therapy

Technician 0-5 $854.11 $871.19 $897.33 $924.25
5-9 $872.80 $890.26 $916.97 $944.48
9+ $949.02 $968.00 $997.04 $1026.95

Respiratory Therapy

Trainee 0-5 $733.85 $748.53 $770.99 $794.12
5-9 $749.92 $764.92 $787.87 $811.51
9+ $815.39 $831.70 $856.65 $882.35

Social Work Assistant 0-1 $938.99 $957.77 $986.50 $1016.10
1-2 $972.03 $991.47 $1021.21 $1051.85
2-3 $1005.29 $1025.40 $1056.16 $1087.84
3-5 $1038.32 $1059.09 $1090.86 $1123.59
5-9 $1061.04 $1082.26 $1114.73 $1148.17
9+ $1153.68 $1176.75 $1212.05 $1248.41

MSW Social Worker 0-1 $1145.86 $1168.78 $1203.84 $1239.96
1-2 $1177.94 $1201.50 $1237.55 $1274.68
2-3 $1211.61 $1235.84 $1272.92 $1311.11
3-4 $1244.45 $1269.34 $1307.42 $1346.64
4-5 $1277.33 $1302.88 $1341.97 $1382.23
5-6 $1338.87 $1365.65 $1406.62 $1448.82
6-7 $1372.45 $1399.90 $1441.90 $1485.16
7-8 $1406.04 $1434.16 $1477.18 $1521.50
8-9 $1439.58 $1468.37 $1512.42 $1557.79
9+ $1565.26 $1596.57 $1644.47 $1693.80

Senior Social Worker 0-1 $1427.12 $1455.66 $1499.33 $1544.31
1-2 $1459.96 $1489.16 $1533.83 $1579.84
2-3 $1492.81 $1522.67 $1568.35 $1615.40
3-5 $1525.70 $1556.21 $1602.90 $1650.99
5-9 $1559.08 $1590.26 $1637.97 $1687.11
9+ $1695.20 $1729.10 $1780.97 $1834.40
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LEAGUE NURSING HOME NEW HIRE RATES AS OF JUNE 1, 2013

Effective Date  Effective Date Effective Date  Effective Date
Years of 0Oct. 1, 2020 Oct. 1, 2021 Oct. 1, 2022 Oct. 1, 2023

Classification Service 3.00% 2.00% 3.00% 3.00%
Special Procedure
Technician 0-5 $1181.70 $1205.33 $1241.49 $1278.73
5-9 $1207.57 $1231.72 $1268.67 $1306.73
9+ $1313.00 $1339.26 $1379.44 $1420.82
Ultra Sound Technologist 0-5 $1123.82 $1146.30 $1180.69 $1216.11
5-9 $1148.44 $1171.41 $1206.55 $1242.75
9+ $1248.71 $1273.68 $1311.89 $1351.25
Radiologic Technologist  0-2 $1109.11 $1131.29 $1165.23 $1200.19
2-5 $1152.47 $1175.52 $1210.79 $1247.11
5-9 $1230.78 $1255.40 $1293.06 $1331.85
9-10 $1338.24 $1365.00 $1405.95 $1448.13
10+ $1376.78 $1404.32 $1446.45 $1489.84

* Definition: Service, Maintenance and Clerical Titles
0-5 = 1st 5 years of service (5 Steps) - 91.78% of 5/31/13 rate (increased by contractual increases)

5-8 = Next 3 years of service (3 Steps) - 92.38% of 5/31/13 minimum (increased by
contractual increases)

8-9 = Next 1 year of service (1 Step) - 93.28% of 5/31/13 minimum (increased by contractual increases)

9+ = After 9 years of service, or the start of your 10th year-100% of 5/31/13 minimum (increased
by contractual increases)

** Definition: Professional/Technical Titles

0-2 = 1st2 years of service (2 Steps) - 90% of 5/31/13 rate (increased by any contractual increases)
2-4 = Next 2 years of service (2 Steps) - 90% of 5/31/13 rate (increased by any contractual increases)
4-5 = Next 1 year of service (1 Step) - 90% of 5/31/13 rate (increased by any contractual increases)

5-9 = Next 4 years of service (4 Steps) - 91.97% of 5/31/13 rate
(increased by any contractual increases)

9-10 = Next 1 year of service (1 Step) - 100% of 5/31/13 rate (increased by any contractual increases)

10+ After 10 years of service , or the start of your 11th year-100% of 5/31/13 rate (increased by any
contractual increases)
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SIDE LETTER RE: NEW YORK CITY EARNED SAFE AND SICK TIME
ACT AND NEW YORK STATE PAID LEAVE LAW

September 23, 2021

George Gresham, President

1199 SEIU Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Dear Mr. Gresham:

This letter sets forth our updated agreement regarding the New York City Earned Safe
and Sick Time Act and our agreement regarding the New York State Paid Leave Law. Our
agreement is as follows:

The Union accepts all comparable benefits (including, but not limited to, vacation
time, sick time, and holiday time at premium rates) under the Collective Bargain-
ing Agreement in lieu of any other benefits that may be available under the New
York City Earned Safe and Sick Time Act (“NYCESSTA”) and the New York State
Paid Leave Law (“NYSPLL’) (together, “Acts”) and expressly waives the provisions
of the Acts, except that this waiver does not apply to: (1) the Acts’ prohibitions
on Employer retaliation against Employees for use of sick leave, including, with
respect to the NYCESSTA, discipline under a point or occurrence system, but not
including discipline for fraud, misuse or abuse of sick leave, or use of sick leave for
purposes other than those described in the Acts; (2) the Acts’ provisions for use of
sick leave to care for a family member as defined by the Acts, which shall run con-
currently with sick leave provided under Article XVII of the Collective Bargaining
Agreement; (3) the Acts’ provision for the use of paid sick leave for safe time for
the reasons set forth in the Acts when an Employee or a family member has been
the victim of a domestic violence, a family offense matter, sexual offense, stalking,
or human trafficking, which shall run concurrently with sick leave provided under
Article XVII of the Collection Bargaining Agreement; or (4) the NYCESSTA’ use
of sick leave in the event of closure of employer or employees’ child school due to
public health emergency, which shall run concurrently with sick leave provided
under Article XVII of the Collection Bargaining Agreement.

If you are in agreement with these modifications, please sign below and return an executed

copy for our files.
Very truly yours,

League of Voluntary Hospitals
and Homes

oar NS

Acceptedand Agreed to by:
Marc Kramer, President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

Lo

N
Georég Gresham, President
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MAY 18,2016 LETTER RE: 1199 AND LVHH-JOB
SECURITY FUND (“JSF”)

League of Voluntary Hospitals and Homes of New York
555 Wesl 57% Bivest, Now York, NY 100192925 » Tel (212} 956-8900 » Fax (212) 956-8355

Bruce McIver Rostann M. Simonelll
Presldent Vios President
Bean M, Moore
AVR of Membor Sorvices
May 18, 2016
Mr. George Gresham, President
11998EIU Upited Healthcare Workers East
310 West 43" Strect

New York, NY 10036

Re: 1199 & LVHH - Job Security Fund (“JSF”)
Dear George:
This is to confirm our agreement concerning the above-captioned matter:

1. Bmployer Response Tims
8) Management will respond with mullx of JSF refenals within 30 calendar days.
b) If the Hospital doss nof respond within 30 calendar days, the JSF can refer additional
candidates and the original refcrrals can bo sent to other institutions with vacanocies,

2. Expend Gronping Axticle IXA (B) (i) (2) '
Bxpand the Service gioupings to include Support Associate, Bnvironments! Escort
Assoolate (EEA), Bullding Services/Patient Escort; end expand Clerical grouping to
include Business agsociate, PSA, PSR, for Entry Level positions as long es the decision fo
recommend someone for a vacancy is based on the job deseription and the dutles
required, The rate for the job should be the same rate as the titles that are currently
included in the Service and Clerical Groupings.

oo Hdtlm [.cague will form . conuitee, ith two Leageo and o Union
representative to work with the JSR staff to develop outplacement proprams and+o
overeee actuarial review of the impact of 1199°s pension bridgo proposal,
AGRERD:

LBAGUE OF YOLUNTARY HOSPITALS 1199SEIU UNITED HEALTHC&RB
& HOMBS OF NBW YORK

By

Brute Mclver, President o]
Date; May 17,2016 Dats; May 17, 2016
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MAY 6, 2015 LETTER RE: APPOINTMENT OF ARBITRATORS

Richard A. Levy LEVY RATNER, p.c. Vanessa Flores®
Daniel 1. Ratner Laureve D. Blackstone®
Danlel Engelstsin® _Athorrwfs at Law Jorge A. Clsneros
Gwynne A. Wilcoxt 80 Eighth Avenue, 8th Floor Kimberly A. Lehmann®
Pamela Jeffrey New York, New York 10011-7175 Angelica M. Cesario®
Kevin Finnegan

Cart ). Levine* Telephone (212) 627-8100

David Slutsky" Telecopier (212) 627-8182

Allyson L. Belovin

Suzanne Hepners

ludm:.nom wwiw.levyratner.com

Robert H. Stroup

Dana E. Lossia®

Susan J. Cameron*

Micah Wissinger*
J. Barbur

:r-:-mm May 6, 2015
¥IA FIRST CLASS
AND ELECTRONIC MAIL
Bruce Mciver, President
League of Voluntary Hospitals
555 West 57 Street
New York, NY 10036

Re:  Leacue CBA: Appointment of arbitrators
Dear Mr. Mclver:

As a follow-up to my letter of April 29, 2015, | am writing to confirm that the parties’ have
agreed to appoint the following five (5) arbitrators to resolve disputes regarding the inclusion of residual
titles under Exhibit F-Residual Job Classifications and organizing rights under Attachment A - Union
Organizing Rights of the 1199-League Collective Bargaining Agreement.

George Nicolau
Daniel Brent
Richard Adeiman

Homer LaRue
Bonnie Weinstock

(== Daniel F. Murphy, Esq.

ACCEPTED AND AGREED:

LEAGUE OF VOLUNTARY HOSPITALS
AND HOMES

By:

Bruce Mclver, President

Dated: May __, 2015

11995EIU UNITED HEALTHCARE
WORKERS EAST

George Gresham, President

Dated: May __, 2015
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SIDE LETTER RE: CONTRACT ADMINISTRATION PROGRAM/
DELEGATE TRAINING PROGRAM

Marc Z. Kramer,

President League of Voluntary Hospitals
555 West 57th Street

New York, N.Y. 10036

Re:1199-League 2021-2024 MOA
Contract Administration Program/Delegate Training Program

Dear Mr. Kramer:

In the 2021-24 Memorandum of Agreement the parties extended the
Contract Administrators and Delegate Training Programs (“Programs”)
from October 1,2021 through September 30, 2024. This letter memorializes
the parties’ intent to fully fund both Programs through that period.

The parties agree to extend the Programs and project that for the period
of October 1, 2021 through September 30, 2024, the expenses for both Pro-
grams will not exceed $18.5 million. The total funding allocated for the Dele-
gate Training Program is estimated to be $1.6 million and the reimbursement
amounts in Article V, Section 7 for delegate training days are to be $340 per
day for Guild members and $608 per day for RNs. The Contract Administra-
tor side letter will be updated accordingly. The total funding allocated to the
Contract Administrator program during the October 1, 2018 to September
30, 2021 period is estimated to be $16.9 million.

Any disputes regarding the funding of the Programs, the specific amounts
of funding or the specific sources of funding shall be submitted to CIPC for
resolution.

If the foregoing accurately reflects our understanding, please sign and re-

turn an executed copy for our files.
Very truly your

Georo e Gresham

Accepted: League of Voluntary Hospitals and Homes

P57

Marc Z. Kramer, President
Dated: 3/29/22
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AGREEMENT RE: FUNDING FOR CONTRACT ADMINISTRATORS

Agreement between the League of Voluntary Hospitals and Homes of New York
(League), as agent on behalf of its members (Member(s)), and 1199SEIU United
Healthcare Workers East (Union) (collectively the parties) modifying the collective
bargaining agreement between the League and the Union in effect for the period Oc-
tober 1, 2021 through September 30, 2024 (CBA):

The Contract Administrators Program (CAP) shall be extended for the period
October 1, 2021 to September 30, 2024 and total costs shall not exceed $16.9 mil-
lion. The program will continue under the same terms and conditions as described in
the July 30, 2002 agreement and 2001-2005, 2004-2008, 2007-2011, 2009-2015, 2015-
2018, and 2018-2021 League multi-employer CBA side letters, and subsequent written
agreements adjusted to reflect the duration of this Agreement.

Funding shall be from the National Benefit Fund (NBF) surplus by way of credits to
Employer contributions that would otherwise be due to the NBF (CAP Contribution
Deductions); and

Whereas, the parties wish to specify the manner and timing of CAP Contribution
Deductions;

NOW THEREFORE, the following shall constitute an amendment of the CBA:

Each Member shall take its CAP Contribution Deductions to fund the CAP for the
periods during the monthly National benefit Fund Contributions specified below:

PERIOD MONTH OF NBF
CONTRIBUTION DEDUCTION
October 1, 2021-March 31, 2023 March 2023
(18 Months)
April 1, 2023-September 30, 2024 September 2024
(18 Months)

IN WITNESS WHEREOF, the League and the Union have executed this Agreement.

1199SEIU United Healthcare Workers East League of Voluntary Hospitals &
Homes of NY
‘aﬂl—bf B
By, By, L
George Gresham, President Marc Z. Kramer, President

Date: 3/29/22 Date: 3/29/22
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SIDE LETTER RE: DELEGATE TRAINING AND
CONTRACT ADMINISTRATION STUDY

October 1, 2021

George Gresham, President
1199SEIU Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Re: Delegate Training and Contract Administration Study
Dear Mr. Gresham:

This letter sets forth our agreement regarding the Delegate Training and Con-
tract Administration Study:

A study is to be done to improve the delegate training and contract
administration programs. Representatives of Management and the
Union will evaluate the effectiveness, the budget, the oversight, the
original formulas used to determine the number of contract admin-
istrators, the number of delegate trainings and any other concerns.
The study will result in recommendation for both programs by end of
the year. This agreement is not intended to reduce funding for either
program.

Very truly yours,
League of Voluntary Hospitals
and Homes

37

=4 .
Marc Z. Kramer, President

Accepted and Agreed to by:

1199SEIU Health Care Workers East

£,

George Gresham, President
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1199SEIU-LEAGUE OF VOLUNTARY HOSPITALS AND HOMES OF
NEW YORK COMMISSION ON WORKFORCE AND POLICY ISSUES

It is the intent of 1199SEIU and the League of Voluntary Hospitals and
Homes of New York to form a Commission to:

1) Maintain a strong relationship between labor and management to en-
sure the delivery of high quality care to patients, a bright future for the work-
ers that dedicate their lives to caring for others, and the sustainability of the
health care institutions.

2) Develop a framework to identify and address workforce issues related to
the transformation of the health care delivery system - issues that pose a chal-
lenge to maintaining a high quality workforce and strong union membership.

3) Conduct an environmental assessment and develop a joint advoca-
cy agenda on emerging policy issues in Washington, D.C. and Albany that
threaten the sustainability of New York’s health care system and its workforce.

4) Ensure that healthcare workers have a continuing voice at the table
through 1199SEIU and that healthcare workers in each sector enjoy appropri-
ate wages and standards.

Rationale

The health care delivery system is in a period of rapid transformation,
driven by new technologies and new reimbursement models to incentivize
value-based care. These changes are shifting care delivery from inpatient hos-
pital care to ambulatory care settings, and incentivizing the development of
new lower-cost models of care. This shift is straining the financial health and
viability of health care providers because the reimbursement structures are far
lower in the ambulatory care setting than inpatient setting. These trends are
expected to continue and potentially accelerate as health insurers (including
the Medicare and Medicaid programs) seek to reduce the overall cost trends
and get better value for their health care dollar.

The workforce implications of these changes pose significant challenges
for the union and management alike. Therefore, thoughtful dialogue is re-
quired to develop solutions that balance ensuring a growing, strong union
membership and the needs of its workers to earn a living wage and benefits,
with the affordability for providers.

Issues to be addressed by the Commission include, but are not limited to,
the following:

«  impact of the growth in ambulatory care services and the emer-
gence of new technologies on the workforce needs of providers,
and the resulting job retaining needs of workers;

 alignment of the workforce cost structure with the economics of
the new care delivery models (i.e., providing a living wage and
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benefits within the new reimbursement levels); and,

« development of new, flexible job categories to accommodate the
new care delivery models.

To support this work, the Commission will conduct an independent, en-
vironmental assessment of the current and emerging health care issues that
impact on the financial sustainability of the health care system. In addition to
guiding the work on the labor-management issues described above, the re-
sults will be used to develop a joint advocacy agenda to be carried out through
the Healthcare Education Project.

Composition and Timeframe

The kick-off for the Commission would be a meeting between Chief Ex-
ecutive Officers and the President of 1199SEIU. The purpose of the meeting
would be to discuss the Commission, the issues to be addressed, and officially
name its members. Leadership reserves the right to invite Governor Cuomo
to attend this meeting to educate him about the major issues facing the health
care industry.

The Commission would convene as soon as practical thereafter and final-
ize consensus recommendations no later than July 1, 2019. The Commission
shall be comprised of 6 individuals, with 3 union and 3 management repre-
sentatives, and an outside individual serving as the Chair. The Chair would be
responsible for facilitating the fact gathering on the issues discussed above to
find common ground between the parties. A recommendation for the Chair
would be Jason Helgerson, former New York State Medicaid Director, and
currently Chief Solutions Officer, Helgerson Solutions Group.
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SIDE LETTER RE: NURSING HOME COMMITTEE

George Gresham, President
1199SEIU Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Re: Nursing Home Committee

Dear Mr. Gresham:
A committee made up of both Union and Management, and a designee
from GNYHA, shall convene to work towards the following goals:

1. Securing state funding for Nursing Homes that meet high stan-
dards of quality of care.

2. Securing payment of monies already owed to League Nursing
Homes for quality incentives, listed below:

*  Nursing Home Quality Initiative - Incentive Payments for
Five Years: 2013-2017

*  Universal Settlement - Awaiting Fourth of Five Scheduled
Payments

*  CINERGY Funding for Year I of Phase 2
*  NH Capital Payments

*  Implementation of SFY 2018-19 Budget Provision Restor-
ing Fee-For-Service Medicaid Reimbursement for Long-
Stay Nursing Home Residents

Very truly yours,

League of Voluntary Hospitals
and Homes

Vw3000

Marc Z'?T(ramer, President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

R

Georgé (esham, President




198 2021-2024 1199-LEAGUE AGREEMENT

SIDE LETTER RE: ARBITRATOR SELECTION

October 1, 2021
George Gresham, President
1199SEIU Healthcare Workers East
498 Seventh Avenue New York, NY 10018

Re: Arbitrator Selection Dear Mr. Gresham:

This letter sets forth our agreement regarding arbitrator selection:

The Parties will meet as expeditiously as possible following ratifica-
tion for the selection of arbitrators.

Very truly yours,
League of Voluntary Hospitals
and Homes

MW

Mark Z. Kramer President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

~L Y

George Gresham, President
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SIDE LETTER RE: 1199 NURSING HOME PROPOSAL

September 23, 2021

George Gresham, President
199SEJU United Healthcare Workers East
498 Seventh Avenue New York, NY 10018

Re: 1199 Nursing Home Proposal
Dear George:

This letter sets forth our agreement regarding 1199’s proposal entitled “No-
tice of Agreements to Transfer Management or Ownership of a Home” We
agree that in the event that 1199 is successful in achieving agreement to that
proposal in bargaining with both the Group of 65 and the Greater New York
Healthcare Facilities Association, the League Nursing Homes will agree to the
language that 1199 achieves with those groups.

Very truly yours,

League of Voluntary Hospitals
and Homes

MW

Mark Z. Kramer, President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

#ﬂgﬁ ’gdzf—

George Gresham, President
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SIDE LETTER RE: NEW YORK HERO ACT
September 23, 2021

George Gresham, President

1199SEIU United Healthcare Workers East
498 Seventh Avenue

New York, NY 10018

Dear Mr. Gresham:

This letter sets forth our agreement regarding the New York Hero Act, which
is effective as of September 23, 2021. Specifically:

The Union agrees to waive all requirements set forth in Labor Law §§ 27-d,
also known as Section 2 of the New York Hero Act (the “Act”), and to continue
in lieu of those requirements the Safety and Health Committees established
by Article XXXIX, Section 3 of the Collective Bargaining Agreement, which
shall have the authority to carry out all tasks listed in §27-d(4) of the Act.

If you are in agreement with these modifications, please sign below and return
an executed copy for our files.

Very truly yours,

League of Voluntary Hospitals
and Homes

Car Ml

| =g
Mark Z. Kramer, President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

£,

George Gresham, President
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SIDE LETTER RE: NEW YORK CITY TEMPORARY SCHEDULE
CHANGE LAW

July 16, 2018

George Gresham, President

1199 SEIU Healthcare Workers East
310 West 43rd Street

New York, N.Y. 10036

Dear Mr. Gresham:

This letter sets forth our agreement regarding the New York City Temporary
Schedule Change Law, which is effective as of July 18, 2018. Specifically:

The Union accepts all comparable benefits (including, but not limited to, va-
cation time, personal days, and unpaid short term leave) under the Collec-
tive Bargaining Agreement in lieu of any other benefits that may be available
under the New York City Temporary Schedule Change Law (“Law”) and ex-
pressly waives the provisions of the Law.

If you are in agreement with these modifications, please sign below and return
an executed copy for our files.

Very truly yours,
League of Voluntary Hospitals
and Homes

MM

Mark Z. Kramer, President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

#ﬂgﬁ ’gdzf—

George Gresham, President
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SIDE LETTER RE: NYU PRO/TECH RATE ADJUSTMENTS

September 23, 2021
George Gresham, President
1199SEIU United Healthcare Workers East
498 Seventh Avenue
New York, NY 10018

Re: NYU Pro/Tech Rate Adjustments
Dear George:

This letter sets forth our agreement that the process negotiated between 1199
and NYU Langone Hospitals (NYU) set forth in the December 10, 2018
agreement between 1199 and NYU shall continue to apply to Pro/Tech rate
adjustments at NYU institutions instead of the process set forth in paragraph
11 of the September 23, 2021 MOA.

Very truly yours,
League of Voluntary Hospitals
and Homes

MW

Mark Z. Kramer, President

Accepted and Agreed to by:
1199SEIU Healthcare Workers East

~L Y

George Gresham, President
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Job security fund 3, 15, 16, 23, 24, 27, 28, 31, 32, 33, 34, 35, 36, 89, 127, 151
Jury duty 61, 69, 70

L

Layoff 14, 15, 16, 18, 19, 20, 21, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 37,
38,66,71,72

Leave 8,11, 12,16, 17, 18, 19, 30, 38, 58, 60, 65, 66, 68, 69, 70, 71, 73, 128,
189, 201

LMI fund 4, 29, 91, 94, 95, 96, 122

Loss of seniority 19

Lunch period 58

M

Management rights 3, 80

Mediation 84, 87, 88, 90

Meetings 13, 14, 87,110, 111, 137, 144, 145, 155
Membership 9, 14, 20, 23, 98, 150, 195
Minimum rates 39, 119, 120

Monitoring 59, 83
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N
Negotiations 42, 83, 92, 93, 102, 128, 148, 151

o

On-call 40, 58, 59, 61, 69

Organizing 109, 134, 135, 136, 140, 141, 142, 144
OSHA 93, 154, 155

Overtime 17, 23, 38, 40, 42, 58, 59, 61, 74, 132

P

Part-time 8,9, 14, 15,17, 19, 21, 22, 23, 27, 30, 33, 38, 58, 90, 94
Past practices 3,71, 119

Penalties 3, 22,23, 84

Pension 76, 78, 151

Permanent employee 18

Political action 11, 12, 100

Preferred provider program 74

Probationary period 15, 18, 22, 23, 27, 29, 31, 35, 39, 69
Professional 4, 28,41, 42,71, 94, 184, 188

Professional conferences 71

Promotions 19, 32, 35, 37

Protected employee 25

Pyramiding 59, 62

R

Recall 14, 16, 19, 20, 21, 24, 25, 28, 29, 32, 33, 37, 38
Records 52,77,78,110

Registered nurses 8, 137

Regular work week 15, 19, 58

Reports 59, 77, 83, 84, 129

Residual units 9

Resignation 66, 84

Rest periods 59

Rotation of shifts 62

S

Scheduling 19, 42, 59, 88

Seniority 3, 16, 18, 19, 24, 25,71, 89
Separability 3, 92

Sexual harassment 13
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Shifts 8, 62

Social workers 40, 64
Students 8, 14, 42
Subcontracting 80, 83
Suspension 84, 87, 135, 154

T

Time worked 61, 65, 66
Training and upgrading fund 3, 16, 18, 28, 70, 71, 72, 89, 127

U

Uniform allowance 80

Uniforms 80

Union activity 3, 13

Union notices 13

Unused vacation 84

Upgrading 3, 16, 18, 28, 70, 71, 72, 89, 127

\Y%

Vacancy 14, 15, 16, 17, 21, 22, 25, 32, 33, 35, 37, 41, 42, 62, 78, 83, 106
Vacation 16, 19, 37, 41, 58, 63, 64, 65, 66, 84, 154, 189, 201
Visitation 3,13

w

Wage increases 24, 38

Wages and minimums 3, 38, 91
Weekends oft 60

Work day 58, 59, 60, 61, 63, 66, 69
Work week 8,9, 15, 19, 27, 40, 58, 61, 62
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